Sant Sohirobanath Ambiye
Government College of Arts & Commerce
Virnoda, Pernem, Goa

Self-Study Report for Accreditation
(Second Cycle) Submitted to NAAC

October 2014



Preface

| am extremely happyo present this Selbtudy Report(SSR) of Sant
Sohirobanath Ambiye Government College of Arts and Comméficeoda,
Pernem, Godpr the second cycle of accreditation.

In this SSR we present a descriptive summary of gomocesses and
operations, whichare a result of ouremphasison @ntinuous quality
enhancement and sustenange the period spanning from the first
accreditatiorto now. The report is twdold, containing an Institutional Profile
and a Criteriawise Evaluative Report. It alsncludesan Executive Summary
ard EvaluativeReport ofthe Departments.

Compiling the SSRwith requisite relevance and accuraggs indeed a
challenging task. Theimely completionof this SSR isa tribute to the
wholehearted cooperation tife teachingdaculty andthe administrativestaff
of this Institution Theyleft no stone unturned in shouldering the individual
and collective responsibilitiegn the preparation andsubmission ofthis
Report We look forward toan enriching and rewardinmgteraction withthe
Peer Teanin the College.

We hope that the forthcoming reaccreditation by NAACwill provide
further motivationto our continual pursuit of excellence in each of our
endeavors here &ant Sohirobanath Ambiye Governméllegeof Arts and
Commerce, Virnoda, Pernem, Goa

Dr. Gervasio S F. L. Mendes
Acting Principal
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Executive Summary

Sant Sohirbanath AmbiyeGovernment Collegef Arts and Commerce
Virnoda Pernem, Go a, GowvdinmenhCollegesArte ar | i er c
and CommerceVi r nod a, P was tast accredi@®@o ey BIAAC in June
2009 wi t handascard & 2.85 Broa foypoint scale. This College is
now goingin for the second cycle of accreditation.

The College offers sixsemesterintegrated courses leading to B.A. and
B.Com degrees of Goa University. It is permanently affiliated to the Goa
University and recognized by the University Grants Commission (U.G.C.),
New Delhi, under Sections 2 (f) and 12 (B) of the UGC Act of 1956.

The College has established the IQAC, which focuses on the quality of
work processes, teachibgarning processes andaems. Ithasset up quality
benchmarks antias monitored their successful implementation. The IQAC
members have been encouraged to attend programmes on NAAC
Accreditation at Goa UniversityThey haveworked on thesuggestions
provided by the NAAC PerTean in its BvaluationReport. The College has
also tried to go beyond the recommendatisunggestions

Many of the teaching faculty members of this College are actively
involved as members of the respective Boards of Stuthethe last four
years,recrutments have been made to fipests ofAssistantProfessorsin
various subjectsParents and their wards are required to meet with the
Principal on the day of admission. A special induction programme is then held
for the students of the First Year. The Iége bus provides logistical support
to students, some of whom come from remote areas. The College has been
organizing exhibitions and panel discussions, to which schools, higher
secondary schools and the general public are invited. The College publishes a
Newsletter and Annual Magazine. Awards have been instituted for meritorious
sports persons and student readers in the College libragy.College has
upgraded itself in terms of ITC. LCD projectase mounted in most of the
classrooms.Three laboratorie are equipped with interactive systems. The
College website ensures that news and notices are available to the students and
staff instantly. The College also has the educational software MOODLE
hosted on both thimtranet and the College website.

The Cdlege haspromoted research and consultancy during the last f
years. Five of our faculty members are pursuing their research studies and
have presented papers at national and international confer@waedJGGC
funded minor research projects were undena

The Government of Goa has sanctioned Rs 26 crores for the construction
of new buildings and upgrading of the existing building. Work in this regard is
going on and is expected to be complete by the end of the year 2015. The new
dose of infrastructer includes separate Arts and Commerce blocks as well as
a stateof-the-art library and a multipurpose hallhe process of acquiring
additional land for a playground is on. Notices and the College Newsletter are
regularly uploaded on the College websitdost of the classrooms are
equipped with LCD projectors and three laboratories with interactive systems.
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The College organizes student counseling throughout the year. Coaching
for competitive examinations is held regularly. Scholarships and freeships are
awarded through different agencies. Banks, financial institutions and
insurance companies hold campus interviews.

This being a Government College, it functions directly under the umbrella
of the Directorate of Higher Education, Government of Goa.

The College has excelled in emrricular activities.lt associatedtself
with the Konkani Bhasha Mandal to host thé"1Boa Yuva Mahotsain
February 2013, in Pernem talukdahe Collegewas declared thdiBest
Institutiond p a r t iatctie ¥ Gda rygvaMahotsav, 2014held at the
town of Vasco da Gama& he Womends Team of t he
Inter-college Kabaddi tournament conducted by Goa University for five times
in a row, whil e t he Médrigkdirsthe T Same mverit. a s
The Colleg has shown its commitment and care towards the society through
programmes conducted khe N.S.S. Unit. The College has adopted the
Atmawishwas School fothe DifferentlyAbled Children at Tuem, in Pernem
taluka.

Col |
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SWOC Analyds

Strengths

1. Oldest College in Pernem taluka
2. Well qualified faculty

3. Learnerfriendly ambience

4. Environmenrdfriendly campus

5.
6
7
8
9.
1

Good Results at the University exams

. Rising Enroinent
. Use of Multimedia in teaching
. Vibrant P.T.A. and supportive Alumni Association

Active community outreach programmes

0. Strong financial backing by the Government

Weaknesses

ONoOA~WNE

English, a barrier for rural students

Studentsod | imited exposure to
Understaffed administrative section

Lengthy bureaucratic processes

Limited Researh output

Lack of ejournals in the College Library

Absence of a fulfledged playground

Limited infrastructural facilities

Opportunities

arwnpE

Additional infrastructural facilities

Introduction of needbased and/or netnaditional courses

Collaborative reseah with focus on local issues

Greater interface with prospective employers for placements
Enhancing studentsdé ability to

Challenges

=

Timely academic response to market needs

2. Catering to financially weaker sections
3.
4. Synchronizing the institutional vision with the fastanging educational

Increasing competition with peer institutions in the Taluka

scenario

opportuni

respond



PART A: Profil e of the College
1. Name and Address of the College:

Name: Sant Sohirobanath Ambiye Goverant College of Arts &
Commerce

Address: Virnoda, PernemGoa

City:  Pernem Pin: 403512 State: Goa

Website: www.govtcollegepernem.org

2. For Communication

Designaton| Name Telephone Mobile  [Fax Email
With STD code

Principal Dr. Gervasio | 0:(0832) 220121(703815214 gervasiomer

S.F.L. Mendeg R(0832) 2367380 des@rediffm
942109427 ail.com

Steering Prof. Oscar d¢ O: (08322201210942245622 oscardenoro

CommitteeCo- |Noronha R: (0832)246242¢ ha@gmail.cc

ordinator m

3. Status of the Institution: Affiliated College
4. Type of Institution:

a By Gender
I. ForMen

ii. Forwomen
iii. Co-educatioha

b. By Shift
i. Regular
ii. Day a
iii . Evening

5. Itis a recognized minority institution?

Yes
No a

If yes specify the minority statis (Religious/linguisti¢any othejand

providedocumentary evidence



http://www.govtcollegepernem.org/

6. Sources of funding:

8.

0.

Government a
Grantin-aid
Selffinancing
Anyother

a. Date of establishmetnof the college 15/06/1993
b. University to which the college is affiliated/or which governs the
college (If it is a constituent college) Goa University

c. Details of UGC recognition:

Under Section Date, Month &Year Remarks (If any)
(dd-mm-yyyy)

i.2(f) 25-05-2006 --

ii.12(B) 13-03-2007 --

(Encloe the Certificate of recognition u/s Af) and 12(B) of the UGC
Act)

d. Details of recognition/approval by statutory/regulatory bodies other
than UGC (AICTE, NCTE, MCI, DCI, PCI, RCI etc.)

Unde Section/| Recognition/Approval | Day, Month

clause details andYear | validity| Remarks
Institution/Department| (dd-mm-yyyy)
Programme

(Encloe the recognition/approvdetter)

Does the affiliating university Act provide for confermenof autonony
(asrecognizedby the UGC), on its affiliated colleges?

Yes | No[ ]
If yes, has the College applied for availing the autonomous status?
Yes [ ] No

Is the college recognized

a by UGC as a College with Potential for Excellence(CPE)
Yes [ ] No
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If yes date of recognitioné é é N A é é é é (dd/mm/yyyy)
b. for its performance by any other governmental agency?

YesT ] No

If yes, Name oftheagn cy é ¢ ¢ ¢ NAééééand

"""

Date of recognition :éééNAéeéeéeéé(dd/ n

10. Location of the campus and area in sq.mts:

Location* Rural
Campus area in sg.mts. 20,000
Built up area in sq.mts. 696

(*Urban, Semturban Rural Tribal, Hill y Area Any othess specify)

11 Facilities availableon thecampus(Tick the availablefacility and
provide numbersor otherdetails atappropriateplaces) or incase
theinstitutehas amagreemenwith other agenciem using any of
the listedfacilities provideinformation o the facilities covered
under theagreement.

AAAuditorium/seminacomples with infrastructurafacilities
ASporsfacilities

z  play ground

z  swimming pool

z  gymnasium a

A Hostel
z  Boyhostel
i.  Numbe of hostels
ii. Numbe of inmates
iii. Facilities (mentian availabk facilities)
z  Girlsbhostel
I.  Numbe of hostels
ii. Numbe of inmates

iii. Facilities (mentian availabk facilities)

z Workingw o m e Inoétel

I.  Numbe of inmates
ii. Facilities (mentian availabk facilities)
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AResidential facilites for teaching and neeaching staff (give
numbersavailabkd cade wise)

ACafeterad a
AHealh centei

First aid, Inpatient OutpatientEmergenyg cate facility,

Amb ul
Qualifieddoctor

QualifiedNurse

a n elaalt déente stafi

Fulltime [ ]

AXacilities lik e banking pog office, bock shops

Fulltime[ ] Parttime [ |
Parttime [ |

Aranspor facilities to cate to the need of studens ard staff
AAnimd house
ARiologicd wast disposal

ASeneratoor othe facility for management/regulatiof electrcity and

voltage

Aolid wase managemerfacility

AWase wate management

AWate harvesting

12 Details of programmes offered by the college (Give data for
current academigear)
Nameof _ Sanction| No.of
SL. | Programn| the Duration | EMry | Medium | ed/ students
No.| e Program Qualificat of .| approveq gdmitted
Level me/ ion Instructi| Student
Course on strength
Undekr B.A 3Years |H.S.S.C.|English {120 B.A |92 B.A
Graduate |B. Com 120 76 B.Com
B.Com
Post
Graduate NA
Integrat
ed NA
Progra
Ph.D. NA
M.Phil. NA
Ph. D NA
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Certi
ficate
cours
es

uG NA
Diploma

PG

Diploma NA

Any
Other
(specify
and
provide
details)

13. Does the college offer sdfinanced Programmes?

Yes [ ] No

If yes, how many? --

14. New programmes introduced in the college during the last five years if
any?

Yes No Number | L

an

15. List the departmentgresponl if applicabé only and do not list
facilities like Library, PhysicalEducationas departmentsunles they
are also offering acadent degree awardirg programmesSimilarly,
do nat list the departmers offering comma compulsoy subjecs for
all the programmesike English regiona languags etc.)

Faculty Departments UG | PG | Research
(eg Physics Botany, History

Science NA

Arts Hindi, Marathi, History, a
Geography, Economics, Konka

Commerce| Commerce & Economics [a

Any Other

(Specify)

16. Number of Programmes offered undgBrogramne mears adegre
courelikeBA ,BSc,MA,M. Co mé)
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17.

16.

109.

a. AnnualSystem
b. SemesteSystem 2

c.  TrimesterSystem |:|

Number of Programmes with
a  Choice Based Credit System |:|

b.  Inter/MultidisciplinaryApproach |:|

c.  Any other ( specify and provide details) |:|

Does the college offer UG and/or PG programmes in Teacher
Education?

Yes |:| No

If yes,

a Year of Intoduction of the
programme(s) éééNAéééee(dd/ mm/ yyyy)

and number of batches that completed the programme
b. NCTE recognition details (if applicable)

,,,,,,,,,,,,
///////////

,,,,,,,,,

Val i dity: ééeééeéeéeée.

c. Istheinstituion opting for assessmerand accreditatio of
Teache EducationProgramme separately?

Yes |:| No

Does the college offer UG or PG programme in Physical Education?

Yes|:| No

If yes,

a. Year of Introduction of the

programme(s)éééééée. (dd/ mm/ yyyy)
and number of batches that completed the programme

b. NCTE recognition details (if applicalle

rrrrrrrrrrrrr
///////////

,,,,,,,

Val i dity: éeééeceé

c. Istheinstitution opting for assessmemnd accreditatio of Physica
EducationProgramme separately?

Yes |:| No
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20. Number of teaching amabnteaching positions in the Institution

Teaching faculty _
Positions : . Non- Technical
Professo| Associatg Assistantteaching staff
Professor Professorstaff
*M *F *M *F *M *F * * *M *
Sanctiond by the
UGCMniversity/ NIL [NIL| 4 4 4 3 4 1 NIL | NIL
Stae Government
Recruitel
Yd to recruit 1 3
Sanctiond by the
Management
sociey or other
authorizedbodieg
Recruitec
Yd to recruit
*M -Mal e*F-Female
21. Qualifications of the teaching staff:
Highest Professor Associate Assistant
qualifi cation Professor Professor Total

Male | Female

Male | Female

Male | Female

Pemanent teachers

D.Sc./D.Litt.

Ph.D. 3 1 1 1 6
M.Phil. 0 1 3 1 5
PG 2 2 1 1 6
Temporary teachers

Ph.D.

M.Phil.

PG 0 3 3

Parttime teachers

Ph.D.

M.Phil.

PG

22. Number of Visiting Faculty/Guest Faculty engaged with the College.

23.

NIL

Furnish the number of the students admitted to the college during the
last four academic years.

_ Yearl Year2 Year3 Yeard
Categories Male |Female| Mal| Female| Male| Female| Male | Female
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sC 3 4 4 1 3 5 8 6
ST NIL NIL | NIL | NIL | Nil NIL Nil Nil
OBC 35 36 40 55 38 75 42 98
General 87 105 | 94 119 | 81 121 94 122
Others NIL NIL | NIL | NIL |NIL Nil NIL NIL

24. Details on students enrollment in the college during the current
academig/ear:

Type of students UG | PG M.Phil.l Ph.D.| Total
Studens from the same 412 412
Stae whetre the collegeislocated
Studens from othe states of India
NRI students NIL
Foreign students NIL

Total 412 412

25,

26.

27.

Drop out rate in UG and PG (average of the last two batches)

UG 0.0152:1 PG

Unit Cost of Education

(Unit cog = total annud recurring expenditue (actual) divided by

total numbe of students enrolid)
(a)including the salary component

(b)excluding the salary component

Does the college offer any programme /s statice education mode

(DEP)?

Yes D No a

Rs. 53,384/

Rs.

2,134

a) Is it a registered centre for offering distance education programmes

of another University

Yes |:| No a

b) Name of the University which has granted such registration.

NA

¢ Number of programmes offered | NIL

d) Programmes carry the recognition of the Distance Education

Council.
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Yes No a

28. Provide Teachestudent ratio for each of the programme/course
offered

Arts Commerce
1:9.2 1:10.9

29. Is the colege applying for

Accreditation:  Cycle 1 |:| Cycle 2 Cycle 3 |:|
Cycle 4 |:|

Re-Assessment: |:|

(Cycle 1 referstofirst accreditation and Cycle 2, Cycle 3and
Cycle 4refersto re- accreditation)

30. Date of accreditation* (applicable for Cycle 2, Gy8, Cycle 4 and
re-assessmerunly)
Cycle 1: 14/06/2009Accreditation Outcome/Result: Grade B
Out come/ Re s uk3ééééé. é. é é (dd/ndryygyy)
AccreditatiomOut come/ Resul t é é.

*Kindly enclose copy of aceditation certificate (s ) and peer team
report (s) as an annexure.

31. Number of working days during the last academic year.

280

32. Number of teaching days during the last academic year

(Teachig days mears days on which lectures were engage
excludirg the examinatio days)

180

33. Date of establishment of Internal Quality Assurance

Cell (IQAC)IQAC  :30/04/2014

34. Details regarding submission of Annual Quality Assurance Reports

16



(AQAR) to NAAC.
AQAR (i) 29/10/2014
AQAR(ii) 29/10/2014
AQAR(iii) 29/10/2014
AQAR (iv) 29/10/2014

35. Any other relevant data (not covered above) the college would like to
include. (Do Not include explanatory/descriptive information)
NIL
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PART B: CRITERIA -WISE ANALYTICAL REPORT

CRITERION I: CURRICULAR ASPECTS

1.1  Curriculum Planning and Implementation

1.1.1 State the vision, mission and objectives of the institution, and
describe how these are communicated to the students, teachersffsand
other stakeholders.

Vision: Knowledge and Virtue for peace and progress

Mission: To empower the youth; promote excellence in all our
endeavours; and develop servioended citizens of the country and the
world

Objectives:
The main objectivesfdhe institution are as follows:

1 To conscientise our students towards becoming and remaining avid
learners right through life

To foster global competencies
To inculcate a value system
To promoting the use of technologies

To promote a quest for excellence

= =2 4 A -

To provide a seat of learning and facilities for academic excellence to
students living in the rural areas of Pernem taluka, Goa

1 To strive to attain alfound development of the physical, moral, and
intellectual faculties of the students through wide naggcurricular
and cecurricular activities.

Communication to Stakeholders:

The Principal and staff members are the important academic entities of the
institution. Regular meetings are held to plan programmes and discuss key
issues in tune with the visiand mission of the Institution. Decisions taken at
the staff meetings are communicated to the students through the notice board
and oral announcements in the classroom. The following measures are
followed to communicate the vision, mission and objectofethe College to
the stakeholders:

1 The Vision and Mission statements are displayed in the main lobby
and at several important places in the campus

1 Communicated to the students through College prospectus, magazine
and at the induction programme

1 Displayed o the College website

18



1.1.2 How does the institution develop and deploy action plans for
effective implementation of the curriculum? Give details of the process
and substantiate through specific example(s).

The College prepares various action plans for impletation of the
curriculum.  For example, the Principal conducts regular meetings with the
Department heads to discuss strategies for effective implementation of the
curriculum. Teachers are encouraged to develop innovative teaching methods
(including pesentations, assignments, discussions, workshops, seminars,
industrial visits) apart from using traditional teaching methods.

Thereatfter, the teaching departments conduct internal meetings to plan for
the academic year. The departments follow the acadeatendar issued by
the affiliating University, and the College faculty plan the delivery of the
syllabus accordingly.

1.1.3 What type of support (procedural and practical) do the teachers
receive (from the University and/or institution) for effectively translaing
the curriculum and improving teaching practices?

The curriculum prepared by the Goa University to which the College is
affiliated is delivered to the students after active preparation as well as critical
thought by the teachers concerned. Being diiaséd institution we are
always in tune into the latest trends in education and guidelines in respect to
Goa as well as India. The Goa University regularly organizes refresher
courses, orientation programmes and workshops to keep the knowledge and
teaching aptitude of the teachers updated. The faculty of the College can
discuss their issues or problems, if any, while participating in the meetings of
the Board of Studies.

The College also encourages the teachers to participate in the
Orientation/Refreshre  Courses/Workshops/Seminars organized by the
affiliating university to update the knowledge and to improve the teaching
practices. The College bears all the expenditures of travelling including
registration/ participation fee etc. The College provideslainpoks and other
teaching and reference material like Journals, Magazines, Teaching Models
and software to enable its teachers to ensure effective delivery of curriculum.

1.1.4 Specify the initiatives taken up or contribution made by the
institution for effective curriculum delivery and transaction on the
Curriculum provided by the affiliating University or other statutory
agency.

Though the curriculum is designed and revised by the Goa University, for
effective curriculum delivery, the College gives prioritp academic
improvement as well as gives equal importance to overall development of
students by encouraging them to participate in various forums of the College
such as Students Council, NSS, Nature Club, NCC, Counselling Cell and
others.

1 The College usetraditional as well as modern teaching methods. The
College teaching faculty have taken many initiatives for effective
delivery of the curriculum.

1 The College faculty is trained/sdlained to make themselves familiar
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with the modern technological resoas like internet, projectors,
interactive boards, etc.

1 In addition to the regular subject classes, the College also organizes
special lectures by inviting experts from various fields to share their
knowledge with the students.

1 The College also organizespecial Personality Development
programmes and Career Guidance programmes for its students.

1 The students are also taken out regularly on educational tours to
industries/institutions, places of geographical interest and places of
historical importance, torpvide them with practical knowledge.

1 Furthermore, for effective curriculum delivery, the College has made
provisions for special/remedial classes for slow learners.

1.1.5 How does the institution network and interact with beneficiaries
such as industry, reseach bodies and the university in effective
operationalisation of the curriculum?

Industry: The College has set up a Career Guidance cell which maintains
professional relations with the representatives of industry. The personnel of
various companies are im@d to the College campus to interact with the
students and provide information.

Research BodiesThe faculty members of the College are motivated to
take up research projects initiated by the affiliating University or the UGC.
Faculty members on theinm interact with various research bodies.

University: The faculty members of the College keep in regular touch
with their counterparts at the affiliating University and get the latest
information regarding their respective subjects/departments.

1.1.6 What are the contributions of the institution and/or its staff
members to the development of the curriculum by the
University?(number of staff members/departments represented on the
Board of Studies, student feedback, teacher feedback, stakeholder
feedback provided specific suggestions etc.

The College contributes substantially in developing the curriculum since
the affiliating university has a system in place to develop and get
recommendations of the curriculum from its affiliated Colleges through Board
of Studies. A large number of our faculty members are represented in the
academic bodies of the Goa University, who regularly participate in the
process of syllabus design. Our teachers also participate in discussions relating
to the curriculum design in various &ges and conduct workshops on behalf
of the university. When they feel the need to have the syllabus modified to
meet the present trends, they communicate their views to their respective
members of Board of Studies. The members of the faculty discussgatmo
themselves the relevance of the syllabus designed by the affiliating University.
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1.1.7 Does the institution develop curriculum for any of the courses

offered (other than those under the purview of the affiliating university)

by it? |f 0yeopd, thbeverdeeras|l (O6Needs Assce
development and planning) and the courses for which the curriculum has

been developed.

The College has a UG§ponsored Journalism course with syllabus
designed in house and approved by the University.

1.1.8 How does institution analyse/ensure that the stated objectives of
curriculum are achieved in the course of implementation?

The institution follows the following steps to ensure that objectives of the
curriculum are achieved in the course of implementation:

1 IntraaSemester Assessment (ISA) comprising orals, written tests,
presentations, assignments, skits, field trip reports

1 SemesteEnd Examinations (SEE)
Projects

1 Teachers engage extra classes to cater to special needs, if any, of the
students

1.2 Academic Flexbility

1.2.1 Specifying the goals and objectives give details of the
certificate/diploma/ skill development courses etc., offered by the
institution.

Programme Offered Details

Coaching for Bank tests; Short term
course on Devayari typing; Film
making; Theatre and Compering
workshop; Coaching classes for
competitive and entrance exams; S¢
Toys making; Creative photography
I.R.D.A. (Insurance Regulatory
Development Authority) Certificatior
Shortterm certificate courses Courses; Proof Reading workshop

Cettificate Course in Journalism No fixed number of seats

1.2.2 Does the institution offer programmes that facilitate twinning/dual

degree? | f Oyes', give detail s.
No
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1.2.3 Give details on the various institutional provisions with reference

to academic flexibility and how it has been helpful to students in terms of
skills development, academic mobility, progression to higher studies and
improved potential for employability

The College offers B.A. and B.Com., with Information Technology as a
compulsory subject,ot keep the students abreast of the fast changing
technological world. The intetisciplinary course in Environment was also
introduced at B.A. and B.Com., to make the students responsible citizens.

All these courses develop employable skills and helpsthédents to
progress to a higher level of studies.

* Range of Core/Elective options offered by the University and those
opted by the College

The College provides options for B.A./B.Com. The institution offers the
following compulsory and optional subjsct

S. Class Subjects
No.
Compulsory/Core Optional
1 Bachelor | Compulsory: English,| Hindi/Marathi/Konkani
of Arts IT, Environmental

. Foundation Course in
Studies Geography and in History
Core: Economics,
Geography, History

Hindi, Marathi, Konkani

Populaton Studies; Gender
Issues, Seltlevelopment,
Goan Heritage, Mass Medig
Art of Reading; Labour
Welfare and Industrial
Relations; Tourism

Geography
2 Bachelor | Compulsory: IT, Law, | English, Business
of Financial Accounting, | Communication, Geography
Commerce| Business Finance, of Resources, Comyper

General Management, | Application for Business;
Busness Economics, | Advertising & Capital
Mathematics, Statistics, Market

Environment Education
Industrial Management,
Entrepreneurship
Management

Foundation Course [
Accounting/Cost
Accounting/ Marketing

Core: Financial
Accounting,  Auditing
and Taxation; Cos
Accounting;
Management
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1 Choice Based Credit System and range of subject options

The courses are offered as per modules prepared by the Goa University
1 Courses offered in modular form

Courses are provided unit wise and semester wise.
1 Credit transfer and accumulation facility

No credit transfer and accumulative facility exists.

1 Lateral and vertical mobility within and across programmes and
courses

No laterd mobility within and across the programmes exists, however,
vertical mobility exists.

1 Enrichment courses
Shortterm certificate and skill development courses were conducted.

1.2.4 Does the institution offer selff i nanced programmes? | f
them and indicate how they differ from other programmes, with

reference to admission, curriculum, fee structure, teacher qualification,

salary etc.

The College does not offer sdihanced programmes.

1.2.5 Does the College provide additional skill oriented programmes,
rel evant to regional and gl obal empl oy men
details of such programme and the beneficiaries.

The College invites guest speakers from the industry, to expose the
students to regional employment opportunities. Following are some skill
oriented short term courses conducted by the College

1 Coaching for Bank tests

Short term course on Devanagari typing

Film making

Theatre and Compering workshop

Coaching classes for competitive and entrance exams
Soft Toys making

Creative photography

=4 =4 =4 =4 A4 A -

I.R.D.A. (Insurance Regulatory Development Authority) Certification
Courses

1 Proofreading Workshop

1.2.6 Does the University provide for the flexibility of combining the

conventional faceto-face and Distance Mode of Education for students to

choose the courses/combiat i on of their choi ceo. | f o]
institution take advantage of such provision for the benefit of students?

No
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1.3 Curriculum Enrichment

1.3.1 Describe the efforts made by the institution to supplement the
Universityods Curri cuctademic pragraremesand e t hat t
l nstitutionbés goals and objectives are in

The institutionbeing affiliated to the Goa University does not have the
freedom to formulate its curriculum. Still, the courses run at UG level have
their relevance to the instiiuton6s goal s and objectives. )
impart knowledge necessary for the-ralind development of students and
thereby make them better employable at par with the highly competitive job
markets. To make up for any deficiencies, the College sogplts the
Universitydéds curriculum with special | ec
career guidance, value education, quiz, pepant presentations, reading
competitions, spelling bee, essay competition, coaching classes for various
competitive exams li& Banking, UPSC, etc. The Departments of Geography,
History and Economics regularly organise field trips as part of or to enrich the
curriculum.

1.3.2 What are the efforts made by the institution to modify, enrich and
organize the curriculum to explicitly reflect the experiences of the
students and cater to needs of the dynamic employment market?

The College strictly adheres to the syllabi designed by Goa University but,
while delivering the syllabi, our faculty enrich it with their own expertise and
experienceso that the students also gain employable qualities in the highly
competitive world.

The institution is computerized at the administration and academic levels.
Computer labs are well equipped with latest computers. Internet facility is
made available athe library and the laboratories. Computers and LCD
Projectors are used for effective communication and teaching. All graduation
courses involve one compulsory paper on Fundamentals of Information
Technology. This enables our students to be familiar witimpcaer
fundamentals.

1.3.3 Enumerate the efforts made by the institution to integrate the cross
cutting issues such as Gender, Climate Change, Environmental
Education, self Development, IT etc., into the curriculum?

The College offers optional courses in crasdting issues like Gender,
Climate Change, Environment Education, Skdf’elopment, Goan Heritage,
Population Studies, and ICT as per with the curriculum.

The College, at its own level and with assistance from UGC and other
bodies, make arrangements &tatelevel seminars and conferences, in which
experts from above mentioned fields are invited to share and deliver their
experiences and knowledge. The College organizes talks on women
empowerment, female foeticide gender sensitization etc. College atelebr
Vanamahotsawith the support of the staff, the local forest department and
NSS unit of the College. The subjects of Environment Education and
Information Technology are part of the College curriculum and compulsory
for all the students, irrespectieé any stream.
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1.3.4 What are the various valueadded -courses/enrichment
programmes offered to ensure holistic development of students?

Moral and Ethical values: The College NSS team regularly visits
surrounding areas and villages where people are providedeaess on
various social, moral, ethical principles and ways of life. The Students are also
motivated by way of special lectures conducted by value education cell to
instil moral and ethical values in them.

Employable and Life Skills: Since the Collegeaters predominantly the
rural students the need of communication skills is vital for them for better
career options. Therefore, the institution arranges Verbal and Written
Communication Skills workshops. Group discussions, essay writing, poetry
recitation,and so on are held in the institution, at regular intervals, both in
English and the regional languages.

Students are also atted different responsibilitieshrough the Student
Council to organize events and activitiesuch as cultural programmes,
conpetitions, etc. in order to improve their team building and organizational
skills.

Better Career Options: The College provides regular computer classes
for all students to develop their skills of basic computer operations which
include Basic Computer knoedige, MS office, Internet operations etc.

Community Orientation: The College organizes street plays, blood
donation camps, eye camps. The College NSS teams visit surrounding areas
and villages where people are provided awareness on various social, moral,
ethical principles and ways of life through street plays, rallies, exhibitions,
sale ofrakhislanternsmade by speci al chil dren, Seni o
cards, Voterso6 enrol ment and education on

1.3.5 Citing a few examples enumerate orthe extent of use of the
feedback from stakeholders in enriching the curriculum?

Informal interactions with stakeholders, like parents, past pupils,
professionals and citizens at large, form the basis of providing feedback to
the Boards of Studies.

1.3.6 How does the institution monitor and evaluate the quality of its
enrichment programmes?

The respective committees obtain feedback from beneficiaries and plan
further activities.

1.4 Feedback System

1.4.1 What are the contributions of the institution in the design and
development of the curriculum prepared by the University?

Our contribution is through the faculty members who are on the Board of
Studies. Besides, the faculty members regularly attend workshops and
seminars for revision of the curriculum.
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1.4.2 Is there a formal mechanism to obtain feedback from students

and stakeholders on Curriculum? I f Oyeséo,
University and made use internally for curriculum enrichment and

introducing changes/new programmes?

There is no formal mechanism f@oa University to obtain feedback
from students and stakeholders through the College. The feedback is given to
the Boards of Studies by the respective
Forum.

1.4.3 How many new programmes/courses were introduced by the
institution during the last four years? What was the rationale for
introducing new courses/programmes?) Any other relevant information
regarding curricular aspects which the College would like to include.

Nil
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CRITERIO N II: TEACHIN G-LEARNING AND EVALUATION

21

Student Enrolment and Profile

2.1.1 How doesthe College ensure publicity and transparency in the
admission process?

The College ensures wigiblicity to the admission process through the

1 College Prospectus
1 College Webite www.govtcollegepernem.org
1 Press
1 ParentsTeachers Association
1 Alumni Association
1 College- H.S.S. Interface
The College ensures widigansparency to the admission process as
follows:
1 All eligible students are admitted; none is denied a seat if available.
1 The list of selected candidates is displyon the College notice
boards
1 Access, equity and social justicea@ansured as per reserved quota
Guidelines and calendar for admission as provided by the Goa
University are strictly followed
Report s cefirolnsehamedsenntd tkedoa University
The reports of reserved quota agatsto the Higher Education
The admission of student is through specially appointed committees
comprising a convener and senior teachers.
2.1.2 Explain in detail the criteria adopted and processof admission

(Ex. (i) merit (i) common admission test conducted by state agencies
and national agencies(iii) combination of merit and entrance tes or

merit, entrance tes and interview (iv) any other) to various programmes
of the Institution.

The College does not go by merit or a-offtpercentage since this is the
only institution catering to aspirants in the taluka and those of the
neighbouring areas of the State of Maharashtra.

The students are admitted as per the following caiter
First Year B. A.

7 Std XII (General and Vocational streams)
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For First Year B. Com.

1 Std XII (Commerce/Vocational Auditing and Taxation; Office

T

T

Management)

At the time of admission to thirst, Second and Third Years of
B.A. and B.Com., the ftdwing procedures are followed:

Aspirants are counselled on the choice of subject(s) and
specialization based on their academic records

Interface with each student and their parents/guardian by the
Admissions Committee and the College Principal

Entrance test dr applicants for Computer Applications for
Business at S.Y.B.Com.

2.13 Give the minimum and maximum percentage of marks for
admissionat entry level for eachof the programs offered by the College
and provide a comparison with other Colleges of the affiliating
university within the city/district.

For First Year B. A. and First Year B. Com.

1

The College follows a passing percentage of marks for admission
at entry level for each of the programmes

The cutoff percentage for admission has been consistently
around 40% at the entry level.

Other institutions have a coff percentage in the range of 50%
to 60% at the entry level.

2.1.4 Is there a mechanismin the institution to review the admission
process and studert profiles annually? If 6 y Gewdat is the outcome of
such an effort and how has it contributed to the improvement of the

process?

Yes.

The institution has a mechanism for reviewing the annual profiles
of the students

The Admission Committee reviews the profiles of students selected
for admission andchalks out a comparative summary of the
selected candidates while making divisions of classes, identifying
sportsmen and women; specialization.

Analytical reports based on different categories of students
(gender; social reservations, disabilities, etatg sent to the
Directorate of Higher Education, Goa University and the
Directorate of Social Welfare

Students identified with disability of any type are motivated to
join/continue their educational career by being provided the
requisite facilities lie payment of fees in instalments; freeships,
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etc. Some of our staff members contribute towards their fees and
other expenses.

1 Students bringing laurels to the institution, in academics, sports,
extracurricular activities, or other areas, are motivatedawtinue
studying in our institution.

1 Students with a negative approach or disturbing elements are
counselled and motivated so as to ensure a positive frame of mind.
This has resulted in making the students an asset to the institution.

Outcome:

1 Progressie increase in facilities availed of by disadvantaged
communities (SC/ST/OBC);

1 Progressive increase in women students, and they are usually in
majority;

1 Students with disturbing elements in their behaviour are observed

to have changed for the betteteafcounselling and motivational
sessions. They have learnt to channelize their energy into more
constructive activities.

2.1.5 Reflecting on the strategiesadoptedto increase/improveaccesgor
the following categories of students enumerate on how the admission
policy of the institution and its student profiles demonstrate/reflectthe
National commitmentto diversity and inclusion

4

4

z

4

4

z

4

SC/ST

OBC

Women

Differently-abled
Economicallyweakersections
Minority community

Any other

A. Students from SAST/OBC Community:

1

T

The allotted quota seats for the students of OBC (27%)/
SC(2%)/ST (12%) are reserved till the last date of admission

The SC/ST and other backward classes are allotted seats as per
roster system of the Goa State Policy. Fee exemption and
endowment benefits are also extended to these students.

B. Women:

T

A progressive increase of women students in the last five years is

observed;
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1 The women candidates are provided equal opportunities. Special
treatment/care in the form of a Ladies Roowoureselling, medical
checkup, lectures on women hygiene, etc. are conducted

C. Differently -abled:

1 The physically disabled enjoy 3% reservation. In the last four
years, three students (two visually challenged girls and one
physically challenged boy)dve enrolled.

1 The College has extended all possible help/reservations (front
bench occupation in the class room, extra time at exams/specially
printed question papers for the visually impaired) for students
belonging to differentlyabled categories, asmpdGC notifications.

D. Economically Weaker Sections of the Society:

1 There is reservation for students belonging to economically weaker
sections of the society, at the discretion of the Principal. The
institution allows them to pay fees in convenientatsents, free
ships, and some staff members contribute towards their fees.

E. Minorities:

1 A few students have taken admission, correlating with the
demographic profile of theTaluka The College, under the
direction of the Central and State Governments igadffiliating
University, offers every possible help to the students belonging to
the minority communities.

F. Athletes and Sports Persons:

1 They are allotted grace marks as per the University guidelines and
the Goa Sports Policy

2.1.6 Provide the following details for various programmes offered by
the institution during the last four years and comment on the trends.
i.e. reasors for increase/decreae and actions initiated for
improvement.

Programmes Number of Number of Students| Demand

Applications Admitted Ratio

UG 1 F.Y.BA.

200910 64 64 11
201011 66 66 11
201312 66 66 1:1
201213 76 76 1:1
201314 88 88 11
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UG 2 S.Y.B.A.
200910 32 32 1:1
201011 53 53 1:1
201112 55 55 1:1
201213 63 63 1:1
201314 69 69 1:1
UG 3 T.Y.B.A.
200910 21 21 1:1
2010611 29 29 1:1
201112 44 44 1:1
201213 50 50 1:1
201314 55 55 1:1
UG 4 F.Y.B.Com.
200910 63 63 1:1
201011 54 54 1:1
201112 66 66 1:1
201213 77 77 1:1
201314 76 76 1:1
UG 5 S.Y.B.Com.
200910 56 56 1:1
201011 59 59 1:1
201112 45 45 1:1
201213 61 61 1:1
201314 72 72 1:1
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UG 6 T.Y.B.Com.
200910 33 33 1:1
201011 52 52 1:1
201112 a7 47 1:1
201213 41 41 1:1
201314 49 49 1:1
PG N.A N.A N.A
M.Phil. N.A N.A N.A
PhD. N.A N.A N.A
IntegratedG Ph. D, N.A N.A N.A
Short-term Courses
1. Coaching for Bank tests
2. Short term course on
Devanagarityping
3. Film making
4. Theatre and Compering
workshop
5. Coaching classes for
competitive and entrance 21 21 1:1

exams
6. Soft Toys making
7. Creative photography

8. LLR.D.A. (Insurance
Regulatory Deelopment
Authority) Certification
Courses

9. Proofreading Workshop
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Certificate: UGC sponsored
Journalism Course
200910 13 13 1:1
201011 16 16 11
201112 06 06 1:1
201213 06 06 1:1
Diploma N.A N.A N.A
PGDiploma N.A N.A N.A
Any other N.A N.A N.A

2.2  Catering to StudentDiversity

2.2.1 How doesthe institution cater to the needsof differently -abled
studentsand ensureadherenceto governmentpoliciesin this regard?

1 Three students (two visually chatiged girls and one physically
challenged boy) have enrolled

1 The College has extended all possible help/reservations (viz., front
bench occupation in the class room, extra time at exams / specially
printed question papers for the visually impaired), astpe UGC
notifications. Their requirements and needs are given a special care
and attention.

1 These students are encouraged at every level learning and
participating in cecurricular activities in the institution.

2.2.2 Does the institution asses the studentsd needs in terms of
knowledge and skills before the commencememn of the
programme?If 6 y egsvédetails on the process.

Yes.

1 A couple of bridge lectures in the initial period, considering that
the students come from a relatively weak academic baakgr

1 Special orientation sessions are held to give the students an
understanding of the College regulations, its vision and mission, the
syllabi, the Library procedures, Attendance and Examination rules.

2.2.3 What are the strategiesadopted by the institution to bridge the
knowledge gap of the enrolled students (Bridge/Remedial/Add-
on/Enrichment Courses,etc.)to enablethem to copewith the programme
of their choice?

1 The newly admitted students are counselled for a week and are
given an opportunity to @nge their subject combinations

1 Remedial classein Mathematics and Statistics
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1 Students are encourage to mdRewer Point Presentations as
part of the second ISA

1 Field trips, report writing, interviews are fostered
1 Personality deslopment sessions are clutted

2.2.4 How does the College sensitize its staff and students on issues
such as gender, inclusion, environment etc.?

1 The College has the mandatory cell to check sexual violence
against women. This cell takes up a number of activities to
sensitize thestudents on women issues and strives tatera
safe atmosphere for women

1 Students deputed to seminars/workshops on women
empowerment, women issues, rights, etc.

The Coll ege offers an optional paper

Films are screened and street plagdd to create awareness on
gender issues

1 Talks on holistic education, with emphasis on ethical and moral
principles are held

9 Talks are conducted on Environmental Issues. There is a Garden
Committee, which maintains a garden in the campus.

1 Environmental edcation is a compulsory subject in the
curriculum, with some weightage of marks assigned to a field trip

2.25 How does the institution identify and respond to special
educational/learning needs of advanced learners?

1 Advanced learners are detected by tkachers during their
lectures, based on their oral and/or written feedback on curricular
issues

1 The advanced learners are identified and given challenging
assignments

1 Deputed to workshops, seminars, and Het@lege competitions
1 Extra efforts are put iby teachers to train the advanced learners

2.2.6 How does the institute collect, analyze and use the data and
information on the academic performance (through the programme
duration) of the students at risk of drop out (students from the
disadvantaged setions of society, physically challenged, slow learners,
economically weaker sections etc. who may discontinue their studies if
some sort of support is not provided)?

1 Data is <collected by monitoring the
monthly basis;

T St ud ecademid pedormance is detected by the teachers
through the monitoring of the ISAs and through personal
interaction with such students;
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2.3
2.3.1

1 The slow learners are identified by various methods of
evaluation, oral responses, written test after each unit obaglla

1 Financial and medical support is extended to the disadvantaged
sections;

1 Some students have dropped out of College upon securing
permanent employment (police force, banks), or for medical
reasons

Teaching-Learning Process

How does theCollege plan and organize the teaching, learning

and evaluation schedules? (academic calendar, teaching plan, evaluation
blue print, etc.)

1

2.3.2

The academic calendar is prepared by incorporating the calendar
released by the Goa University and is publishecheéRrospectus

and College website before the beginning of every academic year.
The calendar is of use to the students, teachers and parents

The teaching plans are designed in coordination with departmental
plans. The unitvise syllabus is discussed withetliaculty of the
department and the course work is distributed by the heads of the
departments

Test timetable is prepared and displayed on the notice board. The
departments also carry out internal assessment based on student
test performance and tiri®und submission of assignments

The teaching faculty record daily work done in their diaries.

Instructions to conduct ISA (I, Il and repeat) and time table of
T.Y. project reports are issued from time to time

The final evaluation of students is done aceuydo the University
schedule. Towards the end of each session/semester, theory and
practical examinations are conducted by the University and
evaluation follows

The exam results are declared and score cards are issued by the
College on behalf of the Gdaniversity for the First and Second
years; and by the Goa University, for the Third Year.

How does IQAC contribute to improve the teachinglearning

process?

T

The quality benchmarks are developed and provided by the IQAC
for the various academic anddministrative activities of the
College

It monitors the overall academic activities in the College

It ensures timely, efficient and progressive performance of
administrative and financial tasks.
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1 By performing all other functions astipulated in Statut&A-20
(c)(9) of the Goa University

Following are the members of the IQAC, as perZA(c) (9) of the Goa
University:

- Dr. Gervasio S. F. L. Mendes, Principal (Exficio)
- Prof. Oscar de Noronha (Member Secretary)

- Prof. Satish Sanvol (Member)

- Dr Gajanan Manval (Member)

- Dr Xavier Martins (Member)

- Prof. Sam Braganza (Member)

- Prof. Shankar Naik (Member)

- Prof. Vithal S. Sukhathankar, Associate Professor (Systems), Goa
Institute of Management, Poriem, Goa (External Expert)

- Mr Rajiv Singbal, ISO Consultant, Miraan, Goa (External Expert)

23.3 How is learning made more studententric? Give details on the
support structures and systems available for teachers to develop skills
like interactive learning, collaborative learning and independent learning
among the stwents?

A. Interactive learning:

1 Goa University has introduced internal assessment component of
20 marks, covering a minimum of two tests in a Semester/Term,
to promote continuous learning and assessment.

1 Tests are oral and written, objective and desgept
presentations, group discussions, assignments, seminars, reports,
etc.

1 Selfstudy exercises in some subjects, based on reading,
observations, survey, interview, stesglling, role play, etc.

1 The teacher has freedom to decide on the mode of temtidg
evaluation through the ISA component

1 Audio-visual aids are at the disposal of the faculty and students
for interactive learning

71 Liberal grants to the institution by the Government of Goa and
the UGC for purchase of books and journals

Interestfree loars to teachers to purchase laptops/PCs

Deputation of teachers to orientation and refresher courses,
workshops, seminars, training programmes, etc.

1 Faculty members are issued unlimited number of books for
reference
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B. Collaborative learning:

1 For the ThirdYear B. A. and B. Com., a compulsory Project
carrying 100 marks is in practice. The T.Y. Project has internal
and external components, each of 50 marks, the latter inclusive of
viva voce conducted by an external examiner appointed by the
University

1 The Thrd Years of B.A. and B.Com. provide ample scope for
collaborativelearning since it is done by a group of maximum
five students

Study tours, field trips, special camps

Peer learning encouraged in the class, with a group consisting of
students from diveesbackgrounds

1 Students are empowered to plan and execute programmes in the
College

1 N.C.C., N.S.S. and Sports activities

C. Independentlearning:

1 Each student, who is required to submit a mini
project/assignment in the form of a report/survey/field regrt,
ISA Il in every semester, gets ample scope for independent
learning

1 For the F.Y./S.Y.B.A., a fieldbased project paper of 10 marks
has been in place in the last few years in the paper
AEnvironment Studiesd . The same has now been |
the pape Tdurism Geographyo

1 Selfstudy exercises in some subjects, based on reading,
observations, survey, interview, stemglling, role play, etc.

T The College Libraryés open access s
learning

T The MnBest Li brary |stadens taareadr d mot i v
and learn

1 The students are given hanals experience in repairs, formatting
and installation of software on the systems in the College

1 Students are empowered to plan and execute programmes in the
College

2.3.4  How does the institution rurture critical thinking, creativity and
scientific temper among the students to transform them into lifdong
learners and innovators?

1 The College does not have a B. Sc. programme but has established a
Science Club and a Computer Club.
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1 To encourage the eative faculties among the students, the College
teachers motivate them to participate in various exwaal
activities inter-college competitions, University youth festivals,
KonkaniYuva Mahotsgyarathi Yuva MahotsavD. D. Kossambi
Festival of Ideasinternational Centre, National Integration camps,
etc.

1 The College has organized quizzes, poster competiiamgoli
powerpoint presentation on selected topics, wallpaper competition,
dance, singing, skit, reading, spelling, essay, poetry, mime,
mondogue, etc.

1 The list of prizes won by our students in youth festivals and other
district and state level competitions bears a testimony to this.

1 The faculty encourage the scientific temper among students in
various practical works in Geography and Corepldboratories.

1 A faculty member of the Department of Computer Science made
presentations on fAAstronomyo

1 The College arranges trips to the Science Centre and organizes quiz
competitions.

2.3.5 What are the technologies and facilities available and uséy the
faculty for effective teaching? E.g.: Virtual laboratories, elearning
resources from National Programme on Technology Enhanced Learning
(NPTEL) and National Mission on Education through Information and
Communication Technology (NMEICT), open educdional resources,
mobile education, etc.

1 Projectors in classrooms
1 Interactive boards

1 Goa Governmersupplied Interneenabled computer systems are
usually employed in thiaboratorieslibrary and staff rooms

Coll ege bus used tldothHe&allegé i t ate stude
College bus used for field trips, sperédated activities

2.3.6  How are the students and faculty exposed to advanced level of
knowledge and skills (blended learning, expert lectures, seminars,
workshops, etc.) ?

1 Students are deputed attend and participate in various lectures,
workshops, seminars, training programmes, camps, sports, etc.

The teachers attend Orientation and Refresher courses

Educational tours are also conducted which is a part of the
syllabus.

1 The College conducts leges and seminars by experts on various
issues in which faculty members and students are encouraged to
participate

1 Over the past many years the faculty members have been
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participating in national and international level seminars and
conferences and prasting papers

2.3.7 Detail (process and the number of studeritenefitted) on the

academic, personal and psychsocial support and guidance services
(Professional Counselling/ Mentoring/ Academic Advise provided to

students

1 The College has appointed sofessional counsellor, who visits
the institution on a regular basis. The students seeking
psychological help or feeling psycisocially left out are
counselled

All students meet the counsellor at least once in the academic year

The College faculty memberthhemselves act as true friends,
philosophers and guides to the students

1 Talks and seminars have been organized in this regard.

2.3.8 Provide details of innovative teaching approaches/methods adopted
by the faculty during the last four years? What are theefforts made by
the institution to encourage the faulty to adopt new and innovative
approaches and the impact of such innovative practices on student
learning?

1 Students are encouraged to make power point presentation as part
of the second ISA

Field trips,report writing, interviews are fostered

Mini survey report writing during second ISA adopted by the
majority of the teachers.

1 The College encourages the teachers to keep themselves abreast of
the latest developments in their respective fields. They are
encouraged to use computers, Internet and library resources to
enrich their teaching.

1 The College faculty is also provided training for use of computers,
latest software so that they can themselves create modern teaching
aids to be used in their classrooms

1 The faculty members are encouraged to participate in
national/internationalevel seminars. They are provided financial
assistance for this purpose. The faculty members who attend such
seminars/conferences share their experience with students with
latestinformation and talent developments.

2.3.9 How are library resources used to augment the teaching
learning process?

1 Students are encouraged to make use of library resources. They are
provided with a student library card which enables them to get
booksissued from the library.
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9 The College library has adopted an open access system

1 Most assignments and projects require reference work in the
library

1 The institution organizes book fairs in association with book
publishers

9 The library alerts users on
o List of new entries
0 Useful articles
o Newsitems

1 Some faculty members have a large personal collection of books
and journals, which they share with fellow colleagues and students

T The Library has instituted a fABest L
given to the studemtith the largest logn time and participation in
the programmes organized by the Library, such as, quiz, essay
competition. The Award is presented at the annual social gathering.

2.3.10 Does the institution face any challenges in completing the

curricuum wi t hi n t he pl anned ti me frame an
elaborate on the challenges encountered and the institutional approaches

to overcome these.

1 The main challenge lies in integrating academic and intra and
extramural activities

1 Deputation of facultyd orientation and refresher courses, seminars
and workshops, election work, etc.

However, these two challenges are overcome by having the faculty
engage extra classes and/or engaging substitutes if the deputation is
for a long duration. Teachers are em@ged to attend, as far as
possible, those orientation and refresher courses which are
scheduled in the vacations.

2.3.11 How does the institute monitor and evaluate the quality of
teachinglearning?

The institute monitors and evaluates the qualityeatchingi learning
as follows:

1 Departmental plans are drawn up at the beginning of the year.

1 Faculty members meet departmernse to review the progress of
teaching and learning and plan the activities of the Department

1 Teachers maintain individual workaties
Informal and formal tests are held at regular intervals

1 The academic programme is reviewed at the staff meeting held at
the end of every semester

i Teachers incorporate data on passing percentage, in their annual
confidential reports
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24
24.1

Every question pag set by the visiting faculty is compulsorily
reviewed by the head of department

A checkKlist is filled in and submitted to the examination committee
by every papesetter, to ensure a zedefect question paper

A feedback questionnaire is administered thg administrative
staff to every student at the end of the academic year, with
reference to every faculty member. The results are consolidated
and each teacher is given a copy of the final report for necessary
action.

There are suggestions boxes (in tbbbly and the library) which
are opened on a regular basis.

The Principal follows an opetioor policy to all stakeholders
The Principal conducts random visits to classes during lecture time

TeacherQuality
Provide the following details and elaorate on the strategies

adopted by the College in planning and management (recruitment and
retention) of its human resource (qualified and competent teachers) to
meet the changing requirements of the curriculum

1 The College is not the appointing authoritgr any faculty.

Appointments are made by the Goa Public Service Commission
(GPSC), which recruits as per the Goa University Statutes.

Needbased temporary staff (on contract, part time, lecture basis) is
recruited by the Directorate of Higher Educatias, per the Goa
University Statutes.

Present Position of the College (20148)

Professo Associate Assistant

Highest Professor Professo Total

qualification Male | Eemale
Male | Female| Male | Female

Permanenteachers
D.Sc./D.Litt. - - - - - - -
Ph.D. - - 03 01 01 01 06
M.Phil. 00 01 03 01 05
PG 02 02 01 01 06
Temporaryteachers
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Ph.D. - - - - - - -

M.Phil. - - - - - - -

PG - - - - 04 12 16

Parttimeteachers

Ph.D. - - - - - - -

M.Phil. - - - - - - -

PG - - - - - - -

24.2 How does the institution cope with the growing demand/
scarcity of qualified senior faculty to teach new programmes/ modern
areas (emerging areas) of study being introduced (Biotechnology, IT,
Bioinformatics etc.)? Provide details on the efforts mde by the
institution in this direction and the outcome during the last three years.

1 The Goa Public Service Commission (GPSC) has appointed an
Assistant Professor on a regular basis, in the academic year 2012
13 to teach Information Technology

2.4.3 Providing details on staff development programmes during the
last four years. Elaborate on the strategies adopted by the institution in
enhancing the teacher quality.

a) Nomination to staff developmentprogrammes

AcademicStaff DevelopmentProgrammes Number of faculty
nominated
Refreshecourses 03
HRD programmes NSS-01; MBA-01
Orientationprogrammes 04
Stafftrainingconductedyy the university 04
Stafftrainingconductedy otherinstitutions 04
Summer/winteschools workshopsetc. 17

b) Faculty Training programmesorganizedby the institution to
empowe and enable the use of various tools and technologyfor
improved teachinglearning

Teaching learning methods/approaches

T The Coll ege organized training prog
use projectorand i nteractive boardso and i
point presentationso,lmagng, thassoci at:
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company that supplied the equipment. This motivated teachers to
prepare computeaided teaching/learning materials

1 The College organized aocdey wor kshop staff on AP
Question Paper Setting, Supervision, and Evaluation of Answer
bookso

1 The Computer Department organizes training programmes for
teachers of other departments to make them aware of the latest
technological developments

Handling new curriculum

1 We have experienced faculty to handle any new curriculum. Many
of our teachers are members of the Boards of Studies of Goa

University.

1 Inthe academic year 20413}, Goa University revised the syllabus
of the Commerce stream, to be impknted in a phased manner.
This was conveyed to the HODs who in turn discussed the same
with their fellow teachers

Content/knowledge management

1 The HODs circulate copies of the revised syllabus, circulars of
BoS to the teacher concerned and the library

1 Thenecessary books are ordered as per the new syllabus
Selection, development and use of enrichment materials

1 The teachers of our College are given free access to internet, to
cope with syllabus

1 The teachers prepare power point presentations
1 Well-developedibrary
1 Faculty members deputed to seminars and conferences

1 The College has the educational software MOODLE hosted on its
website

Assessment

1 Annual Confidential Reports submitted by the teachers are reported
upon by the Principal and reviewed by the Dioecdf Higher
Education and the Secretary of Higher Education

1 The teachers are assessed by the students by way of specially
administered feedback questionnaires

Cross cutting issues

1 The College organizes talk on social, environmental, economic,
scientific, literary, historical, legal issues.

1 The College offers the following optional papers: Gender Issues;
Environmental Education; Sellevelopment; Computer
Application for Business; Goan Heritage; Population Studies.
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Audio Visual Aids/Multimedia

1 The facultyare encouraged to deliver lectures using audsual
aids in the classroom

1 Laboratories, conference halls, and classrooms are equipped with
mounted LCD projectors

1 LCD panels on every floor are used to display information
OERs

1 The College provides thadility of Open Educational Resources
through MOODLE hosted on its website. Teachers use this to
upload reference material, conduct ISAs and interact with the
students.

Teaching learning material development, selection and use
1 The College has a wellevebped library.
1 Access to internet in the staff rooms, labs and library.

c) Percentage of facultinvited as resource persons in Workshops/
Seminars/Conferences organized by external professional agencies

NIL

Participated in external Workshops/Seminars/Cofferences recognized by
national/international professional bodies

7%
Presented papers in Workshops/Seminars/Conferences conducted or
recognized by professional agencies

7%
2.4.4 What policies/systems are in place to recharge teachers? (e.g.:
providing research grants, study leave, support for research and

academic publications teaching experience in other national institutions
and specialized programmes industrial engagement etc.)

1 UGC grants for minor research projects received by two faculty
members

1 Workshops/seminars/ conferences conducted

Teachers are deputed to orientation and refresher programmes,
conferences, seminars and training programmes organized by other
institutes, universities and research organizations

1 The faculty are encouraged to purddePhil. and Ph. D. through
faculty development programmes.
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2.4.5 Give the number of faculty who received awards/recognition at
the state, national and international level for excellence in teaching
during the last four years. Enunciate how the institional culture and
environment contributed to such performance/achievement of the
faculty.

Nil
2.4.6 Has the institution introduced evaluation of teachers by the

students and external Peers? If yes, how is the evaluation used for
improving the quality of the teachinglearning process?

Yes.

1 A feedback questionnaire is administered by the administrative
staff to every student at the end of the academic year, with
reference to every faculty member. The results are consolidated
and each teacher is given a cagythe final report for necessary
action.

25 Evaluation Processand Reforms

2.5.1 How does the institution ensure that the stakeholders of the
institution especially students and faculty are aware of the evaluation
processes?

1 Prospectus
During admission
At the induction programme
At PTA meetings

1

1

1

1 Special hanguts on examination

1 Through notices from time to time

1 Special orientation on T.Y. Project paper
1

Faculty are apprised of the evaluation process, at the staff
meetings

=

Special programmes on the QuestiPaper Setting and Evaluation
of Answer books are held every year for the benefit of the staff

2.5.2 What are the major evaluation reforms of the university that the
institution has adopted and what are the reforms initiated by the
institution on its own?

1 Special Repeat examination for Semestd¥4 held in May/June

1 Answering a minimum of two ISAs in every subject in a given
semester so as to qualify to answer the SEE

1 Relaxation in the number of attempts at SEE of Semesters V and
VI

I Students are enli@d to revaluation of their answer books

Enhancement of grace marks towards Sports
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2.5.3 How doesthe institution ensure effective implementation of the
evaluation reforms of the university and those initiated by thenstitution
on its own?

1 A statutory conmittee deals with examination related matters
1 Reforms in this regard are communicated to the students

T The results of the studentsd perform
to the students, which they sign in acknowledgement

2.5.4 Provide details on the formative and summative assessment
approaches adopted to measure student achievement. Cite a few
exampleswhich have positively impacted the system.

1 Formative assessment through oral tests, group discussions,
seminars and ISAs. E.g. Students are taken outetth trips and
study tours to establish a link between theory and practice; the
students of S.Y.B.Com. opting for Computer Application in
Business are given hanfs experience in repairs and formatting
at second ISA to evaluate their theoretical knogéed

1 The summative assessment through SEE and Project work E.g.
Project work has fostered collaborative effort, helped in adding to
the knowledge base, especially on local issues, and has initiated
the students in research related activities

2.5.5 Details on the significant improvements made in ensuring rigor
and transparency in theinternal assessmetrdurin g thelast four yearsand
weightagesassignedfor the overall developmentof students (weightage
for behavioural aspects independentlearning, communication skills,
etc.)

1 An ISA schedule is communicated through the Prospectus and
regular notices

9 Students have to answer two ISAs, held at an interval of one
month, to be eligible to appear for the SEE

1 Rigorous timeframes are established for submissiosfaments

There is complete transparency in the internal assessment. The
resul ts of the studentsd performanc
students and signatures obtained from them in acknowledgement.

1 The consolidated marks statements are given to the paterihg
PTA meetings.

1 The teachers concerned meet the parents and report about the
progress of the students after PTA meeting.

1 Mini projects/small survey/powgroint presentations are given to
develop the skill of independent learning and communicatio
Spoken English has been introduced as a paper to develop
communication skills.
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1 Students eligible for Sports and NSS grace marks have an
opportunity to represent in case of a discrepancy in the allotment of
marks

256 What are the graduate attributes specified by the
collegeaffiliatin g university? How does the College ensure the
attainment of these by the students?

The College seeks to:

1 Consciously makingour students towards becoming and remaining
avid learners right through lifé through the systa of continuous
learning and assessment

1 Foster global competencies through exposure to advances in
knowledge

1 Inculcate a value systerm through regular counseling and value
education talks, celebrating national days, NSS and NCC activities,
sports

1 Promot the use of technologiésby giving access to and motivating
use of ICT

1 Promote a quest for excellende through conduct of various
competitions

1 Provide a seat of learning and facilities for academic excellence to
students living in the rural areas ofrRem taluka, Goad by giving
access to higher learning

i Strive to attain atround development of the physical, moral, and
intellectual faculties of the studeritghrough wide ranging curricular
and cecurricular activities

2.5.7 Wha are the mechanisns for redress of grievances with
referenceto evaluationboth at the Collegeand University level?

1 The University statutes allow the students to apply for revaluation at

all levels
1 The T.Y level examinations are conducted and controlled by
University
1 ThePrinci pal communicates the studentso

Controller of Examinations

9 Grievances at the College level are redressed by the College
Examination Committee.
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2.6. Studentperformance and Learning Outcomes

2.6.1 Doesthe College have clearly stated learning outcomes?If 6 y e s 6 ,
give details on how the studentsand staff are made aware of these?

1 The learning outcomes contained in the syllabi are adhered to by
the respective subject teachers

1 The learning outcomes are discussed with shedents in the
classroom. The same are revisited at the end of the course to see if
they have been achieved.

1 The staff are made aware of the outcomes through discussions at
departmental and general staff meetings

9 The results of Outcome Assessment aredute evaluate the
effectiveness of the academic programs.

1 Faculty use the information collected to develop and improve
academic programmes.

2.6.2 Enumerate on how the institution monitors and communicates the

progress and performance of students through the duration of the
course/programme?  Provide an analysis of the studentso
results/achievements (Programme/courswise for last four years) and

explain the differences if any and patterns of achievementacrossthe
programmes/courseffered.

1 ISAs are coducted as per the University guidelines. The students
are communicated their performance within a week of holding the
ISA and the question paper is discussed in the class as well as at an
individual level

Weak students are identified and remedial classkekfor them

1 The institution evaluates the students through one terminal test at
the end of the semester

1T The parents are per sorstatékmlet ofhanded t
marksat the hands of the teachers after the PTA meeting

i Parents are encouraged to irthe respective subject teachers soon
after the PTA meeting, to discuss th

1 Special repeat exams for Semesters | to IV are conducted in the
month of May/June

1 Regular monitoring and compilation of attendance records and
their disphy on the notice boards, followed by personal
counselling extended by the Attendance Committee to students
with low attendance levels, in the presence of their parents, has
resulted in containing the draqut percentage otherwise attributed
to attendanceddow par
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B. A Enrolled Passed [College Passin| UNIVERSITY
% PASSING %
200910 21 21 100% 85%
201011 29 27 93% 84%
201112 44 40 90% 84%
201213 50 43 86% 89%
201314 55 54 98% NL.A.
(Sem. V)
B. Com. Enrolled Passed |College Passin| UNIVERSITY
% PASSING %
200910 33 31 93% 86%
201011 52 42 81% 79%
201112 47 a7 100% 78%
201213 40 40 100% 90%
201314 49 48 98% N.A.
(Sem. V)

2.6.3 How are the teaching, learning and assessmenstrategies of the
institution structured to facilitate the achievement of the intended
learning outcomes?

The College monitors the academic anecaaicular work and promotes
academic excellence, for the overall development of the students. For this
purpose, the following Committees, whose functions are dullined, are
constituted:

1 Time-Table Committee

T.Y. Project Monitoring Committee

Language Association

Commerce Association

Science Association

Economics Study Circle

History Study Circle

Committee for AudieVisual and Music System
Value Education Cell

Debate Club

Computer Club

=4 =4 A4 A4 A4 A4 A A -5 -2
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2.6.4 What are the measures/initiatives taken up by the institution to
enhance the socid and economt relevance (student placements
entrepreneurship, innovation and researd aptitude developed among
studentsetc.) of the coursesoffered?

1 At the time of admissions, counselling is provided on the subject
options available. Students are guided on the future prospects of those
options.

i The Career Guidance and Placement Cell of the College organize
awareness and training programmesngas selection/job placement
fairs, in association with business houses.

A statelevel seminar was organized.

f Students can opt for a paper on AENt

Industrial visits are organized
Students can op-Devélopmeh®d paper on
Assignments and projects help in developing research aptitude

The students are encouraged to participate in activities for social and
community service through NSS (blood donation camps, senior citizen
cards making, election enrolment, cleaning drete.)

1 The College has started many sHerin courses, certificate courses
for its students and the general public, which helpful generate self
employment.

2.6.5 How does the institution collect and analyze data on student
performance and learning outcomes and use it for planning and
overcomingbarriers of learning?

1 The students are identified through their performance in ISA and SEE
1 Interventions like extra classes and remedial classes are initiated

1 Special attention given to slow learners and tffferdintly-abled

' Monitoring measures to ensure minimal absenteeism.

2.6.6 How doesthe institution monitor and ensurethe achievement of
learning outcomes?

1 Attendance is compulsorily taken at every lecture

1 The assignments/projects are given and correcedpex the
predetermined timetable notified by the respective committees
(ISA Monitoring Committee, T. Y. Project Paper Monitoring
Committee, Examination Committee)

1 Progress reports comprising ISA results and attendance status are
submitted to the officeof further action.

1 Parents attending the PTA meeting are encouraged to meet the
faculty members.
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2.6.7 Does the institution and individual teachers use
assessmengvaluation outcomes as an indicator for evaluating student
performance, achievementof learning objectivesand planning? If 6 y e s 6
provide details on the processand cite a few examples.

Any other relevant information regarding TeachingLearning
and Evaluation which the Collegewould like to include.

Yes.

Both the components of evaluation, ISAda SEE, are used as
indicators to evaluate student performance and achievement of learning
objectives. The teachers have freedom to determine the mode of assessment
for the ISAs. Novel methods like skits, film appreciation, book reviews,
theatre critiquesand interviews are used by the faculty to evaluate their
studentso perfor mance. [ n Economics
students on which they write and present a skit.
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CRITERIO N lll : RESEARCH, CONSULTANCY AND EXTENSION
31 Promotion of Research

3.1.1 Does the institution have recognized research center/s of the
affiliating University or any other agency/organization?

No. However, research projects are carried out by the faculty and students.

3.1.2 Does the Institution have a research committee to monitor and
address the issues of research? If so, what is its composition? Mention a
few recommendations made by the committee for implementation, and
their impact.

Yes. It comprises the Principal (EXficio) and four teachingstaff
members. This Committee has undertaken the following work and made
recommendations:

1. Enlightened the faculty on the availability of research grants of
different funding agencies; facilitated and monitored funded and non
funded research projects.

2. Invited proposals for Minor and Major Projects funded by the
University Grants Commission.

3. Encouraged and ensured enrolment and registration of our faculty
members for Ph.D.

4. Fostered other research work by the Staff.
5. Recommended the setting up of a Rede&entre
Outcomes

1. Approximately 30% of our faculty is actively engaged in doctoral
research.

2. Two minor projects have been sanctioned by the UGC and duly
completed

3.1.3 What are the measures taken by the institution to facilitate smooth
progress and implementation of research schemes/projects?

The College Management and Principal encourage the faculty members to
pursue Ph.D. programs on part time basis. To facilitate smooth progress and
implementation of research in the College.

U Faculty members aggrovided with funds to pursue short term research
and to attend seminars and workshops related to research

U Faculty members who have registered for research are given flexibility
in the time table to carry out data collection and analysis, library work
and laboratory experiments
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U Utilizing the overhead charges sanctioned by funding agencies for
enhancing the infrastructural facilities

By ensuring timely availability or release of resources

By providing adequate infrastructure and human resources

By sancioning study leave/special leave for Research Programme
By sanctioning purchase of books in the concerned areas

c: c: c: c: c:

By facilitating timely auditing and submission of utilization certificate
to the funding authorities

3.1.4 What are the efforts made by the irtgution in developing scientific
temper and research culture and aptitude among students?

The shorterm research projects undertaken by the students eventually
help them to develop a research culture and pursue the work.

3.1.5 Give details of the facultyinvolvement in active research (Guiding
student research, leading Research Projects, engaged in
individual/collaborative research activity, etc.)

01 faculty member has completed Ph.D. and 07 have registered in the last
four years.

3.1.6 Give details of workshops/training programmes/sensitization
programmes conducted/organized by the institution with focus on
capacity building in terms of research and imbibing research culture
among the staff and students.

1. The Principal, Dr. Gervasio S.F.L. Mendes madpre@sentation on
ALeveraging Accreditation for Sustaini
on 28" October 2011, in the College premises

2. Orientation sessions are conducted for the students of Third Year
B.A./B.Com., related to their Project work module

3.1.8 Erumerate the efforts of the institution in attracting researchers of
eminence to visit the campus and interact with teachers and students?

1. A talk by Dr Ramdev Shukla, former Head, Department of Hindi,
Gorakhpur University, U.i®, "™onl1@aThe
September 2012

2. A talk by eminent Hindi writer
Opportunitied"Maragh2H4 ndi 6, on 10

3. A talk by eminent Konkani writer and poet, Mr Uday Bhembre, on
iShennoy Gd"Mareh2@4 on 20

3.1.9 What percentage of the faculty has utilized Sabbatical Leave for
research activities? How has the provision contributed to improvehe
quality of research and imbibe research culture on the campus?

Nil
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3.1.10 Provide details of the initiatives taken up by the stitution in
creating awareness/advocating/transfer of relative findings afesearch of
the institution and elsewhere to students and community(lab to land)

The findings of the research projects undertaken by the students on local

issues have been usedcteate awareness and make interventions among the
local community, as under:

1. Research project by students of T.Y.B.Com., under the guidance of Dr.
Gervasi o S. F. L. Mendes, on AA Stud
Distribution Cooperative Credit Societesther nem Tal ukao i n
academic year 20123, was used to rally the farmers from Pernem
taluka in looking at alternative measures to enhance agricultural
income. In this regard, a study tour of the farmers was organized to
Agnel Ashram, Verna; Don Bosco FRar Sulcorna; and the Netravali
Wildlife Sanctuary (Apiary) at Sanguem

3.2 Resource Mobilization for Research

3.2.1 What percentage of the total budget is earmarked for research?
Give details of major heads of expenditure, financial allocation and actual
utilization.
Nil
3.2.2 Is there a provision in the institution to provide seed money to the
faculty for research? If so, specify the amount disbursed and the
percentage of the faculty that has availed the facility in the last four
years?
No

3.2.3 What arethe financial provisions made available to support student
research projects by students?

No direct financial provisions are made. However, College infrastructure
is made available to students to facilitate research. They are encouraged to use
Internet ad photocopying facilities in the College. The College library is
regularly upgraded with titles on research and researchable topics.

3.2.4 How do the various departments/units/staff of the institute interact
in undertaking inter -disciplinary research? Cie examples of successful
endeavours and challenges faced in organizing interdisciplinary research.

Our staff members are open to the idea of idisciplinary research. For
exampl e, a historical presentation made
Noronha, @partment of English, evinced keen interest among all. A visit to
the forts followed. This theme is being taken up as a-priject of inter
disciplinary research, involving the departments of History, Economics, and
English.

A book in Portuguese, enttl Goa Oitocentista: Tradicdo e
Modernidade by Maria de Jesus dos Martires Lopes (of the University of
Lisbon), was translated into English by Oscar de Noronhdradition and
Modernity in EighteentCentury Goaand published by Manohar, New Delhi
(20M)
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3.2.5 How does the institution ensure optimal use of various equipment
and research facilities of the institution by its staff and students?
1 Training is provided for faculty and students in the efficient handling
of LCD projectors, powepoint presenti#on, use of internet facilities

(search engines), handling of interactive boards and other teaching and

research aid available in the college.
1 Needbased repairs and maintenance of equipment is carried out by
technical staff appointed by the College orseynding the equipment to

the manufacturer.

1 The College ensures optimal use of its laboratories and their equipment

by rationalizing the schedules
1 As per requiremengquipment of other departments is also used.

3.2.6 Has the institution received any spéd grants or finances from the
industry or other beneficiary agency for developing researchacility? If

yes, give details.
Nil

3.2.7 Enumerate the support provided to the faculty in securing research
funds from various funding agencies, industry and otkr organizations.
Provide details of ongoing and completed projects and grants received

during the last four years.

Minor Research Projects:

Sr. Letter Name of Title UGC
Teachers Sanctioned
No. No.
Amount (Rs.)
1 F. No. 23| Dr. Gajanan | Performance Analysis d Rs. 50,000
057/07 Madiwal Co-operative Suga]
(WRO) dated Factories in Maharashtr;
11/03/2008 Karnataka and Goa A
Comparative Study 0
Select Units
2 F. No. 23| Namdev Section 5A of the Incom({ Rs. 40,000
1584/10 Gawas Tax Act 1961 forGoa, Is
(WRO) dated it fair for all?
15/10/2010

3.3 Research Facilities

3.3.1 What are the research facilities available to the students and
research scholars within the campus?
The following major facilities have been developed and are available in

the College to faditate research
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1 Internet connectivity on the campwsaff room, library, laboratories,
office

Computers in all the department and laboratories

Well-equipped library, with open access system

Subscription to gournal

Well-equipped laboratories

Seminar/Coference Hall

= =4 =4 -8 -2

3.3.2 What are the institutional strategies for planning, upgradingand
creating infrastructura | facilities to med the needs of researchers
especialy in thenew and emerging areas of research?

The College invites suggestions and reconuaéons from the
departments on their respective infrastructure requirements for research, which
is followed by meetings with the Heads and faculty members. The
requirements are processed through the Purchase Committee.

Strategies to meet the needs of searchers

E-resources and print journals are subscribed as per requirement
Management provides adequate facilities for all the laboratories
Desktop computers provided to all departments

The College has a general library antesources to cater to the dse
of researchers

= =4 =4 A

3.3.3 Has the institution received any special grants or finances frothe
industry or other beneficiary ageng for developing researchfacilities? If
6yesb, wh at are the instruments/ faci
years?

No

3.34 What are the research facilities made available to the students and
research scholars outside the campus/other research laboratories?

Letters of recommendations are issued to them to avail of facilities at other
libraries and research centres, in Goa ant$ide the State. Similarly, library
facilities in our College are made available to the public and our alumni,
including those pursuing distance courses.

3.3.5 Provide details on the library/ information resource centre or any
other facilities available specifically for the researchers?

Nil

3.3.6 What are the collaborative research facilities developed/created by
the research institutes in the college. For ex. Laboratories, library,
instruments, computers, new technology etc.

The College has no resehrnstitutes.
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3.4Research Publications and Awards

3.4.1 Highlight the major research achievements of the staff and students
in terms of
zPatents obtained and filed (process and produci) Nil
zQriginal research contributing to product improvementi Nil
zResearch studies or surveys benefiting the community emproving the
servicesi Nil
zResearch inputs contributing to new initiatives and social developmeiit
A large number of projects, guided by the faculty, on local issues have
contributed to scial development. E.g. Studies in Agriculture, Consumer
Rights, Womends | ssues, Linguistics, Comn

3.4.2 Does the Institute publish or partner in publication of research
journal(s)? If yes, indicate the composition of the editorial bard,
publication policies and whether such publication is listed in any
international database?

Nil

3.4.3 Give details of publications by the faculty and students:

z Publication per faculty

z Number of papers published by faculty and students in peer reviewed
journals (national/international)

z Number of publications listed in International Database (for e.g.: Web
Science, Scopus, Humanities International Compl&are Database-
International Social Sciences Directory, EBSCO hetst)

z Monographs

z Chapter in Books

z Books Edited

z Books with ISBN/ISSN numbers with details of publishers

z CitationIndex

z SNIPz SJR
Z Impact factor
z h-index
International Research Journals
Sr. No. | Name of faculty Title of Paper Name of
members published Journal/Year
01 Roshan Usapkar AStudy o fl Radix International
Behaviour among Journal of Researc
Investors in Perner| in Social Sciengevol.
Tal uka of]l Issue7, June 2013
ISSN 23201738
02 Roshan Usapkar |fi Per c e pt i|International
Investment inl Research Journal @
Physical Assets: A Commerce, Busines
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Genderbased Study and Social Science
i n Bar dez|Volll, Issue 11 (VI),
February 2014
03 Shankar BNaik AFi ndi ng |Journal of
Item Sets from Datq Information &
Stream with| Operations
Supports estimate] Management 2012,
using Trends Vol. 3 Issue 1, p153
157. 5p.
04 Vasu Usapkar AWor s hi p |International
Goddess Santeri i Research Journal of
Goao Commerce, Busines
and Social Science
Vol. Il, Issue 11 (VI),
February 2014
05 Dr. Gajanan Madiwg A Pentagon International Journal
performance of Research in
scenario of Suga Commerce,
Sector in India Economics an
Management Vol
No.3. Issue No. 0]
January 2013 ISSN
22314245
National Research Magazines
Sr. | Name of Title of Paper published Name of
No. faculty Journal/Year
members
01 |Vishnu C..iGomant aki ya M| Govapuri Goa, Vol
Vete NiyathakalikanchiSanskrutik VIl, October
Kamgiri Swarupa&vaC h i k i | December 2012
02 |Dr Kiran|i Pr i t @Ghauhaneaa Shivaji | KrantipurushKarnala
Popkar Maharaj o Pune, Vol. I, March
2014
03 |[Dr B. K.|AEnvironment al |Research Schola
Haravi its Impact on Household Was| Vol. I, No. 3,

Managemernt 1

Case Stuy
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(Dombivli, Mumbai) September 2012
04 | Dr. fiProblems of Sugarcane Growe National Journal
Gajanan in Maharashtra, Karnataka al Cooperative  Suga
Madiwal Goa A comparative study o NFCSF, New Delh
select unite Vol.43. No.11 July
2012
05 | Dr. fAn analytical Study of Co| National Journal i
Gajanan generation Units in Indian Sugj Indian Sugar, New
Madiwal Factorie® Delhi, Vol.No. LXIlI
No. Eight. Novembe
2013
International/National Conference Proceedings
Sr. No.| Name of faculty Title of Paper Name of
members published Journal/Year
01 Shankar B. Naik AAn Ef f i c|Proceedings of th
Incremental 19" International
Algorithm to Mine | Conference of]
Closed Frequent Management of Dat
Item sets over Data| (COMAD 2013), pp.
Streams. 117120
ISBN 9781-63102
4139
02 Shankar B. Naik AUs e o f|IEEE Fourth
Evolutionary International
Approach for| Conference (o](
Question Pape Technology for
Template Education (T4E)
Gener at i o|2012,pp. 144148
ISBN 9781-4673
21730
03 Amrita Dinge fiSamakaleen Hindi Upanyas: Nar
Upanyas aur Nar Vimarsh, (2010)pp
Muktio 113144,
ISBN 97893-80719
06-, published by
Abhay Prakashar
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Kanpur

04 Amrita Dinge fiBypasson ki 6 Hi ndi Ke
Kaliyugi Katha:| Up a n y diteddby
Kali Katha Vayal Dr. Om Prakash
Bypas® Tripathi,pp 119
125,ISBN97893-
8155521-7,
published by Vidya
Prakashan, Kanpur
Books
Sr. Name of faculty Title of Paper Name of Journal/Year
No. members published
01 Oscar de Noronha | Tradition and New Delhi: Manohat
Modernity in Publishers, 2009
Eighteenth Centy
Goa by Maria de
Jesus dos Martires
Lopes, translated
from the Portugues
02 Dr Gajanan UGC NET for JRF | New Delhi: Kalyani
Madiwal Paper I. Publishers, 2010
ISBN 81-272-27064
03 Dr Gajanan Performance Germany: LAP
Madiwal Analysis of Select | LAMBERT Academic
Cooperative Sugar | Publishing,2013
Factories in India.
ISBN9783-659
490712
04 Neeta Torne Ek Oll Kavitechi Mercés: Arya
Publications, 2011
05 Neeta Torne Jagtana Mercés: Arya

60



Publications, 2013

06 Vinay Madgaokar | Ashwathamaitha | 2014

Monographs
Sr. No. Name of faculty Title of Paper published
members
01 Dr Ni r mal {6 S o-Ecommmic Profile of the Students
(200809) of Government College, Pernen
Goabo
Chapter in Books
Sr. Name of Chapter Title of Book Publisher
No. faculty
membes
01 | Dr Nirmala AProbl e Goan Panjim:
D6 Abr e u Womenin Economy: An | Broadway
Selected Analysis of Publishing
Industries in Select Issuges | House, 2014
Industrial ed. by Silvia
Est at es | Mariade ISBN
Mendonca e 9789380837970
Noronha

3.4.4 Provide details (if any) of

zresearch awards received by the faculty

Zrecognition received by the faculty from reputed professional bodieand

agencies, nationally and internationally

1. Neeta Torne received Kavi Bee Puraskarafa) for the poetry collection
titled Ek OIl Kavitechjin 2011, by Ankur Sahitya Sangha, Akola.

2. Neeta Torne received Narendra Bodke Smriti Purask&kf@Il Kavitechi
in 2012, by Prabhat Prakashan, Pedne, Goa.

3. Neeta Torne received Utkrushta MaraAdhyapakPuraskar, in 2013, by
Konkan Marathi Sahitya Parishad, Goa.

4. Vishnu Vete won Best Playwright Award'{g f or one act play ti
not w e | |-Gollege mOneAch filag competition organized by Goa
Kala Academy, in 202-Q.1.
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5.VishnuVete won Best Playwright Award®® f or one a6t play ti
you mi s s e d-colegedQneAdt play kcampetition organized by
Goa Kala Academy, in 20123

6. Vishnu Vete won Best Playwright Award®j1for OneAct play titled
i S a n s knrintetQdolfege OneAct Play Competition, organized by Goa
Kala Academy, 20134

7. Ms . Roshan Usapkar received O0OBest P&
AEmerging Trends & Businesso, Christ Uni

zincentives given to faculty for receiving state, national and international
recognitions for research contributions.
NIL

3.5 Consultancy
3.5.1 Give details of the systems and strategies for establishing institute
industry interface?
The Career Guidance&Zounselling, Employment and Placement Cell of
the College promotes interface with the industry and training institutes, to
devel op t he student sé technical and sof
employability.

3.5.2 What is the stated policy of the instittion to promote consultancy?
How is the available expertise advocated and publicized?

The College follows the policy of the Government of Goa and that of the
Goa University in encouraging consultancy. The College publicizes the
expertise available forcorsultancy services and facilitates these by
collaborating with NGOs and villag#ficers.

The College publicizes the expertise available for consultancy sdayice
word of mouthand through the Notice Board, interaction with peers and
experts aseminars ath conferences.

3.5.3 How does the institution encourage the staff to utilize their expertise
and available facilities for consultancy services?

The College motivates the staff to utilize their expertise for consultancy
services by networking with instiiohs, organizations and other agencies.

For example, our Director of Physical Education was a technical official
from Goa at the 20 Junior National Hockey Championship for Boys and
Girls, at Pune, in September 2010; manager of the Goa University Hockey
Team, at the West Zone Int®niversity Hockey Tournament, organized by
University of Mumbai, January 2011; manager cum coach of Goa University
Hockey Team at the Intéyniversity Hockey Championship at Sagar, M.P.,
December 2011; manager of Goa Univerditgckey Team at West Zone
Inter-University Championship, Jaipur, Rajasthan, Octdbevember 2012;
deputed as Project Officer, Sports Functional Area,"%u8ofonia Games,
2013, in Goa.

Dr Ni rmal a D6Abreu took a course titled
the M.A. | & Il; was invited to be a Subject Expert by Dhempe College,
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Panjim, at the interview held in 2012; and as Resource Person for a Refresher
Course in Economics, at Academic Staff College, Goa University, 2012

3.5.4 List the broad areas and majr consultancy services provided by
the institution and the revenue generated during the last four years.
Major Consultancy Services and Revenue Generated

Nil

3.5.5 What is the policy of the institution in sharing the income generated
through consultancy (staff involved: Institution) and its use for
institutional development?

The institution follows the policy of the Goa University and Government
of Goa.
3.6 Extension Activities and Institutional Social Responsibility (ISR)

3.6.1 How does the institution promote institution-neighborhood
community network and student engagement, contributing to good
citizenship, service orientation and holistic development of students?

The following activities have been organized to promote good citizenship,
service and hadtic development of our students:

1 Faculty members of the College participated in a workshop entitled
ATeachers as Councilorso, organi zed
Sanquelim

1 Mashal Yatra was undertaken in Pernem Town, by NCC/NSS students

asapartoftheGoddn Jubil ee celebration of Goad

1 The NSS volunteers participated in the following rallies: Youth
Awareness, on 18October 2012; Run for India, organized by Saardh
Shati Samaroh Samiti at Pernem, oh September 2013; an Anti
Plastic Drive RHy, at Pernem, on 28October 2013; and Run for
Unity, at Pernem, on i5December 2013

1T The Department of Konkani organi zed
Chil®B®8eptdember 2012; on AAtrocities
September 2012; ord o A Augdst 201 ors on R
ASuicide PPAwgwdt od®13230n ARight to
26" January 2014;

T The NSS organized street pl ays on i
Valuebddaned&ry 2012 (in collaboration
Office, Pernen) ; on fdVot e(fJaAvarg2083ness o, 25

1 The Cell to Check Sexual Harassment of Women organized a street

s
f

R

\%

pl ay on ARight to tfi‘)l-‘relgnnatriy205[4 of Womeno, o]
T The Consumer Wel fare Cell organi zed
Awar en&duwdst 208l; on AVoter "Jamwary eness o,

2014

T Talks on fAiTodayo6és Yout h: Soci al , Emot i
by Womends Wel faAugust 20d1; lby Comsumer 1 8
Awareness Cellon fiRoad Safety and Consumer A
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c: c: c: c: c: c: c: c: c:

September 280fMmer o AwdaArCdmegust 8013; on 4

ARoad SaffeAtuygbu,stom0a93; fAFDAudustSafetyo,
2013, and fAWeight SAugust@01Measureso, on 1
Al nternational Day against Drug Us e
AChall enges befor@otdaegd¥oWagl WomenCons
Awarenesso, by t Consumer Wel fare C

he
NSS Units, on ¥ August 2013; on AStfess Manac
August 2013; on i SH Sdptembex 2GIB;@omess O, 0]
AAwareness of Ml Daviuarp @ D& D, opn A $B8per stit
Beliefs and Sci &Maréhc20émpenn, idwadén
Consumer Rightso, by Col |"Aggust Cons umer
2013

Annual Blood Donation Camps, by NSS, in collaboration with Blood
Bank, Goa Medical College,anbolim

Voters Awareness Campaign, ori"&pril 2014
Fire Safety demonstrations, every year

Wor kshop of AFi nanci al Pl anning for
Department of Economics, in association with SEBI, off agust
2013

Workshop on Creativity, organizedy lDepartment of Marathi, i1
February 2013Re adidn goon afinRdr ofoDi al ogue Wr
28" February 2013

il RDA Certification Courseodo,® by the C
March 2014

Lecture on fAHistory and Ecol™gyo, by
August 2013

Awareness CamBagghnonlL @&Ragging Gell, Ant i

in association with Pernem Legal Services, off Bdly 2012

The following short term certificate courses were introduced in the
college for the students and the people from neighf areas. Some
of the courses included :

Electrical technician

Hand Embroidery

Machine embroidery

Rexin, leather , jute bag and belt making
Beauty, Culture and health

Toy making

Flower arrangements

Devanagari Typing

Photography
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National Girl Child Daywas cel ebrated by the Women
College in collaboration with Jan Shikshan Sansthan Goa to sensitize

the students about the importance of girl child and to improve the child

sex ratio in the state of Goa.

The following development programs werenducted for the teaching
and norteaching staff:

1) iCreative Probl emFeMantlesi ngo by Dr Cri.

2) iCreating Posi-Matviivtayt iWwoint hamd JSceld fSat i
By Mr Amey Hegde.

The Department of Konkani organizéltiveni, a poetry recitation
programme by three renowned Konkani poets, off 28ly 2012;a
workshop on Short film making, under the guidance of renowned film
director Mr. Jitendr&hikerikar, on 18 February 2014.

Every year, our students participated Konkani Yuva Sahitya
Sammelan Akhil Bharatiya Konkani Parishad, and Goa Yuva
Mahotsav

on 112" January 2013, our College -tosted Goa Yuva
Mahotsava, Pernem

On 17"-18" February 2011, the Department of History organized a
heritage fair entitled?ernem Darshamas held in collabration with
Directorate of Art and Culture, Government of Goa

On17"March 2012, a panel discussion on i
Goaod was organized by the Department s
English

On 26" April 2013, the Department of Marathi organizedession of

multi-l i ngual poetry recitation titled AK
with International Centre of Goa, Dona Paula; and published a

pamphlet on the topic.

On 28" April 2014, the Department of Marathi organized a session of
multi-ingual pet ry recitation titled AKavyar
with International Centre of Goa, Dona Paula

The College has a Career Guidance/Counseling, Employment &
Placement cell has had the following programmes:

1. iCareers i n"Juy2808.r anceodo, 17

.ACariereravi ationo, by Frankfinn Institu
Panaji, 25 July, 2009.

. Career guidance seminar on fACareers ir
Tourismd conducted by "BAugust@009. Academy,
.AiCareers i n Compu tareNetwbkingd war e, soft war
14™ August 2010.

. Campus interview for recruitment in Banking Sector by HDFC Bank,
20" August 2010
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6. iCareers in Aviation And Hospitality

of Airhostess training, 30 November 2010

7. Training sessionbythe Actng Pr i nci pal Dr . Mendes on
appear for cam@Amil20lecruitmento, 25

8. iCareers in L"Atigesta0Mlsur anceod, 26

9. Ms. Sneh&hetgaonkar (T.Y.B.Com.) was deputed fottbajob
training at Pai Kane Group of Companies, Tuem, Goa in October
2011.

10.Mr. Rakesh Tondon, eteneral Manager, Philips India, Associate
Director of National Panasonic and ViPeesident of Konka
El ectronic and JVC, gave a presentat.i
Graduationd to the T.Y.B. A./yB. Com st
Amplify Department of Information Technology and Management,
Bharathi Vidhyapeeth, Pune, on 8/02/2012

11.Ms. Rekha Mahale, an etudent who ventured into small scale
business providing employment to 15 women, spoke to our
S.Y.B. A./ B. Comcesd Stody®fnSels mpolno yonde nS ubc
on 11/02/2012

12.Mr. Bharat Sankhalkar, Centre Manager, with his team from Avlon
Academy, Mapusa, gave a presentation
Hospitality, Travel and Tourism I ndt
students on 13/2/2@1

13. Statel e v e | seminar on O0Job and Career Op

and Management Studentsd was organi zef

Director of higher Education, Datta D. Nayak, noted industrialist, Mr.
Pandurang Nadkarni, Echairman Goa Board of Edation, Ajit
Panchwadkar, Deputy Collector guided the students on various career
options on 14/03/2012.

14.Workshop on Awareness of Answering IAS/IPS and IFS Exams in
Konkani in association with the Directorate of Official Languages,
Government of Goa, or8{ January, 2011.

3.6.2 What is the Institutional mechanismtotrack st dent s i nvol vemen

in various social movements / activities which promote citizenship roles?

The College maintains record of the students involvement in various
activities relatedd social work through work diaries, attendance and exams.
Students are motivated to enroll and complete the following:

UniversityProgrammes:
i. National Service Scheme (NSSR
il. National Cadet Corps (NCC Women)
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College Programmes:

Studentilsdéd Counc

Nature Club

Science club

Consumers Welfare Cell

Performing Arts and Music Club

Medical Services Cell

Womends Wel fare Cel |
Population Education Cell

Legal Rights and Duties Awareness Campaign Cell
Value Education Cell

Sports Council

Poetsdé Club

= =4 =0 -0_9_9_9_°2_2_2_-49._-2-

3.6.3 Howv does the institution solicit stakeholder perception on the overall
performance and quality of the institution?

The Col l ege solicits t he stakehol der s
performance and quality through the following:
ParentsTeachers Associationeating
Pri nci p-ddorpdicyOp en
Alumni Association
Exposure in the press
Community programmes held in the College and outside
Regular staff meetings
Principalsd Forum meetings
Correspondence with the Directorate of Higher Education
Correspondence witthe Goa University

=4 =8 -4 -4 _-45_-9_-9_-45_-°

3.6.4 How does the institution plan and organize its extension and
outreach programmes? Providing the budgetary details for last four

years, list the extension and outreach programmes and their impact on
the overall development of stuénts.

The College plans its programmes through the respective Cells,
Associations and Clubs, at the beginning of the academic year. The budget for
the said activities are provided for by
Fund and nominal fees charged é@rtain community programmes. The NSS
has a special allocation of funds through the Directorate of Sports and Youth
Affairs for regular activities and for the Special Camp.

3.6.5 How does the institution promote the participation of students and
faculty in extension activities including participation in NSS, NCC,YRC
and other National/ International agencies?

Our students and staff participate in as many activities as possible and

according to their individual tastes. The following activities condulcéetithe
participation of both staff and students:
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NSSi We have Officers in charge; and the camps are visited by the rest of
the Staff. The Officers have undergone orientation and special training
programmes in and outside the State. Our units have ukeleigacial work in
the village of Virnoda and surrounding villages; and adopted a school in
Ibrampur village. The ten best Student Volunteers of NSS are especially
honoured at the annual college gathering.

NCC i Camps are held in and outside Goa, attermestaff and students.
Our Officer and cadets have undergone special training programmes in and
outside the Stat@.he cadets also act as volunteers at various college and local
activities. NCC cadets are awarded B&C certificates at the end of NCC
courseto motivate them. Besides, extra classes are arranged for them to help
them complete their syllabus.

The College as a wholéas undertaken special programmes in a Special
School Atma Vishwasin Pernem taluka. Special prizes and awards are given
to studaets for their outstanding contribution to extension programmes.
Student achievers are honoured with prizes and awards at the College
gathering. Finally, Teachers of our College have instituted several prizes for
meritorious students.

Collaboration with National and International Agencies

3.6.6 Give details on social surveys, research or extension work (if any)
undertaken by the College to ensure social justice and empowstudents
from under-privileged and vulnerable sections of society?

The T.Y.B.A/BCom. students undertake projects as part of their
curriculum. Since the college is in a rural area, having a lot of people
belonging to the under privileged and the vulnerable sections of the society,
the students are encouraged to select topics adugeksial issues. Given
below are some examples of work done:

Projectson:Consumer Awareness,; Farmer s6 | ssue
|l nvest or Perceptions; Consumer Behaviour ;
Health; Linguistics;

Surveys: Sociceconomic survey

3.6.7. Reflecting on objectives and expected outcomes of the extension

activities organized by the institution, comment on how they complement
students6é academic | earning experience al
inculcated.

The students are taugttt relate theory and practice; observe; record their
findings; analyze and express their views, suggestions and conclusions in
writing. In the process they learn teamwork, leadership skills, time
management, communication skills, decision making, and erckmt
thinking. This contributes to their ovall development.
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3.6.8. How does the institution ensure the involvement of the community
in its reach out activities and contribute to the communitydevelopment?
Detail on the initiatives of the instituion that encourage community
participation in its activities?

The following activities conducted by our College have evinced keen

participation from the community:

1 Annual Summer Camp in which children from surrounding schools
enroll themselves for astities like painting, theatre, sports, candle
making, photography, leadership, astronomy, personality development,
etc.

1 Medical Campsi for the needy and the aged from the locality;
eradication of malaria and tuberculosis

1 Blood donation camps by our stulents, volunteers invited by them,
and the general public

1 Inter-Club and InteiCollege Kabaddi Tournamentdor Men, in
association with the Goa Kabaddi Association and the College PTA

1 Special NSS camps in which cleanliness drives, medical camps,
surveysand community development works are undertaken

1 Rallies and drives (AntPlastic; Voter Awareness; Communal
Harmony, National Integration; HIV AIDS, etc.)

1 Environmental Awarenes$ with talks, sensitization programmes,
hikes, tree plantation drives

1 Safety Issuesi Fire prevention; Firdighting; Road Safety; Food
Safety; Safety of Women

1 Consumer Welfare Notice Board in the Collégahere related issues
are regularly posted.

3.6.9. Give details on the constructive relationships forged (if any) with
other institutions of the locality for working on various outreach and
extension activities.

Nil

3.7.10. Give details of awards received by the institution for extension
activities and/contributions to the social/community developmentiuring
the last four years

Nil
3.7 Collaboration
3.7.1 How does the institution collaborate and interact with research
laboratories, institutes and industry for research activities. Citeexamples
and benefits accrued of the initiativescollaborative research, staff
exchange, sharig facilities and equipment, researctscholarships etc.

Nil

3.7.2. Provide details on the MoUs/collaborative arrangements (if any)
with institutions of national importance/other
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universities/industries/Corporate (Corporate entities) etc. and how they
have contributed to the development of the institution.
Nil

3.7.3.Give details (if any) on the industninstitution -community
interactions that have contributed to the establishment/creation/up
gradation of academic facilities, student and staff support, infratructure

facilities of the institution viz. laboratories/library/new
technology/placement services etc.
Nil

3.7.4. Highlighting the names of eminent scientists/participants who
contributed to the events, provide details of national and international
conferences organized by the college during the last four years.

Nil

3.7.5. How many of the linkages/collaborations have actually resulted in
formal MoUs and agreements? List out the activities and beneficiaries
and cite examples (if any)of the establishedrikages that enhanced and/or
facilitated
a) Curriculum development/enrichment
b) Internship/On-the-job training
c) Summer placement
d) Faculty exchange and professional development
e) Research
f) Consultancy
g) Extension
h) Publication
i) Student Placemen
j) Twinning programmes
k) Introduction of new courses
[) Student exchange
m) Any other
NIL

3.7.6 Detail on the systemic efforts of the institution in planning,
establishing and implementing the initiatives of the
linkages/collaborations. Any other relevant information regarding

Research, Consultancy andextension which the college would like to
include.

The College has no linkages and collaborations
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CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES

High quality education is possible Wwitadequate infrastructure and
learning resources. Sant Sohirobonath Ambiye Government College of
Arts & Commerce, Pernem, strives to offer better facilities and
opportunities for sustained learning, while imparting knowledge and virtue
for peace and progse

4.1 Physical Facilities
The campus is situated on a property consisting of 4.9 acres of land. The
building caters to administration, teachilegirning, chamber for Principal
and staff rooms. The campus houses laboratofigdjo/Video Studio,
Library, NCC and NSS roomd,adies Common Room, Seminar Hall,
Conference Room and Canteelmfrastructure for gorts consists of
Gymkhanacum-Sports Rom andKabaddi Gound.

4.1.1Policy of the Institution for Creation and Enhancement of
Infrastructure:
The policyof the College is to enhance the existing infrastructure and add
new amenities to facilitate effective teaching and learning. The
construction of separate blocks for Arts; Science; Commerce; Library; a
recreational hall, and additional rest rooms, on awvg#n international
standards, is in progress. There is a plan to construct the Post Graduate
block.

4.1.2 Facilities Available For
a) Curricular and Co-curricular Activities:
Class rooms There are 22 class rooms sufficient to conduct all the
courses irone shift of the day.
Technology enabled learning space®\ll classrooms are equipped with
LCD projectors and wired internet connectivity is available on campus.
Electronic interactive boards are available.
Seminar halls The Seminar HI has a seating cagity of 100. Besides,
the College has Conferencedin.
Tutorial spaces Tutorials are conducted in the classrooms and
laboratories.
Laboratories: The College has well equipped laboratories for Commerce,
Geography and Computers. Laboratories are provideth WwCD
projectors and computers with internet connectivity. Computer lab also has
an interactive board. There are rooms for NSS and NCC.

b) Extra-Curricular Activities

Sports:

Indoor Infrastructure : There is a Gymnasium, Sports Room and Sports
Hall (with facilities for table tennis).

Outdoor Infrastructure :
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Sports Ground: The College has a kabaddi ground. Acquisition of land for
sports ground is in process.

Seminar Hall:

Cultural activities, public speaking, communication skills development,
yoga, hedah and hygiene programmes are organized in the seminar hall.
There is an outdoor stage with an open lawn space that can accommodate
over 600 people.

4.1.3 Facilities Developed/Augmented And The Amount Spent:

Year Furniture | DVD AC Computer | Biometric | Weed
Peripherals Cutting

200910 | 65767 18018

201011 | 10328 6580 807144 226250

201112 | 11000 27000 | 413151

201213 | 526087 5995 45900

201314 | 635481 -

Total 1248663 | 6580 27000 | 1244308 26250 45900

Year Xerox Fax LCD Projector AC

200910

201011

201312 91655

201213 12590 | 177000 1398939 170560

201314

Total 91655 12590 | 177000 1398939 170560

Construction of additional blocks and recreational hall is in progress and
the college plans to construct a Post GraduatekBloc

4.1.6 Provisions made to Students and Staff in terms of Health Care on
the Campus and off the Campus:
The college has a Medical Service Cell. 108 Ambulance Service is
available immediately on demand. There is a hospital located at a distance
of 5 km from the College.

4.1.7 Details of the Common Facilities Available On The Campus:

Special Spaces on campus are reserved for
. IQAC
. Grievance Redressal Cell
. Commerce Club and Placement Cell
. Counseling Cell
: Womenbés Cel |
. First Aid Room
. Ladies Common Room

~NoO o WNPE
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8. NSS
10. NCC (girls)
11. Canteen

Placement drives and health related programmes are held Bethmar

Hall.

Water filters/coolers are provided on each floor of each building to ensure
safe drinking water.

The seminahall has a seatincapacity of D0 chairs.

The Open A stage vene can cater to an audience 006

4.2 Library as a Learning Resource

4.2.1 Advisory Committee of the Library:
Advisory Committee of the Library consists of 02 faculty members and the
librarian.

Initiativ es to Render the Library, Student Friendly:
1. Open access to books
2. Departmental library
3. Book Bank for meritorious students

4.2.2 Library Detalils:
9 Total area of the library: 114.43 sq. m.

1 Total seating capacity 40 students

1 Working hours: The library is open on all working days, excluding public
holidays and Sundays, from 8:45 a.m. to 3.45 p.m.

Layout of Library:
A General reading room with provision for faculty reference in the IT
section, attached in the library hall.

4.2.3 Purchase and UsefcCurrent Titles, Print and e-Journals and other
Reading Materials:
An annual budget is prepared to allocate the amount to be spent by the
departments for purchase of books. Each department gives a list of books
to be purchased by the library.
The collegealso invites book dealers to organize book exhibitions on
campus. The faculty members recommend the books that are exhibited for
subsequent purchase by the College.

Library | 20092010 2010-2011 20112012 201213
Numb Amou Number |Amou [Numb |Amourt Number Amou Numb
er nt nt er nt er
Text 01 450 |67 7490 | 24 3835 |12 4240 | 17
Books
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Referenc| 220 11481| 317 11491| 572 25176 | 500 11671 203
e Books 5 6 4 9

4.2.4 ICT and other tools deployed d provide maximum access to the
Library collection

i1 Total number of computers for public access?2
9 Total numbers of printers for public access- 01

1 Internet band width/speed 2mbps 10mbps 1GB

4.2.5 Detalils of the following:
1 Average number of walkins: 75
1 Average number of books issued/returned20/20 per day
1 Ratio of library books to students enrolled 8408:374
1 Average number of books added during last three yeargl63
1 Number of information literacy trainings organized: 2

4.2.6 Specialized Services Provided by the Library:

1 Reference A Reference section is provided.
1 Reprography: The library has photocopier services

1 Information deployment and notification: Books as ONew Arri
are showcased and displayed in thibrary. Photocopy of the index
page of the latest journals/magazines are made available by the
Librarian to the @spective department.

1 Reading list/Bibliography compilation: Provided to the faculty.

9 User Orientation and awarenessProvided at the time of Orientation
programme for new entrants

4.2.7 Support Provided by the Library Staff:
The Library Staffissue/reeive books to/from students and staff. In case
of any difficulty in finding the required book, help is provided by the
Library Staft
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4.2.8 Special Facilities Offered by the Library to the Visually/Physically
Challenged Persons:
Not available

4.2.9 Fedback of Library from Users:
Feedback obtained through O6éEvaluation
analyzed and necessary improvements are made in the services.

43 IT Infrastructure

4.3.1.Give details on the computing facility available (hardware and
software) at the institution.

1 Number of computers with Configuration (provide actual
numbermwith exactconfigurationof eachavailablesystem)

Computerstudentratio- 1:16

Stand alonefacility
1 There are 15 staralone Computer Systems in the Computer
Labomatory, 6 §stems in Commerce Laboratory, and 2 in
Geography Laboratory for access to students and staff.
There are €omputer Systenmi®r access to staff only.
There are 4 systems for access to the administrative staff.
All the abowe systems are connectiedthe hternet.
LAN facility
The Computer Laboratoryhas a LAN made up of a Zbrt
/switch, which is also connected to the internet.
1 The College also has connectivity to GBBN (Goa Broadband
Network) with speed of 1GBps. There are two switches each
with 44 ports installed in the college. GBBN is accessed by the
administrative and teaching staff only.
Wifi facility
The college does not have a Wifi facility on its campus. A
proposal has been put up to the Department of Information
Technology, Goa, fonecessary permissions and approval.

E

E |

Licensedsoftware
The college has Microsoft Windows 2000 Software.

Numberof nodes/computerswith Internetfacility- 31

Any other

The College has 4 Laptops, 14 LCDofectors (12 mounted in
classrooms), 2 egtnal hard disks (1TB each), 9 Printers, 1
Scanner, 3nteractive Bards (1 each in @nputer, Commerce,
and Geographydboratory)

E T -

4.3.2 Details on the computer and internet facility made available to
the faculty and studentson the campusand off-campus?
1 Students and teachers can access Internet on 15 Systems in
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Computer Laboratory, 6yStems in the Commerce Laboratory,
and 2 §stems inGeography Laboratory
1 The faculty can access Internet on 5 Systems (one each in 3
Staffrooms and 2 inibrary)
1 Thereislgstem in the Principal s cabin
1 Teachers and students can get their laptops connected to the
SAPs inComputer Laboratorfor Internet Access

4.3.3 What are the institutional plans and strategies for deploying
and upgrading the IT infrastructure and associatedfacilities?
The following is the plan for upgradation of IT infrastructure in the

college
S. No. Project
1. Two Computer Laboratories for IT Practicals
.40 PCs
. Furniture

. Interactive boards

. Miscellaneous

. Cental Computer Network Server Center
. 2 Servers (Linux and Windows)
. Furniture

. Miscellaneous

. Wifi Connectivity

. Wifi-System

. Leased Internet Line

. Education Software/ MIS

. Examinations and Results

. Online Admissions

. Attendance Sysim

. SMS rendering

. Interactive Website

. Library Software (Web based)

. Search/ Reserve/ Order Resources
. Swipe Card Systems

. Knowledge Center

.10 PCs

. Furniture

. Miscellaneous

OT O UNTOARADOOTOYWTONOTOYPEFLOOTD

2 Resource Network Center

a.20 PCs
b.2 Printers
c.Scanner
d.Fumiture

e. Miscellaneous

3 1. Seminars/ Workshops one per year
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4 CIC (Computer Incubation Center)
a. 10 Laptops

b. 2 Printers

c. Scanner

d. Miscellaneous

4.3.4 Provide details on the provision made in the annual budget for
procurement, upgradation, deployment and maintenance ofthe
computers and their accessoriesn the institution (Year-wisefor
last four years)

1 Repairs and purchases were made on requirement basis.

4.3.5 How does the institution facilitate extensive use of ICT resources
including development and use of computeraided teaching/
learning materials by its staff and students?

1 The College has MOODLE hosted on both Internet and Intranet. The
faculty and the students are encouraged to use MOODLE.

1 Students are encouraged to give pep@nt presentationas a part of
their ISA 2

4.3.6 Elaborate giving suitable examples on how the learning activities
and technologies deployed (access to-tine teaching- learning resources,
independent learning, ICT enabled classrooms/learning spaces etc.) by
the indtitution place the student at the centre of teachingearning process
and render the role of a facilitator for the teacher.

1 Most classroomare mounted with.CD projectors

1 LCD projectors in the classrooms are equipped with USB extensions
which allow studets to present their from peadrives without having
to use laptops
Three laboratories are equipped with interactive smart board systems
Studentsof SYBCom opting the paper Computer Application in
Businessare given handson experiene on installations of $wvare
antivirus, computer assembliag a part of second ISA.

= =4

4.3.7 Does the Institution avail of the National Knowledge Network

connectivity directly or through the affiliating university? If so, what are
the services availed of?
No
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CRITERIO N V: STUDENT SUPPORT AND PROGRESSION
5.1 Student Mentoring and Support

5.1.1 Does the institution publish its updated prospectus/handbook
annually? If 6 y ewghét s the information provided to students
through these documents and how does the #tsition ensure its
commitment and accountability?

Yes. Information regarding the following is provided :

. Faculty

. Courses offered

. Admission Procedure

. Graduate Plus

. Admission Procedure

. Schedule of fees & refund

. Financial Assistance

. Prizes and Awards

. College Regulations

. Examinations

. Attendance

. Library

. Cocurricular Activities

. Canteen Facilities

. Academic Result of the last Five Years

. UGC regulations on curbing the menace of ragging in
Higher Educabn Institutions, 2009

17. Schedule of Academic Terms

18. Tentative Schedule of the college Activities for 2043

© 00O ~NO Ol WN -
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The College consciously and rigorously monitors the above.

5.1.2 Specify the type, number and amount of institutional
scholarships / free-ships given to the students during the last
four years and whether the financial aid was available and
disbursed on time?

Yes. Various Scholarships for the students are available. They
are disbursed on time. The College provides:
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Scholarships availed

Sr. | Type No. of | Amount(Rs)
No Beneficiaries
1 Government 288 1484876
Scholarships
2 Others 111 98700
Total 399 1583576

Details of Scholarships available to the students

l. Government Schemes/Sdlarships/Loans

National Scholarships

Rajiv Gandhi Yojana Scholarships to OBC students

Merit Scholarships to the children of School Teachers

Scheme for the grant of educational concession to the children of
freedom fighters

Scholarships for the PhysicaBandicapped Students

Govt. of India Scholarships to students from 4ktindi speaking
states for post matric studies in Hindi

PostMatric Scholarships to SC/OBC

Freeships to the children of service personnel

Freeships to the dependant of iron ore mine kers

Freeships to children of persons from Armed Forces who are killed or
disabled

Financial assistance from the Institute of Public Assistance
Studentsdé Aid Fund

1 Gagan Bharari Scholarships for ST students (State Govt.)

= =4 -4 = = = =4 =4 A

= =4

The College also facilitates studs to avail scholarships from
other sources, some of them which include those of Cosmo Matias
Menezes Memori al Trust , Dempo Chariti
Scholarships, etc.

Besides this College also give various awards in financial form to
meritoriousstudents

Merit Scholarships are given to students
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The details of the disbursement of the scholarships for the last four

years are as under.

Year OBC  Minority Student |Physically [SC/ST Dempo |Gagan
Aid Fund [Handicap Bharari
200910 |18 03 - 01 06 22 -
201011 |30 - 06 - 04 63 -
201312 |52 - 06 - 06 50 -
201213 |62 - - - - 01 -
201314 | 84 - 05 - 04 121 01
Total 246 03 17 01 20 257 01

5.1.3 What percentage of students receive financial assistancefrom
state government, central governmert and other national

agencies?
Academic | State Govt| Central Govt | Other
year Beneficiaries(%) | Beneficiaries(%) | Beneficiaries(%)
200910 9.3 11 1.18
201011 10.86 - 14.38
201112 17.96 - 17.34
201213 16.85 - -
201314 21.76 - 1.22

5.1.4 What are the specific support services/facilities availableor

T

Students from SC/ST, OBC and economically weaker
sections

The students belonging to this category are eligible for
scholarships and for the fee waiver scheme of the Government of
Goa. In additionto this, théeachers voluntarily give financial
assistance to the students who are from economically weaker
sections in the form of fees and travelling allowance.

Studentswith physical disabilities

Special set of question papers with bigger font size are
provided to visually impaired students. The College provides
medical support to these students. These students are extended the
facility of getting books issued by a proxy student.

Overseasstudents
No overseas students are enrolled in the College.

Studentsto participate in various competitions/National and
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International

College provides financial assistance to students in terms of
TA/DA, practice allowance, etc. The students avail of the service
of the College bus.

Medical assistane to students health centre, health
insuranceetc.

The Community Health Centre is at a distance of about 4 km
from the College. The College avails the services of the 108
Ambulance of the Government of Goa in case of emergencies.
Generally a teacher accompanies a student who kstsidhe
hospital and attends to the student till the arrival of
parent/guardian.

The students can avail of the free health services provided by
the Directorate of Health Services (DHS), Govt. of Goa. Health
awareness programmes are conducted by thedgolvith the help
of medical officers from the Govt. of Goa on issues like nutrition,
reproductive health, vector borne diseases, etc. The College has
taken the lead in initiating test drives in Hemoglobin count, eye
care, dental health, etc and intervens there in.

The Dept. of Physical Education undertook a survey on Body
MassIndex for all the students.

Organizing coachingclassedor competitive exams

Special coaching classes for competitive exams like NET &
SET (for Ex students pursuing PG sted) and also for Civil
services and Banking were organized.

Coaching classes are held for Entrance Exams to courses such
as MBA and MCA.

Skill developmert (spoken English, computer literacy, etc.,)

Spoken English is one of the papers offered at FYBA. The
Departments of Languages organize competitions like poetry
recitation, elocution, spelling bee, reading, essay writing, etc.

Coaching for Bank tests; Short term course on Devanagari
typing; Film making; Theatre and Compering workshop; Coaching
classes fo competitive and entrance exams; Soft Toys making;
Creative  photography; I.LR.D.A. (Insurance Regulatory
Development Authority) Certification Courses; Proof Reading
workshop

IT is introduced as compulsory paper at FYBA/BCom. Besides,
the College also offs an optional paper on Computer Application
for Business at SYBCom.

The Department of Computer Science organized workshops
and sessions on the latest developments in IT like Cyber Security,
MOODLE, Internet, Cloud Computing, etc.

The Dept. of Marathi offrs an allied to major paper Art of
Reading.
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The Dept. of Hindi offers a paper in Functional Hindi, Writing for
Mass Media at TYBA and a paper on Mass Media at SYBA.

1 Supportfori s lloevar ner s o
ASI ow Learnerso ar e idemvei fied t h
processes like ISA, SEE, oral & written tests etc. Teachers engage
extra/remedial classes for them.

1 Exposures of students to other institution of higher
learning/ corporate/businesshouseetc.

Study trips to institutions of higher learning like NIOp&>
University, Archives, Science Center, Central Library, are
regularly organized. Visits to corporate houses like newspaper
offices and other government departments were held. Resource
persons from institutions like NIO, Goa University, Bharati
Vidyapith Pune, and various government officials, famous writers,
were invited.

1 Publication of student magazines
No student magazine is published. However, articles and
poems by students are published in t
and in the Nemws VWiedwsd@. O0News a

5.1.5 Describe the efforts made by the institution to facilitate
entrepreneurial skills, among the students and the impact of the
efforts.

The College has a Short Term Certificate Courses Committee
and Consultancy and Extension Services Cell.

The llege conducted the following shddrm certificate
courses to facilitated entrepreneurial skills: Devanagari typing; Film
making; Theatre an@omparingworkshop; Proof Reading ; Setfty
making; Creative photography;

5.1.6 Enumerate the policies and strategies of the institution which
promote participation of students in extracurricular and co-
curricular activities such as sports, games, Quiz competitions,
debateand discussionscultural activities etc.

Students Welfare Committee and Sports Council canduc
various cecurricular activities. Competitions are organized. Students
are motivated to participate in inteollegiate competitionsAt the
beginning of the year the FY students are oriented about the benefits
they would receive through their particifgat in sports. Coaches from
the Sports Authority of Goa and Directorate of Sports and Youth
Affairs are invited to train students in various sports/events.

9 additional academicsupport, flexibility in examinations
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5.1.7

Students who represent the College foortp and cultural
activities are considered on 0
are also given concessions with regard to the ISAs. Grace marks
are awarded to students depending on the level of participation in
sports which boosts their academic tesu

specialdietary requirements, sportsuniform and material

Apart from TA/DA students participating in sports are provided
with refreshment along with other practice allowances which help
with their dietary needs.

The students participating in sporteve a uniform in the
College colours. However, since the college participation has been
spectacular in certain sports (Kabaddi) the PTA as a motivation has
sponsored a new set of uniforms. As and when required, sports
equipment are purchased for the Cgdle
any other

Outstanding students in cultural, sports and NSS are awarded
prizes during annual social gathering and sports day.

The College has a tradition of felicitating the parent of the
outstanding sports person at the annual sports day. The College

duty

declares and awards the best athlete male and female and best

sports person (male and female) for the year.

Ten outstanding NSS volunteers are awarded certificates and
prizes.

The best library user is awarded at the annual social gathering.

Enumerating on the support and guidance provided to the
studentsin preparing for the competitive exams,give details on
the number of students appeared and qualified in various
competitive examssuchas UGC-CSIR- NET, UGC-NET, SLET,
ATE / CAT / GRE / TOFEL / GMAT / Central /State services,
Defense Civil Services,etc.

Training sessions were organized for NET/SET, Civil Services
Exams etc.
Regular coaching classes are held for the students of the College
for entrance exams to coussiike MBA and MCA.

5.1.8 What type of counselig services are made available to the

students(academic,personal, career, psychasocial etc.)

The College has a Personal Counseling Services Cell which
provides counseling services weekly to shtdeand staff by a
trained counselor, and also conducts workshops on various topics
on personality development.

The College also has Career Guidance/Counseling, Employment
and Placement Cell which organizes programmes on career
guidance and works to ebtsh a link between the potential

employers, industrial and commercial establishments and students.
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5.1.9 Does the institution have a structured mechanisn for career
guidance and placement of its students?If 6 y e detdil, on the
servicesprovided to help studentsidentify job opportunities and
prepare themselvesfor interview and the percentageof students
selectel during campus interviews by different employers
(list the employersand the programmes).

The College has a Career Guidance/Counselinghl@&ment &
Placement cell which works tirelessly in this regard. The following
programmes were organized by the cell:

13.Orientation session on the benefits of counseling services by
Counsellor Sandra Rodrigues organized df Rghe 2009.

14.Interactive Talk/Pe s ent at i on on fiCar™ers in |
July 2009.

151 nteractive talk/ Presentation on fc
by Frankfinn Institute of Airhostess, Training, Panaji in the
college on 2% July, 2009. (In context with the proposed
International Arport at Mopa in Pernem Taluka)

16.Car eer guidance seminar on fACareer ¢
& Tourismo conducted byoadmal on Aca
17" August 2009. (In context with the proposed International
Airport at Mopa in Pernem Taluka)

17.Placement Dve in association with HDFC Bank for TYBA
/B.com & Exstudents on'8Jan, 2009.

18.Orientation session on need of counseling services by
Counselor Andrea Gomes. (Clinical Psychology)

19.Session on Careers in Computer Hardware, software and
Networking on 1% August 2010. Mr. Digambar Kerkar from
HCL Infosystem was the Resource person.

20.Session on Saving Al/c opening in association with PNB,
Mapusa on 19/08/2010.

21.Campus interview for recruitment in Banking Sector by HDFC
Bank on 20/08/2010

22.Semi nar onAwiCatrieem sAnd Hospitality
Mr. Sezmon Madera, Business Development Executive,
Frankfinn Institute of Airhostess training. (In context with the
proposed International Airport at Mopa in Pernem Taluka) on
30/11/2010

23.Tal k on ACar &ercd oirn 0l nsur ance

24. A profile of 23 students from TYBCom and 6 students from
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TYBA was sent to General Manager, Vijaya Bank in reply to
their inquiry regarding prospective candidates for vacancies of
clerks in the Bank.
25. Training session by the Acting Principal Mendes on fAHow
to appear for campus recruitmento o
26.Presentation on ACareers in Life I
Gawas, Agency manager, SBI Life Insurance, Mapusa followed
by a drive for insurance agents on 26/08/2011.
27. Ms. Sneha Shetgaonkar (B€om) was deputed for ethejob
training at Pai Kane Group of Companies, TH@@a in October
2011.
28. Two Students of TYBA participated in the recruitment drive
by the Infosys Business Process Outsourcing, held in St.
Xaviers College, Mapusa on 24/01/2012
29. Mr. Rakesh Tondon , eseneral Manager, Philips India,
Associate Director of National Panasonic and Mesident of
Konka Electronic and JVC , gave an LCD presentation on
6Career Options after Graduationo
students. He was sponsorddy Amplify Department of
Information  Technology and Management, Bharathi
Vidhyapeeth, Pune on 8/02/2012
30. Ms. Rekha Mabhale, an estudent who ventured into small
scale business providing employment to 15 women, spoke to
our S.Y.B. A./B. Qeccess Stdryuofl 8eift s on 6 A
Empl oyment 6 on 11/02/ 2012
31. Mr. Bharat Sankhalkar, Centre Manager, with his team from

Avlion Academy, Mapusa, gave a prese
i n Avi ati on, Hospitality, Travel €
F.Y.B.A./B.Com students on 132012

32. Statel ev el seminar on 6Job and Car ee
Commer ce and Management Student sé

Principal Bhaskar Nayak, Director of higher Education , Datta
D. Nayak, noted industrialist, Mr. Pandurang Nadkarni; Ex
chairman Goa Board ofdtcation, Ajit Panchwadkar, Deputy
Collector guided the students on various career options on
14/03/2012.

5.1.10 Doesthe institution have a student grievance redressal cell? If
yes, list (if any) the grievancesreported and redressedduring
the last four years.

Student grievance redressal cell is formed. Grievances such as
lack of portable drinking water facilities, transport facilities etc.

have been sorted out by the cell.
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5.1.11

5.1.12

5.1.13

5.1.14

5.2

What are the institutional provisions for resolving issues
pertaining to sexualharassment?

Cell to check sexual harassment of women (as per Vishkha
Judgement guidelines) has been established in the college.

I's there an anti-ragging committe€? How many instances (if any)
have beenreported during the last four years and what action
hasbeentaken on these?

Yes. The College has Anatagging Committee. No instances
of raging are reported.

Enumerate the welfare schemesmade available to students by
the institution.

Students Welfare Committee is formed to cater to the needs of
the students besides curricular activities. Many scholarships were
given to students as part of financial assistance. Committees like
anti 1 ragging, carer guidance and placement cell, various clubs &
association etc. are also working in this regard.

Welfare schemes like professional counselor, scholarships and
prizes, flexibility in payment of the fees, extra/remedial classes are
available.

[@esthe institution have a registered Alumni Association?If
0 y ewhat are its activities and major contributions for
institutional, academicand infrastructure development?

The College has an Alumni Associatiovith. The alumni
association meets annualnd they actively participate in organizing
college programmes.

Student Progression

5.2.1 Providing the percentag of studens progressig to higher

educationor employment(for the last four batches)highlight the

trendsobserved.
Studentprogression %
UGto PG 46.15
PGto M.Phil. NA
PGto Ph.D. NA
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Employed
A Campusselection
A Otherthancampusgecruitment

5.2.2

Provide details of the programme wise pass percentage and
completion rate for the last four years (cohort wise/batchwise as
stipulated by the university)? Furnish programme-wise details
in comparisonwith that of the previous performance of the same
institution and that of the Collegesof the affiliating university
within the city/district.

The programmavise details are as under:

B. A Enrolled Passed College Passin{ UNIVERSITY
% PASSING %
200910 21 21 100% 85%
201011 29 27 93% 84%
201112 44 40 90% 84%
201213 50 43 86% 89%
201314 53 49 92.4%% N.A.
B. Com. Enrolled Passed College Passing| UNIVERSITY
% PASSING %
200910 33 31 93% 86%
201011 52 42 81% 79%
201112 47 47 100% 78%
201213 40 40 100% 90%
201314 49 48 98% N.A.
5.2.3 How does the institution facilitate studert progressian to higher

level of educationand/or towards employment?

Career Guidance/ Conselling, Employment and Placement cell
undertake various activities to train and counsel the students regarding
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5.2.4

53

5.31

5.32

various opportunities available for them in higher education. Short
term certificate courses comnei conducts various programmes
which helps the students towards employment.

Enumerate the special support provided to studentswho are at
risk of failure and drop out?

Some of the measures undertaken are :
Extraclasses / remedial dses
PersonalCounselingoy trained counselor,
Personal counseling by teachers and Principal
Counselinghe parents of the students by the Principal

StudentParticipation and Activities

List the range of sports, games cultural and other extracurricular
activities available to students. Provide details of participation
and program calendar.

Sports Counci l and Students?éd
in this regard. Many Inteclasses competitions are conducted.
Students are alsteing trained to participate in Int€ollegiate
competitions.

List of sports activities : Cricket, football, volleyball, kabaddi,
kho-kho, chess, badminton, carom, table tennis, judo, power lifting
and weight lifting

List of extracurricular activities : skit, one act play, dance,
singing, rangoli, street play, quiz, poetry recitation, essay, etc.

Besides this NCC and NSS units of the College conducts
variety of activities.

Furnish the details of major student achievemens in co-
curricular , extracurricular and cultural activities at different
levels: University / State / Zonal / National / International, etc.
for the previousfour years.

Our students have particigat in various ceurricular,
extracurricula and culturd activities at differentlevels: University /
State / Zonal / National / etc. for the previous four years. The
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achievements are as follows :

SPORTS

State Level

T

At the Weight Lifting and Powekifting Championship from 18th to
20th August, 2009, our student Gavli Mahesh (F.Y.B.A.) won a Silver
medal in the 62 kg. category. Siddhesh Harmalkar (T.Y.B.Com.) won
the Bronze medal in the 94 kg. category in Weight Lifting. In Power
lifting Mr. Mayekar Jayesh (S.Y.B.Com.) won the Bronze medal in
the 52 kg. category.

Kabbadi tournament was conducted on 4th and 5th December, 2009,

for bot h Me n and Women. Our Col l ege
history by winning the first ever Championship for the collegesesitsc

inception.

At the Khck ho Tour nament held on 8th and ¢
womends and mends t eamsfinalifts. our Col |l ege

. At the Weight Lifting and Power Lifting Championship from 19th to

20th August, 2010, Mr. Mayekar Jayesh (T.XCBm.) won the Bronze

medal in the 56 kg. category in Power Lifting.

Kabbadi tournament was conducted on 1:
both Men and Women. Our Coll ege Wome
gained supremacy by winning the Championship for the seconddime i

a row.

Kho-k ho Tour nament held on 13th and 14t
and womenos teams offinaisisr Col | ege wer e

Mr. Navso Parab won Silver Medal in the 60kg category at the Power

Lifting competition held on 18th and 19th August12Qorganized by

the Goa University.

Qur coll ege Womenos team won the cha
consecutive year, and the Mends team
first time at the Inter Collegiate Kabaddi tournament conducted by the

Goa university on 12thnd 13th December, 2011.

Mr. Vasudev. Pednekar (FYBCom) won the bronze medal at the

Javelin throw event at the Inter Collegiate Athletic meet conducted by

the Goa University from 6th to 8th Dec. 2011.

At the Weight Lifting Championship, organized by tBea University
on 21st August, 2012, Mr. Navso Parab of T.Y. B.A won the Silver
Medal upto 62 kg Wt. Category.
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2. At the Power Lifting Championship, organised by the Goa University
on 22nd & 23rd August, 2012 Mr. Salil Korgaonkar (F.Y.B.Com) won
the Silver Medal in the 60 Kg. Wt. category and Mr Rohan Parab
(F.Y.B.A.) won the Bronze Medal in the above 110 Kg. Wt. category

3. At the InterCollegiate Athletics Meet, organised by the Goa
University Ms. Karishma Thakur (F.Y.B.Com) won the Bronze Medal
in the Long Jmp event.

4. Our college emerged champions at the Hh@ellegiate Kabaddi
tournament held on the 17th and 18th of December 2012, organised by
the Goa University. The menbés team (.
womenos team (4th time in a row).

5. The Col | agped MBOMEN OGS team p-BKhotici pated
tour nament held on 4th and 5th Jan,
womends team were the Semifinalists.

6. The College participated in the Int€pllegiate Judo Competition
organised by the Goa University on 3rd Augu113. Judoker Sneha
Jadhav of F. Y. B. A. won the Gold meda
category.

7. At the Weight Lifting Championship, organised by the Goa University
on 20th August, 2013, Mr. Banesh Chodankar of S.Y. B.A won the
Bronze medal in the above 10§ Wt. category.

8. At the Power lifting Championship, organised by the Goa University
on 21st & 22nd August, 2013, Mr. Salil Korgaonkar (S.Y.B.Com) won
the Bronze Medal in upto 59 Kg. Wt. category and Mr Rohan Parab
(S.Y.B.A.) won the Silver Medal in the am®120 Kg. Wt. category

9. Our college emerged champions at the Hhielegiate Kabaddi
tournament, organised by the Goa University on the 10th and 11th of
December 2013. The mdrciowshilettheam per f ol
womends team wo nhtilmeéirearawi t |l e f or the fif

10. At the Inter Collegiate Athletic meet Conducted by the Goa University
from 4th, 6th and 7th Jan. 2014, Ms. Apurva Parab (FYBCom) won
the bronze medal at the Triple Jump event (women).

11.The Coll ege Womenob6s t ekhontoumamerti ci pat ed
held on 10th Jan, 2014. They were the Semifinalists.
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12.0Our Judoker Sneha Jadhav of F.Y.B.A. won the Gold medal in the 50
kg. category (Seniors Girls) at the Inteollegiate Judo Championship
Organised by the Rosary College of Arts & Commerce, ey
Salceté Goa, on 22nd March, 2014.

National Level

1 Ms. Komal Mahale (F.Y.B.A.) represented the Goa Cricket team that
took part in the L19 One Day Tournament conducted by BCCI from
22nd Sept. 0609 to 22nd Oct. 609 held a

f Ms. Pradnya N. Tékur (F.Y.B.A) and Mr. Mahesh Gawali
represented the Goa Kabaddi team that participated at the 57th Senior
National Kabaddi Championship for men and women held at Raipur,
Chhattisgarh from 8th to 10th January

1 Mr. Satish Sawal Dessai (S.Y.B.A.), antt. Navso Parab (F.Y.B.A)),
represented Goa at the 37th Junior National Kabaddi Championship,
held at Chhattisgarh, from 1st to 5th

1 Mr. Swapnil Bhaip (F.Y.B.A.) represented Goa University at the, West
Zone InterUniversity Kabaddi Championshi@20-11 at Ajmer from
17th to 22th Dec. 2010.

1 Ms. Pradnya N. Thakur (S.Y.B.A.) was the Captain of the Goa Senior
Kabaddi Women team which won the Bronze medal at the 58th Senior
National Kadaddi Championship, held at Gujarat, from 7th to 9th Jan.
611.

1 Mr. Mahesh Gawali represented the Goa Kabaddi team that
participated at the 58th Senior National Kabaddi Championship held at
Gujarat, from 7th to 9th Jan. 0611.

1 Mr. Sandesh Toraskar (F.Y.B.A.) represented Goa University at the,
West Zone IntetJniversity Volleyball Championship 20101 at
Jaipur from 15th to 20th Jan. 2011.

1 Ms. Pradnya Thakur (TY BA) captained the Goa team at'th@ile
Style National Kabaddi Championship at Rampura, Bathinda District
Panjab from 18 to 22" August, 2011.

1 Mr. Mahesh Gawa(TY BA) represented Goa at th& Beach kabaddi
championship held at Ramkrishna Beach, Visakhapatnam, Andhra
Pradesh from'6to 20" August, 2011.

1 Ms. Pradnya Thakur (TY BA) captained the Goa University team at
the Inter University kabaddi (Women) c¢hpionship held at Jalgao,
Maharashtra, from 26to 30 September, 2011.

1 Ms. Chinmaee Swar (FY B.Com) represented the State in the under 19
One day Cricket tournament at Vijayawada, Andhra Pradesh ffom 6
to 17" October, 2011.

1 Mr. Sakharam Narulkar (SY BAepresented the Goa University at the
Inter University Cricket (Men) championship held at Bhopal frofff 22
to 30" November, 2011.

1 Ms. Chinmaee Swar (S.Y. B.Com) represented the Goa State in the
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under 19 one day Cricket tournament at Vijayawada, AndradeBh

from 16" September to I7October, 2012. She was also selected for
the State Senior Womends Camp at GCA
26" Nov.2012 to 18 Dec., 2012.

Mr. Abrar Naik and Mr. Vishnudas Parab of F.Y.B.A. represented
Goa at the 39 Jwnior National Kabaddi Championship held at
Tirupathur, Tamilnadu from Z6to 30" December, 2012.

Mr. Sakharam Narulkar (T.Y.B.A.) represented the Goa University at
the Inter University Cricket (Men) championship held at Vadodara,
from 19" to 27" Decemler 2012.

Ms. Chinmae Swar (T.Y. B.Com) represented the Goa University at
the West Zone Inter University Cricket championship (Women) held at
Veer Narmada South Gujarat University, Surat, frofi d8nuary to

18" January 2014.

Ms. Sneha S. Jadhav (T.Y.B)Aepresented the Goa University at the
All India Inter -University Judo championship (Women) held at Guru
Nanak Dev University, Amritsar fromf'@o 8" January 2014.

Mr. Gauresh Shetye and Mr. Pravin Nanoskar, (F.Y.B.A.) and Mr.
Saish Arolkar and Mr. Pthamesh Dhargalkar, (F.Y.B.Com.)
represented Goa State at the "32National Shooting Ball
Championship held at Indore, M.P. froni™t4 16" January, 2014.

Mr. Rajesh Parab, Mr. Vishnudas Parab and Mr. Sitaram Parsekar
(S.Y.B.A.) represented Goa Statethe 11" Senior National Flying
Disc Championship 2014 for men at Bhuvaneshwar, Odisha from the
31% of Jan. to the? of Feb. 2014.

Mr. Nivrutti Parab (S.Y.B.Com) represented the Goa State team at the
Bench Press, Power Lifting Championship, 2014 heléhenmu, from

20" to the 24" of Feb 2014,

Cultural, Extra & Co -Curricular
. Students participated in the documentary making competition

organized by St. Xaviers College, Mapusa in observance of the
Suicide prevention week. The college bagged the second ptathe
competition.

. Students participated in the street play competition organized by the
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Lawande Memorial Trust on T5Sept 2012 based on the theme
OAtrocities faced by Womendé. Our <coll e

3. Student s p a Gdographizga t e dg ainn z é d by Par v e
Chowgule College on 38September 2012 in which the our College
bagged the first prize in the Skit competition based on the theme
OProtect Environment 6. The Coll ege ba
position.

4. The Collegein collaboraion with the Konkani Bhasha Mandal
organized tha 8" Yuva Mahotsavon 12" & 13" January, 2013. Our
students bagged first positions in two events, namely the Folk Dance
Competition and the Poetry Enacting Competition.

5. Students participateith the one acplay competitioron 18" January
2013 organized by the Kala Academy, Goa. Our students won the
Second Prize and Consolation Prize for Acting.

6. Students participated i Becoftensn 6Str eet p
O"February 2013, oers tahgeaitnhse mewofmletnroo caitt i
College, Vasco. Our students bagged the third place.

7. Students participated in the Street Play Competition organized by the
COOJ Mental Health Foundation in Collaboration with the Goa
College of Home Science, Miramar , on28ugust 2013 in which
our college bagged the Second Place.

8. Studentsparticipated in the One Act Skit Competition organized by
the COOJ Mental Health Foundation in Collaboration with the Rosary
College of Commerce & Arts, Navelim , on"®&ugust 2013 in
which our college bagged the First Place.

9. Studentsparticipated in the One Act Skit Competition organized by
the Marcel Kala Premi in Collaboration with the NSS Unit of Govt.

College of Arts, Commerce & Science, Khandola off 3&ptember
2013 in which our déege bagged the Third Place.

10.St udent s p a Gaographizgda t @ dg ainn z é d by Par v e
Chowgule College on 26 September 2013 in which the college
bagged the first prize in the skit competition based on the theme
60Gender Equalityd.

11.Students particpt ed i n the street play on ORI
January 2014 at Mapusa and won the first consolation prize for the
same.

12. Studentsarticipatedn one act play competitioon 20" January 2013
organized by the Kala Academy, Goa, where in one of mglests
won the consolation prize for acting in the Konkani language
categoryln t he Mar at hi | anguage category t
won the second prize while, Ms. Utkarsha Kelkar won the prize for
acting.

13.0ur Collegeparticipatedin the 19" Goa Yuva Mahotsavon 2'¢ and

|th
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3 February 2014 organized by the Konkani Bhasha Mandal at Vasco.
Our students bagged the First Place in Folk Dance Competition ,
Second Place in Poetry Enacting Competition and Third place in
Poster Making Competition. The Collegvas adjudged the Best
Educational Institution at the Mahotsav.

5.33 How doesthe college seekand use data and feedback from its

5.3.4

graduates and employers to improve the performance and
quality of the institutional provisions?

The Colleg@ administers an Exit Questionnaire to the-out
going students. Their suggestions are considered to initiate quality
enhancing measures. The College also keeps in touch informally with
other stakeholders. Their inputs are also considered. Our faculty
membes attend seminars/interactions with industry and the
deliberations form an important component in improving the
performance and quality of the institution

How does the college involve and encourage students to publish
materials lik e catalogues wall magazines college magazine,and
other material? List the publications/ materials brought out by
the studentsduring the previousfour academicsessions.

The College publishes its news|l

College magazine titled Pr er ana o . These two
opportunities to the students to contribute their works for publication.

The students are motivated to enroll as student correspondents with
the leading dailies. Many students take up social issues through their

letter to the editor. Various associations and clubs have wallpapers
designed and displayed by the students.

5.3.5 Doesthe collegehave a Student Council or any similar body?

Give detailsonits selection constitution, activities and funding.

Yes. The Studentds Council IS
Representatives are elected/ nominated to represent each class. The
elections are conducted in a free and fair manner and as per the

University Guideline. Due representation is given to various

categories especially women, and differently abled students. Funding
is done by the College. The Council undertakes various activities every
year under the guidance of the Principal and the teachers constituting

the Studentsodé Wel fare Commi ttee.
are as follows :

Academic year 200910

94

ett e
publ i c

const

The

d



1. Coll ege studentsd council el ections we
Shaikh was elected as the General Secretary. Krishna Naik was
elected as the Sps Secretary while Sonia Naik was elected as
Ladi esd0 Representative.

2. Council inaugurated at the hands of Dr. Radhika Nayak,
Principal ,Dempo College Panjim Goa.

3. The Council was involved in organizing all the activities of
Student sbé6 Coun eHahdi conpetigoh, yFun wbek,h i
Teachers6 Day Celebration, Nati onal D
Social Gathering, All Goa StreetPlay competition, Annual Sports
Meet, Farewell to T.Y. students, etc.

Academic year 201611

1. El ections to the Bddou3nulys26010.Ms.unci | wer
Suvidha Mahale (TYBA) got elected as General Secretary.
Members were : Ms. Rita Fernandes, Mr. Saidatta Shet, Ms.
Ankita Gadekar, Mr. Swapnil Bhaip, Mr. Arun Sirsat, Ms.
Renuka Chiknal, Ms. Bhagyashri Satardekar, Ms. Soniya N

2. The Council was inaugurated on § August at the hands of Mr.
Sandesh Prabhudessai, Editor of Prudent Media, Panafoa.

Dahi Handi was organized on ¥ September.

W

Fun Week was organized from ¥ to 13" December.
5. Annual Social Gathering on 23 Decembe.

6. College Fete on ¥ February 2011 followed by Ghumat Aarti
Competition.

7. Students attended D.D.KosambFestival of Ideas at Kala
Academy.

8. Sendoff to TYBA/TYBCom students on 3% March 2011.
Academic year 201112

. The el ecti ons t dlfottheeacaBemic geam204s Co un

were held on 22nd July, 2011. Ms. Gautameshwari Shetkorgaonkar, Mr.

Bhikaji Raul, Ms. Resha Nanoskar were elected as General Secretary,

Sports Secretary and Ladiesd Represent a

.Student 6 s G@uurated on 11thvAugustj 2011 at the hands of
Mr. Pramod Acharya, News Editor, Prudent Media.
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3. The students of our college participated in the DahiHandi Competition
organized by Pernem Shigmotsav Samitee and won the first place.

4. Students participateith the Ghumat Aarti Competition organized by DMs
College, Mapusa.

5, Student &s Counccecllaser g@a@h zmat Ailamrttar and
competition on 30th Aug; 2011.

6. Teachers Day was celebrated on 9th September, 2011. Prof. Neeta Torne
(Dept. of Marahi) was felicitated on the day at the hands of the Principal.

7. Our Students Participated in the one d:
Political Decision Makingd organized by
18th Sept; 2011. Ms. Neha Kashalkar presentezparm

8. Students participated in the State Youth Festival organized by Directorate
of Sports and Youth Affairs on 21st Sept, 2011.

9. iFun Days606 were organized on 7th, 8th

10.50 Students have participated in Konkadhiva Mohotsav on 28th and
29th of January 2012 in the premises of Govt. College, Quepem.

11.St udent s attended |l ectures of t he emi n
Kosambi Festival of |l deasd00 organized Db
Goa, from 7th to 12tRkeb: 2012.

12. Annual Social Gathering was celebrated on 22nd Dec: 2011.
Academic Year 201213

1. The elections to the Studentl36 Counci l
were held on 24th July, 2012. Mr. Vallabh Barve (T.Y.B.A.) got elected
as General Secaaly.

2. Studentsé Council was inaugurated on 13
Mr. Prakash Dessai, Chairman, Goa Public Service Commission.

3. Students participated in the Ghumat Aarti Competition organized by DMs
College, Mapusa and Government College, Khaamdol

4. Student 6s Councdllasaer gea@®h wmneadt i Mdretri and
competition on 30th Aug, 2012.

5. Teachers Day was celebrated on 5th September, 2012. Prof. Amrita Dinge
(Dept. of Hindi) was felicitated on the day at the hands of the Principal.

6. Studentparti ci pated in the one day seminar
Decision Makingd organized by The Inter
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Kashalkar, Ms. Swati Sawaldesai and Ms. Manju Shetye presented papers
at the seminar.

7. iFun Days 66 weéth éh and 8heDeci 20K dh the college.
T.Y.B.Com class was declared the Champion Class.

8. Students (class wise) attended lectures of the eminent personalities in the
A D. D. Kosambi Festival of |l deasdo
Culture, Goa, at Kla Academy. Faculty members accompanied the
students.

9. Annual Social Gathering and the Prize Distribution Ceremony Function
was held on 22nd Dec; 2013. Vice Chancellor of the Goa University Dr.
Satish Shetye was the Chief Guest for the function.

10. Studentsparticipated in the intecollegiate one act play competition
organized by Goa Kala Academy on 18th January in both Marathi &
Konkani sections and bagged prizes.

11.Farewell function for TYBA/ B.Com. students was organized on 26th
March 2013.

12.The Alumni Assaiation Meeting was held on 20th April 2013.

Academic Year 201314

1. The el ections to the Studenidswére Counci

held on 23rd July, 2013. Mr. Jagdish Toraskar (T.Y.B.A.) got elected as
General Secretary of the Council.

or g

2. Studentsdé Counci l was formally inaugur a

hands of Shri. D. P. Dwivedi, IAS, Secretary, Higher Education, Govt. of
Goa.

3. Student sd Councidl acsrsg atnGlzuenda ta nAairntierand

competition on 27th Aug, 2013. T.B.Com and S.Y.B.Com class were
the winners respectively.

4. Students participated in the OFI ower
Aarti Competitiond organized by DMs
September, 2013 respectively.

5. Teacher s 6 ateyg onbth sSeptember 2013. Prof. Ishani Roy
(Dept. of Geography) was felicitated on the day at the hands of the
Principal.

6. 20 Students participated in the one
Political Deci si on Maki nQ@edtrecGoggamni z ed
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23rd September, 2013. Ms. Sanskruti Mahale, Ms. Pooja Revankar and
Ms. Felcy Fernandes presented papers in the seminar.

7. To give a strong platform for the stude
Dayso were organi z ebDecember, Z013hStudedts h & 71t h
enthusiastically participated in the indass competitions.

8. 30 Students attended Art & Literary Festival organized by ICG.

9. Miss. Pooja Bhagat, Miss Siddhi Naik and Mr. Yatin Phatak participated
in ABui | di ng pdgarizédby BempepCollege.a m

10.Students participated in the inteollegiate one act play competition
organized by Goa Kala Academy on 18th January, 2013 in both Marathi
& Konkani sections and bagged prizes.

11. The Annual Social Gathering & Prizesbibution Ceremony was held on
21 December 2013. Mr. Dwarakanath Row, Chairperson, Goa Public
Service Commission, Govt. of Goa was the Chief Guest.

12. Students (classwise) attended lectures by the eminent personalities in the
AD. D. Kosafmbil deEastbdbvalrgani zed by Dire:
Culture, Goa, at Kala Academy from 2nd to 7th February, 2014. Faculty
members accompanied the students.

13.Foundation Stone Laying Ceremony of the new college building at the
auspicious hands of Honorable Ghidinister Manohar Parrikar on 18
February 2014.

14.Farewell function for TYBA/B.Com. students was organized on 26th
March 2014.

15.The Alumni Association Meeting was held on 20th April 2014.

5.3.6 Givedetails of various academicand administrative bodies that have
studentrepresentativeson them.

There are various committees were students are given representation.

1. Canteen Control Committee (G.S., L.R, C.R. of any class)
2. Womenbés Wel fare Cell

a) Cell to check sexual harassment of women

b) Wo me n 6 stiorEQklu(Eazh representative from BA, B.Com

Faculty
3. Committee to implement the Policy of Uniform for students in
college. (G.S. and L.R.)

4. Student 6s Aid Fund & other Govt. Sch
5, Student sd Welfare Committee
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6. Sports Council
7. N.C.C.
8. N.S.S.

5.3.7 How does the institution network and collaborate with the
Alumni and former faculty of the Institution.

Through Alumni Association meetings.

Ex-students are invited for different programmes in the College. Some
of the Exstudents volunteer to coach the weight lifting, power lifting
teams. Exstudents also avail of training programmes for NET/SET
exam. They are extended the facilities of internet use and library.
Social media (Facebook) is used to keep in touch @mmunicate
with the Exstudent.

Any other relevant information regarding Student Support and
Progression whichthe collegewould like to include.
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CRITERIO N VI: GOVERNANCE, LEADERSHIP AND
MANAGEMENT

6.1 Institutio nal Vision and Leadership

6.1.1 State the vision and mission of the Institution and enumerate on

how the mission statemert defines the i n st i t digtinctven 6 s
characteristics in terms of addressing the needs of the society the
studentsit seels toserve, i n s t i ¢tmaditions andl value orientations,
vision for the future, etc.?

Our Vision: Knowledge and virtue for peace and progress

Our Mission:To empower the youth: promote excellence in all our

endeavours; and develop serviobended citizens of

the country and the world

Sant Sohirobanath Ambiye Government College of Arts and
Commerce, Virnoda, Pernem, caters to a student population coming from
rural areas. These students very often have an impression that they are not
good enough to compete withe city counterparts. Some of the students
are firstgeneration learners and do not display the confidence that is
required to make a mark in education.

The College through its mission statement seeks to break the myth that
rural students are inferior.iues of hard work, sincerity, humility and
sensitiveness towards the members of the society are inculcated in the
young minds so that they become an asset to society.

The College aims to empower these students and enable them to face the
world with confdence. The College strives for -atlund development of
the students.

6.1.2 What is the role of top management, Principal and Faculty in
designand implementation of its quality policy and plans?

The College is owned, financed and managed by the Government of
Goa. The State Governmentos over al
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Colleges in Goa is the driving force and guiding light for the College.

The Principal, who is the head of the Institution, is the Controlling
and Disciplinary Authority. He is in charge tife dayto-day functioning
of the College and performs this task in collaboration with the faculty and
the nonteaching staff.

The Principal who functions as the Chief Executive Officer (C.E.O.)
has enough freedom in managing the affairs; and the facudtyhee non
teaching staff directly report to him. He represents the Management in the
College and reports to the Director in the office of the Directorate of
Higher Education.

Sant Sohirobanath AmbiyeGovernment College of Arts &
Commerce, Virnoda, Perneliike other Government Colleges, is managed
in keeping with the commitment of the Government of Goa to take higher
education to the rural areas and provide a plagting field to all in terms
of access to education. The Principal and the faculty are weenpd in
realizing this commitment.

6.1.3 What is the involvement of the leadershipin ensuring

1

The Policy Statement and Action Plans
In line with the commitment of the Government of Goa the field of
higher education, the Principal along with the Heaflthe Departments
and other faculty members plan the activity and action plan. The entire
exercise is done in participatory and collaborative manner in which the
inputs received from the members is given due consideration.
The College functions througtarious working committees.

Formulation of action plans

Departmental meetings and regular faculty meetings are the forums
to formulate and chalk out the action plan. The academic term (calendar)
for each academic year decided by the Goa Universitwhah this
College is affiliated forms the basis for devising the College academic
calendar of activities. While formulating the Action Plan the special role
of this College in a rural setting is borne in mind.

Interaction with stakeholders

The College hs a very healthy association with the stakeholders. We
have a very vibrant Parenf®achersAssociation (P.T.A.) and a strong
Alumni Association. The relations with the various suppliers of
goods/materials to the College are transparent.

The College parners with NGOs and other educational/social
organizations in undertaking various programmes. It is in the forefront for
votersd education and participation
Chief Electoral office Goa.
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A number of programmes are dnavio help the marginalized. The
College has initiated dialogues and interaction with school for special
children, the farming community, women and senior citizens.

1 Support for Policy and planning through need analysis
research inputs and consultations with the stakeholders

The College has undertaken a studybo8 o-Ecormmmic Profile of the
Students (2008 9) of Government Coll ege, Pernem

The projects of the final year students of Arts and Commerce guided
by the faculty are considered by ttaeulty while giving their inputs for the
College plan.

Suggestions from the stakeholders are taken during regular interaction
and are given due consideration while formulating the College plans.
Parents, alumni and other stakeholders wholeheartedly guppaCollege
activities. One of our estudents, Mr. Jayesh Mayekar, offers his services
every year to train our students in Powking and Weightlifting events
conducted by the Goa University.

1 Reinforcing the Culture of Excellence

The faculty membrs are encouraged to attend
Workshops/Seminars/Conferences held at the State and national levels.
Many of them have presented papers at these meets. Faculty members are
encouraged to make presentations for the benefit of the colleagues in the
College oncethey return from the workshops / seminars / conferences /
training programmes. Teachers submit a brief report of their participation at
these meets.

About onethird of the total of 16 faculty members hold doctoral
degrees and another etierd are pursuig doctoral degrees.

1 Champion organizational change
The Faculty, nofteaching staff and students are motivated to consider
the College as their home away from home. Decisiaking is
decentralized and the major stakeholders are empowered to become an
integral part of the decision making process. Whenever required, changes
are brought about in the system to make them leas@ered and learner
friendly.

6.1.4What are the proceduresadopted by the institution to monitor and
evaluate policies and plans of the institution for effective

implementation and improvement from time to time?

The Policy and Plan are monitored during the regular staff meetings.
The Controlling Office of the Director, Directorate of Higher Education,
through meetings and offidiaorrespondence, monitor the Plan and Policy
of the Governmentanaged Colleges.

The Forum of Principals and Representatives of Management of Non
Government Colleges in Goa discusses and debates policies and plans of
higher education in its regular megs. The Principal is a regular attendee
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at these meetings. The IQAC also monitors the policies and plans. The
stakehol dersd forums, namel vy, t he Stude
Alumni Association are also involved in this process.

6.1.5 Give details of the academicleadership provided to the faculty by
the top management?

The Management, i.e. the Government of Goa gives freedom to the
Principal who functions like the CEO to plan and execute academic
programmes within the defined parameters la@iodwn by the Goa
University. Participatory Academic Leadership is included in the faculty
by empowering them and making them part of the decisiaking
process. Many of the faculty members were/are part of their respective
Board of Studies at the Goa Unigy and have proved their mettle in this
direction. The Principal, in the process of providing academic leadership,
has sought to constantly upgrade his skill. He completed a-yeere
Executive MBA (PGDM) Course in March 2013. He was one of the
sponsoed candidates of the Government of Goa for the course. The
Principal has also undergone a-ttmy cour se titled O0Saksha
the team in the College in the use of ICT for effective teaching.

6.1.6 How doesthe Collegegroom leadership at various levels?

Faculty: Faculty is provided with immense opportunity to groom
themselves as leaders. They can opt to be Convenerscér@eners of
various Committees/Cells/Associations. Each committee comprises a
Convener and Goonvener. The committees ardarmed about the main
functions entrusted to it. The Principal acts as thefégio Chairperson of

all the committees and acts as a facilitator in grooming of leaders.

Many of our faculty members, including the Principal, have worked in
responsible pasons in the conduct of elections to the Parliament/State
Legislature/Panchayats, in the capacity of Nodal Officers, Officers on
Special Duty, Master Trainers, Area Officers and Presiding Officers.

Students: The Studentsd Councitlfacilitakestlen | mpor t e
spotting of budding talent in leadership. The students participate in an
electoral process to get elected as Class Representatives. Elections are also
held for the posts of General Secretary, Lady Representative and Sports
Secretary. Stughts are encouraged to spell out their plan to fellow students
(voters) for the academic year whil e s
Wel f ar e Commi ttee, whi ch compri ses Stu
representatives, plan and organizes the programme chalkedbr the
academic year.

The College proactively encourages students to take part in leadership
camps/leadershipelated activities in the state and in the country. Two of
our students recently attended the N.S.S. Mega Camp 2013 at Tejpur
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University, Assam.

Administrative/Support  Staff: Whenever skilenhancing training
sessions are conducted by the Goa Institute of Rural Development and
Administration, our administrative staff members are deputed for the same.

Administrative Staff are also involved taking up the College work as
members/Jt. Conveners of various Committees.

6.1.7 How does the College delegat authority
and provid e operational autonomy to the departments / units of
the institutio n and work towards decentralized governanesysten?

Delegation of Authority and Operational Autonomy is functional in the areas
of workload planning and allocation. The departmental plans include the
additional activities that the Departments would like to take up/organize in
the academic year. Intglepatmental and multdisciplinary activities are
encouraged in the College.

Each department is given the freedom to plan their requirements and submit
the same to the Principal, which are in turn forwarded to the Purchase
Committee for scrutiny.

6.1.8 Does the College promote a culture of participative
managemen®? If Oy e sndicate the levels of participative
management

The platform for participative management is provided through the College
Working Committees as well as in the meetings of various bodies, jamel

the faculty, PTA, Students6é Council, and
6.2 Strategy Developmentand Deployment
6.2.1 Does the Institution have a formally stated

quality policy? How is it developed,driven, deployedand reviewed?

The Quality Policy of our Indiition is integrated in our Vision and Mission
statements. The stakeholders are constantly reminded about these
statements. Policies, procedures and processes are regularly reviewed and
monitored, and aim to improve quality in the institution. Inputs wecki
from stakeholders form the main basis for initiating quaktyated moves.

6.2.2 Doesthe Institute have a perspectiveplan for development?If so,

give the aspectsconsideredfor inclusion in the plan.

The College is facing space constraints at the eminKeeping this in
mind the Government of Goa has initiated an infrastrudioasting
project at a cost of around 24 crores. This project is presently underway
and is expected to be completed by August 2015. The plan is prepared by
the Goa State Infrasicture Development Corporation (GSIDC) based on
the inputs received from all the Departments in the College. All the faculty
members were involved in providing suggestions for the project based on
their future needs. Keeping in mind the manpower requinésnas and
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when the Mopa airport becomes a reality, new courses are envisaged. Most
of these new courses will be funded through RUSA.

The new infrastructural project includes three separate faculty blocks
(Arts, Commerce and Science), a stat¢he-art mutipurpose hall and a
library to meet the future requirements.

One of our faculty members, the Director of Physical Education, Mr
Sam Braganza, is entrusted with the task of pursuing the matter of land
acquisition for a playground.

6.2.3 Describe the internal organizational structure and decision
making processs.

The College Organizational Structure

DIRECTOR, DIRECTORATE OF HIGHER EDUCATION,
GOVERNMENT OF GOA

|

COLLEGE
PRINCIPAL
| * )
TEACHING ADMINISTRATIVE ACCOUNTS
DEPARTMENTS SECTION SECTION
Curricular  Co-curricular and ibrary Office Accounts
Activities extracurricular Staff Staff Staff
(Arts & Comm.) Activities: [ 6C®D6& 6 [6CO & [6DDGG & oO6D6
Engl i sh Studentsé Counci l

Konkani  General activities
Hindi Sports & Gymkhana
Marathi N.S.S.

History N.C.C.

Geography

Economics

Computer Studies

Financial Accounting
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Cost Accounting

Management/Business Studies

6.2.4 Give a broad description of the quality improvement strategies of

T

the institution for each of the following
Teaching& Learning

Most of the classroomsre fitted with LCD to facilitate teaching
learning process. The Committee for Utilization of XI Plan UGC Funds
consciously took a decision to use the funds for this purpose in keeping
with the principle of 6greatest good
Besides, modern and pedagogically sound teadperming methods like
quizzes, role plays, fieldased assignments, classroom presentations,
discussions and brain storming are employed by the faculty with active
encouragement of the Principal.

Some of thdntraSemester Assessment Modules (a part of evaluation) are
conducted through field visits. The students are briefed during the field visit
and get an opportunity to interact with the experts. Their findings are
recorded and submitted in the form of soww assignment which is
followed by vivavoce. This has turned out to be a more effective method
of learning.

The students and their parents are regularly counselled on the issue of
mandatory requirement to arrest the dropout rate arising out of lack of
atendance. These efforts and commitment in terms of time and energy have
paid rich dividends. In the Semesters II, IV and VI of the academic year
201314, the number of cases detained for lack of mandatory 75%
attendance is Nil. This is laudable since is@es that students do not
suffer a setback in the duration of the teacheayning process.

Research& Development

The College encourages the faculty to pursue their doctoral studies as
well as to seek UGQunded research projects. The faculty merabane
encouraged to apply for study leave. They regularly present papers at
state/national level seminars and publish them in journals.

Community engagement

Under the aegis of the N.S.S. a large number of commueldyed
projects are undertaken. A redvproject undertaken by the College is to
help senior citizens to register with the Government and avail of the
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benefits they are eligible to receive. Their enrolment is facilitated by the
students. Skits and street plays are used to convey importarma soci
messages. Voter awareness programmes are conducted in association with
the office of the Deputy Collector, Pernem.

The College conducts Annual Summer Campwhich children from
surrounding schools enroll themselves for activities like painting, theatr
sports, candle making, photography, leadership, astronomy, personality
development, etc.

The College engages with the local farmers Atrda Vishwasa school for
Special Students at Tuem.

Human ResourceManagement

The College encourages the fagulind the noteaching staff to
utilize their talents and contribute to the College activities as members of
various Committees.
The Career Guidance, Counselling, Employment and Placement Cell caters
to the needs of the students through assistance arehgaid

Industry Interaction

Several professionals were invited to interact with the students of the
Journalism course held in the College in the academic years020@®09
10, 201011 and 2011412.
Students of the Commerce stream, in particular, wekent on industrial
visits as part of their field work.

6.2.5 How does the Head of the institution ensure that
adequateinformation (from feedbadk and persond contacts etc.)
is available for the top managemen and the stakeholders to
review the activities of the institution?

The Principal in his role as the CEO reports to the Director of Higher
Education, Government of Goa. At the meetings of the PTA and the
Alumni Association, information is provided on all aspects of the
Institution.

6.2.6 How does the managemern encourage and support
involvement of the staff in improving the effectivenes and
efficiency of the institutional processes?

The faculty and the neteaching staff play an important role as members
of various Committees. The Convener and the Qonveners are
empowered to function without any interference. The faculty and the non
teaching staff are provided opportunities to air their views during the
meetings and their inputs/suggestions are given due consideration.

6.2.7 Enumerate the resolutions made by the Management

Council in the last year and the status of implementation of such
resolutions.
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Being a Governmerntwned College, all the policy resolutions of the
Government of Goa are implemented by the College.

6.2.8 Does the affiliating university make a provision for
according the status of autonomy to an affiliated institution? If 6 yé& s
what are the efforts made by the institution in obtaining autonomy?

This issue is in its nascent stage. Being a Governmamted College, the
issue of atonomy will have to be discussed at the level of the
Government.

6.2.9 How does the Institution ensure that grievances /
complaints are promptly attended to and resolved effectively? Is
there a mechanismto analyzethe nature of grievancesfor promoting
better stakeholderrelationship?

Committees formed at the College level and as per the guidelines of the
Supreme Court/Government of Goa/Goa University are constituted and are
functional. Some of the Committees are: Cell to Check Sexual Harassment
of Women; the AnttRagging Committee; the Discipline Committee, and
the College Unfair Means Inquiry Committee.

6.2.10 Durin g the last four years had there been any instances of
court cases filed by and against the institute? Provide details on the
issuesand decisionsof the courts on these?

One in the Goa Bench of the Bombay High Court by an aggrieved
applicant against an appointment made by GPSC, in which the College is
one of the Respondents, together with the GPSC, Goa University,
Directorate of Higher Bacation and the Government of Goa.

6.2.11Does the Institution have a mechanism for analyzing student
feedback on institutional performance? If 6y e what was the
outcomeand responseof the institution to suchan effort?

The following mechanisms help in etiog feedback from the students:
fT. Y. Studentsod exit questionnaire
1 Suggestion and Complaint boxes

fMeetings of the Studentsd Council, Stu

6.3 Faculty EmpowermentStrategies

6.3.1 What are the efforts made by the institution to enhane the
professiond developmern of itsteaching and non- teaching staff?

1 Teaching Staff
The faculty members are proactively encouraged to undertake higher
studies leading to Ph.D. degree.
The faculty members are deputed to participate in and present papers
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at workshops, seminars and conferences.

Most of the faculty members have completed the mandatory in
service orientation and refresher courses.

Faculty Development Programmes are conducted to upgrade the skills
of the faculty.

1 Non-Teaching Staff

The nonteaching staff members are also encouraged and invited to
attend the FDP arranged for the faculty. The-tgathing staff members are
also deputed for training programmes conducted by the Goa Institute of
Rural Development and Administration.

6.3.2 What are the strategies adopted by the institution for
faculty empowermentthrough training, retraining and motivating the
employeedor the roles and responsibility they perform?

As members of various committees and in the capacities of Convenor
and Jt. Conveurs, the faculty is empowered and given the freedom to take
decisions in consideration with the Principal. The College supports the
faculty in their individuals social outreach programmes. Faculty meetings
provide platform to the teachers to contributeirthéeas and taeceive
inputs from each other.

6.3.3Provide details on the performance appraisal system of the staff
to evaluate and ensure that information on multiple activities is
appropriately captured and consideredfor better appraisal.

Every faalty member has to submit the Annual Confidential Report
(ACR) constituting three parts. Part | is filled in by the concerned faculty.
Part Il is filled in by the reporting officer (the Head of the Institution who
is the Principal). Part Ill is to be filein by the Reviewing officer (the
Director of Higher Education/Secretary, Higher Education).

The grading on the ACR forms the basis for promotion. Circulars are
issued from time to time by the Government in this regard. The Non
teaching staff members hageparate ACRs and their promotions depend
upon a good or high rating on the ACR.

6.3.4 What is the outcome of the review of the performance appraisal
reports by the managemen and the major decisiors taken? How are
they communicatedto the appropriate stakeholders?

The ACRs form the basis for Career Advancement screening to the
next grade for a faculty member who is a Government employee (Group A
Gazetted). The Principal who is the Reporting Officer analyses the ACRs
of the faculty members. Adverse reksr if any, in the ACRs are
intimated to the concerned faculty member and his explanation sought.
The studentsd6 feedback is conveyed to t
improvement wherever required.

6.3.5 What are the welfare schemesavailable for teachng and non-
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teaching staff? What percentage of staff haveavailed the benefit of such
schemesn the last four years?

The College is State Government Institution. Welfare measures
applicable to the state Government employees are applicable to the staff of
this College. The measures are listed as under:

Staff Academy activities (lectures, presentations, excursions, picnics, etc.)

Study |l eave, besides UGCO0s fellowship/F.

Different types of Leave, as per Central/State Government pattern

- Casual Leave;

- Earned Leave;

- Medical / Commuted Leave;

- Half-pay Leave;

- Maternity Leave (06 months)

- Paternity Leave (15 days)

- Child Care Leave for Women (2 years)
Childrenbés Education all owance;
T.A., D.A. towards officials tours
Personal pay fgpromoting small family norm
Compassionate appointment of dependents, on death in harness
Payment of depogsilinked insurance scheme to the family of the employee
who dies while in service
Payment of lumgum amount towards commutation of pension.
Encashmat of credit balance of earned leave at the time of retirement.
Encashment of half pay/ commuted leave at retirement, as per rules.
Payment of bonus to nayazetted staff.
Reimbursement of Registration fees for attending Conferences/ Seminars,
etc.
Medical reimbursement (unlimited) and other medical facilities in
Government or private hospitals, as per rules.
Entitlement of Government Quarters, if desired.
Washing all owance (for some class 6C0 an
Motivational Research Promotion Polifty the faculty.
Car transport (with a quota of petrol) with driver; residence telephone; and
some newspapers or periodicals facility to the College Principal.
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Faculty Improvement Programmes (F.1.Ps) for staff.

U. G. Co6s Career Ad v an c gatee PrdfessdB emde f i t s of
Professors) to teachers.

Tmebound promotion Scheme (T.B.P.S.) for
L.T.C facility, as per rules.

Home town allowance / leave travel concession, as per rules.
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Government Loans with low interest rates for house buildingthe

purchase of motor car/four wheeler; scooter/motiaie/bicycle;

computer/laptop and domestic durables.

G.P.F. Advance and withdrawal facilities, as per Rules.

Prompt payment of central D.A rises.

Pay Commi ssionés or U. G.6G scalles @VIir eRa

implemented from Nov2008 for the notteaching stf)

1 Professional Counselor is available in College on regular basis once a week

for students and staff also.

1 Retirement benefits like: Gratuity; G.P.F with interest; Commuted Pension;
Eamned leave encashment; and Family Pension.

1 Other Welfare measures applicable to the Central/State Government

employees.

6.3.6 What are the measurestaken by the Institution for attracting
and retaining eminentfaculty?

The Goa Public Service Commission (GPSGgslthe selection of the
regular teaching staff, based on the Recruitment Rules (RRs). The names
are recommended to the Government of Goa which ordinarily approves the
list of recommended candidates. The process is transparent and is subject
to scrutiny bythe public. GPSC advertisements attract the best candidates
including teachers who are already in service in the aided Colleges.

A faculty member of a Government College in Goa enjoys the status
of a GroupA Gazetted Officer. This attracts many an asgira

At the College level all efforts are made to create a healthy working
environment to retain the selected faculty. Teachers are encouraged to
forge healthy professional relations with each other. Study trips by the
faculty provide opportunities to leaand to share a laugh and break the
invisible walls.

64  Financial Managementand ResourceMobilization
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6.4.1 What is the institutional mechanism to monitor effective and
efficient useof available financial resources?

The College is fully owned, fimeced and managed by the
Government of Goa. Budgetary allocation is made by the office of the
Directorate of Higher Education. Requirements of each department are put
forward to the Principal who forwards the same to the Purchase Committee
for scrutiny. Regest for purchase of books and journals are scrutinized by
the Library Committee.

The Accounts section of the College follows the codal formalities of
the Government while utilizing the funds.

6.4.2 What are the institutional mechanismsfor internal and external
audit? When was the last audit done and what are the major audit
objections?Provide the details on compliance.

All accounts of the College come under the scrutiny of the
Government of Goa. Codal formalities are strictly followed in the process
of utilization of funds and there are checks and balances at every stage.
The bills are scrutinized by the office of the Director of Higher Education
before being forwarded to the Accounts section for settlement.

The College Accounts section conducts ring& auditing for all types
of claims/bills before payment for clearance of the bills, out of funds
allocated by the Government, after following the codal formalities/due
Government procedures, the bills are audited by the Pay Audit Section of
the Directoate of Accounts, Panaji, Goa, through ECS, to ensure
transparency.

The external Audit is periodically conducted by the office of the
Accountant General (AG) of Goa.

6.4.3 What are the major sourcesof institutional receipts/funding and
how is the deficit managed?Provide audited income and expenditure
statemen of academc and administrativ e activities of the previous
four years and the reserve fund/corpus available with Institutions,
if any.

The financial/budgetary allocation is made by the Governmie@ba
through the Directorate of Higher Education.

Al l the fees collected from the
Government treasury as ORevenuebo.
the SubTreasury at Pernem, Goa.

All the remaining amoust collected are deposited in a Nationalized
Bank (Central Bank of India). These deposits are at the disposal of the
College and are meant to be used during the year under heads like
Examination, Gymkhana and Sports activities, Cultural activities,
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Prospeats and I.T. Practicals.

The College does not mobilize any funds through donations.
However, the College does tap resources from other Government
Departments, besides seekingspmnsorships to conduct seminars and
other activities. Shotterm certificatecourses which are conducted in the
College are selffinanced and the participants are charged a very nominal
fee. Summer camps for students from surrounding schools are conducted
through cesponsorship received from private individuals as well as from
thefaculty members.

The College also taps the grants from the University Grants
Commission under various Five Year Plans. The College has submitted its
institutional Project Budget under RUSA to the office of the Director,
Directorate of Higher Education, Gemnment of Goa in order to
incorporate the same in the State Plan under RUSA.

6.4.4 Give details on the efforts made by the institution in securing

additional funding and the utilization of the same(if any).

1 Grants are sought from the Directorate of Arts a@dlture,
Government of Goa to organize seminars/exhibitions etc.

1 Grants received from Goa State AIDS Controls Society to organize
AIDS Awareness Programmes every year.

1 Grants received from the UGC for Minor Research Projects.

1 Grants from the Department 8tience, Technology and Environment
Government of Goa.

1 Grants from UGC under different Five Year Plans.

1 College Development of Merged Schemes, during Xl Plan Period.

6.5 Internal Quality AssuranceSystem(IQAS)

6.5.1 Internal Quality AssuranceCell (IQAC)

a.

Has the institution established an Internal Quality Assurance
Cell (IQAC)? If 6 y evenhdt js the institutional policy with regard to
quality assurane@ and how has it contributed in institutionalizin g

the quality assuranceprocesses.
The IQAC has ben established in the College as per Statute SA

20(C)(9) of Goa University as follows:

Principali Chairperson (ExOfficio)

Coordinatori Prof. Oscar de Noronha (Memb$ecretary)
Members:

Prof. Satish Sanvol, Head, Dept. of Economics

2. Dr. Gajanan Madiwakiead, Dept. of Commerce

Dr. Xavier Martins, Head, Dept. of History
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4. Prof. Sam Braganza, Director of Physical Education
5. Prof. Shankar Naik, Head, Department of Computer Science (IT)
External Experts:
I.  Prof. Vithal Sukhatankar, Associate Professor (Systeil, Poriem.

ii. Mr. Rajiv Singbal, ISO Consultant, Miramar, Panjim

Our College seeks to achieve and maintain high standards in the
process of education. At every stage our College seeks to innovate in order
to fulfill our Vision and Mission.

b. How many decisions of the IQAC have been approved by the
managemen/authorities for implementation, and how many of them
were actually implemented?

The IQAC has proposed to establish a link/tie up with the Research
Cell of Goa Institute of Management, Raibandapba to undertake join
Research

Does the IQAC have external members on its committee? If so,
mention any significant contribution made by them

As per the Statute SR0(C)(9) of the Goa University, two positions of
members (nominated) as filed fllows:
i.  Prof. Vithal Sukhatankar, Associate Professor (System) GIM, Poriem.

ii. Mr. Rajiv Singbal, ISO Consultant, Miramar, Panjim

d. How do students and alumni contribut e to the effective functioning of
the IQAC?

Statute SA20(C)(9) of the GoadJniversity on Constitution of IQAC
does not provide for formal representation of the students and Alumni on
the IQAC. Whenever required the stakeholders are invited as special
invitees to the meetings of the IQAC.

e. How doesthe IQAC communicate and engage staff from different
constituents of the institution?

The Principal is the egfficio Chairperson of the IQAC. The
Coordinator, who is the Member Secretary of the IQAC, is a faculty
member of the College. Besides them, five other faculty members are
nominated as members. The decisions of the IQAC are communicated to
the staff by the Principal, the chairperson and the nominated members
during the staff meetings.
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6.5.2 Doesthe institution have an integrated framework for Quality
assurane of the academtc and administrativ e activities? If 6 y egvé ,
details on its operationalisation.

The College provides the framework for quality assurance through the
various committees set up for effective functioning of the College, as
given below:

(a) Administration Committees:

For the smooth and efficient functioning of the College administration
and to ensure good governance and healthy management practices, the
following Staff Committees with an outline of their respective core
functions givenhave been austituted/are in place:

1 College Internal Quality Assurance Cell
1 Discipline Committee

1 Admissions Committee

1 Committee for Prospectus

1 Attendance Committee

1 Committee for Building & Campus Development
71 Garden Development & Upkeep Committee

1 Public Relations Ak

1 College Website Committees

1 Library Committee

1 Infrastructure and Maintenance Committee

1 College Statistical Cell

1 Photographs/Maintenance of Albums Committee
1 College Assistance Committee

1

Establishment of UGQetwork Resource Center
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(b) Academic Committees:

To monitor the academic and-academic work and to promote and
achieve academic excellence, for theralind development of the students,
the following Committees (with an outline of their functions) have been
constituted:

1 Time-Table Committee
T.Y. Project Monitoring Committee
Language Association
Commerce Association
Science Association
Economics Study Circle

History Study Circle

)l

1

1

1

)l

)l

1 Committee for AudieVisual and Music System
{1 Value Education Cell

1 Debate Club

1 Computer Club

T Readerso6 Club
T Poetsd Club

(c) Examination-related Committees

The following Statutory Committees have been constituted for the

conduct of the Examinations, in a smooth, fair and upright manner:

M Examinations Committee
1 ISA Monitoring Committee

1 College Unfair means Inquiry Committee

(dStudentsdé Welfare Committee:

A

Studentsod Welfare Committee
Studentsdé Counci l

College Bus Committee

Anti-ragging Committee

Cell to Check Sexual Harassment of Women
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Canteen Control Committee
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Magazine Prerang Committee
Newslettei i Per nem Col liegws ONews & V
First Aid Committee

Student s6 Adr Govdfnment Sclélar€hips
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Committee

Womends Wel fare Cell
Womends Education Cell
Committee for Personality Development Programmes
Counseling Services Committee

Career Guidance/Cosaling, Employment & Rcement €l
Short Term Certificate Courses Committee

Medical Services Cell

Equal Opportunity Cell
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Committee to Implem# the policy of Uniform forStudents in
the College

(e) Sports Committee:

1 Sports Council

() Accounts-related Committees:

1 Standing Accants Committee
1 Purchase Committee

9 General Stock Verification Committee

Further, all the bills of thepurchases done through Government
money have to be scrutinized by the College Accountant; and then, by the
Pay Audit Section of the Directorate of AccasinPanjim, for payment by
Government cheques.

(g) Staff Welfare Committees:

1 Staff Academy Committee
9 Research Journal Committee
1 Research Promotion Committee

9 Cell to Check Sexual Harassment of Women
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h) Community Services Committees:

N.S.S.

N.C.C.

Consultacy and Extension Services Cell

Legal Rights and Duties Awareness Campaign Cell
Consumers Welfare Cell

CollegeH.S.S. Interface

College Community Interface

1

)l

)l

)l

1

1

1

T Summer Camp Committee
1 PTA Committee;

{1 Nature/Eco Club Committee

1 Committee for Celebration of Nationaays

1 Population Education Cell (PEC)

1 Continuing Education & Extension Services C(@EEC)
)l

Alumni Association

Il. Daily Work Record:

The teaching staff use a special Diary, which covers the following

aspects:

Calender

Some Important Contact Details

Time Table

Academic Calender

Tentative Schedule of the College Activities for 254
Subjects being taught / Member of College Committee

Daily work reord

© N o g A~ W DdhPRE

Results of students in courses taught

Conduct of examination, paper setting & evaluation
9. Innovdion in teaching & Remedial teaching

10. Seminars / workshops / symposia attended

Memberships of professional bodies, Editorship of journals
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11. T.Y. Project(s) guidance
Research work / project(s) undertaken Publications

12. Record of ISA Semester |, lll, V
Record ofiSA Semester I, IV, VI

13. Administrative work done under various College working
Committees

14. Work done under various College, Clubs & Association

15. Any other details / Notes

16. Official work done during vacation

17. Leave Record

18. Salary for the Financial Year

For non-teaching staff weekly work sheets are maintained. The work

record sheets are duly perused/ scrutinized by the College Authorities.

Il Attendance of Effective presence at work:

To ensure punctuality among all the staff members, Government
prescribed Attendance Registers and the Biometric machineare
maintained, for the teaching staff and for fieaching staff.

And to regulate their movement and effective presence at work during
duty hours, a separate Gdoyg.r e s ¢ Moveneedt Régisteb i s al so
maintaired.

The Attendance Registers are also countersigned / seen by the College
Principal (for teaching staff Register) or by the Head Clerk (for- non
teaching staff Register).

IV Lecture Schedule and suitable adjustments:

1 A general timgable is displayed on ¢hnotice boards.

1 Individual timetables are submitted by the teachers for perusal and
approval of the Principal.

1 Daily lecture schedule and the work done is maintained by every
Lecturer in the Teacherdéds Work Book/ L
t e a ¢ hawe is genelally provided to the Principal, in advance. The
HOD/Teacher in charge adjusts the Lectures in case some Lecturer
remains absent or is on leave. This arrangement ensures that the
students attend lectures.
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1 In case adjustments are not possiliie, €ollege standing instructions
advise the students to go to the Library and/or sports room, or for other
co-curricular activities, like NSS/NCC.

6.5.3Does the institution provide training to its staff for effective
implementation of the Quality assuranceprocedures?If 6 y e s 0, gi ve
details enumerating its impact.

Teachers/staff who are newly appointed are oriented and appraised of
the organizational values. Work done by the Committees is reviewed at the
staff meetings. Faculty Development Pragraes are organized for the
benefit of the staff (teaching and nteaching), who are also deputed for
training in other institutions.

6.5.4 Does the institution undertake Academic Audit or other external
review of the academc provisions? If 0y e ©idw are the
outcomesusedto improve the institutional activities?

At the end of every academic year a review is taken of the activities
held during the year. Constraints, hurdles and obstacles are identified while
chalking out the future course of action.

6.5.5 How are the internal quality assurancemechanismsaligned with
the requirements of the relevant external quality assurance
agencies/regulatonauthorities?

Our mechanisms are at par with those of external agencies. As regards
regulatory authorities our College is governed by the University
ordinances and statutes and the Rules and Regulations of the Government
of Goa.

6.5.6 What institutional mechanisns are in place to continuously
review the teaching-learning proces® Give details of its
structur e, methodologiesof operations and outcome?

1 Annual Confidential Report (ACRs) of the faculty used for Career

Advancement.

1 Evaluation of the teachers by the students at the end of every
academic year. The feedback received is communicated to the
teachers.
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1 Self-Appraisal Report used for Career Advancement.

Teachers Diary maintained by every teacher.

1 Random checks by the Principal to observe the lectures delivered by
the teachers.

=

6.5.7 How does the institution communicate its quality assurance

a r N

policies,mechanismsand outcomesto the various internal and external
stakeholders?

The policies of the College are conveyed to the internal and external
stakeholders through the College Prospectus and their personal interaction
with the Principal and the Faculty.

When a student seeks admission she/he is suitably guided and
conveyed the values of the College, besides the rules and regulations.
Activities and special achievements of the College are encapsulated in the
College Newsletter and the College Magazine.

The Prirtipal presents a report at the Annual Social Gathering and the
Annual Sports Meet.

The College website is also used to communicate the College policy.

Any other relevant information regarding Governance,

Leadership and Managementwhich the Collegewould like to include.
The Government of Goa ensures that:

Infrastructure is regularly upgraded

Book purchases are liberally funded

Facilities for pursuing higher studies are made available

Revised pajscales, as and when prescribed, are duly implemented

There is no interference in the management of the College
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CRITERIA VII: INNOVA TION AND BEST PRACTI CES

7.1 Environment consciousness

7.1.1 Does the Institute conduct a Green Audit of its campus and
facilities?

No. However, protection of &hcampus plantations is carried out on a
regular basis by the College NSS Unit, under the overall supervision of the
Garden Development and Upkeep Committee.

7.1.2 What are the initiatives are taken by the College to make the
campus ecefriendly?

1

Energy canservation i Since the College building is wellentilated
and weltit we promote and practigeutting off fanswhen not in use
and nonuse oftube lights during the day; computers are shut down
when not in use.

Use of renewable energy The weather stain on our campus is run
on solar panels.

Water harvestingi The College has a well.

Check dam constructioni Not feasible.

Efforts for carbon neutrality 7 Tree plantation; Awareness
Programmes

Plantation i Done regularly during the monsoons, including
Vanamahotsav.

Hazardous waste managemerit Non-biodegradable waste materials
are segregated and disposed of appropriately.

E-waste managementi The guidelines of the Department of
Information and Technology are followed.
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7.2 Innovations

7.2.1 Give details ofinnovations introduced during the last four years
which have created a positive impact on the functioning of the College.

Examinations

T Oneday workshop for staff on APrel ude
Supervision, and Ev &Awamnes atheneedtoAnswer b
streamline the system; minimization of errors; a better professional
approach; standardization of the format of the question paper

i1 Large font used in question papers for the visually impair&howing
care and making the students feel éantable in the examination hall

1 Handouts on examination rules and procedur&tudents are enlightened
on adopting the right procedures

1 Computerization of examination results generation process with interfaces
for entry of student details and marksdageneration of consolidated and
individual mark sheets with automated gracing procedure, by the
Department of Computer Science of the Collegéme-bound declaration
and effective management of results

1 Guidelines and checklist handed out to paper settédglps minimize
errors

1 Teaching

1 LCD Projectors mounted in the classrooms with provision to connect
USB pen drives Does away with the laptop, saving cost; also saves
time and electric energy

1 Teachers work diarly Helps systematic monitoring of teacin
f Studentsd assessment of teachers
1 Library

Award given annually to 6Best Library
Inclusion of information about the Library in the College Prospectus

Compiling students/ teachdesplayigg att endanc
the same on the notice board

Periodic display of newspaper clippings on the notice board
Career information service

Internet facility to students and teachers
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Suggestion box in the library, regularly checked
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9 Displaying new arrivals and circulating a list of those to the academic
deprtments

Conducting book exhibitions on different occasions

Organizing competitions annually

7.3 Best Practices

7.3.1 Elaborate on any two best practicesas per the annexed format
which have contributed to the achievement of the Institutional Objecties
and/or contributed to the Quality improvement of the core activities of
the College.

1 Counselling of students in the presence of their parents, on an
individual basisduring admissions and -“tase of attendance below
75%

Summer camp for school childrdmanced by the College teachers

Submission of reports andgsentation by teachers after returning from
a seminar or workshop

Celebration of festivals with special children

Felicitation of parents of outstanding student sportspersons
Teachers® work diar

Calling and knowing the students by name

Feedback of students about teachers

Exit questionnaires for outgoing students
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Cash prizes instituted by the teachers to meritorious students in their
subjects

Financial help to students by teachers
Introduction ofuniform for the students (proposal stage)
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Bed Practice-1

1

Title of the Practice
PARTNERSHIP WITH PARENTS FOR ARRESTING DROP
OUT RATE DUE TO LACK OF ATTENDANCE

Goal

A considerable number of students do not pay heed to the UGC
norm of minmum 75% attendance for a semester. At the end of the
semester they are not eligible to attend the SemEatkiExamination.
They have to seek 4@dmission to the semester in the next academic
year if there are vacant seats. Even if seats are available snahy
students do not seek admission since they have to enroll themselves
with their former juniors and thereforerop out from the education
system.

The Context

In spite of the fact that the college gives wide publicity to the
ordinance of the Goa Ukrersity many students do not consider this
issue to be important. At the end of the term when the student faces
the prospects of being detained due to lack of attendance, he/she is
unable to copevith the situation. A lot of time and effoid spent on
explaining the situation to the students and the parents.

The Practice

As it is mandatory, the attendance of students is displayed on the
Notice Board every month and the copy of the same is sent to the Goa
University for records.

The uniqueness of thegztice lies in personally contacting the
parents of students with less than 75% attendance and inviting them
for discussion on the issue with the Principal, the Convener of the
Attendance Committee and the concerned teachehange of the
class.

It is observed that most parents are clueless about absenteeism of
their daughter/son.

The parents are taken into confidermatean individual level and
the llege authorities work in partnership with the parents to ensure
that the student improves the situatturing the next month.

The College works with the parent and the student till such time (but
much before the end of the Semester) that the student improves the
attendance.

Evidenceof Success

The College has not compromised on the mandatory requitemen
of attendance as laid down by the Goa University. By working in
partnership with the parents decline in the number of students
detained due to lack of mandatory attenddrazbeen ensured.

Problems Encountered and ResourcesRequired

In order to ahieve the objectives of the practice the students and
parents are personally couriedl by tle Attendance Committee and
the Rincipal. This requires investments in terms of time by the

125



members of the Attendance Committee, the Principal, as well as the
paents.

Notes (Optional)

Contact Details

Nameof the Principal: Dr. Gervasio S.F.L. Mendes

Name of the Institution: Sant Sohirobanath Ambiye Government
College of Arts and Commerce

City: Virnoda, PernenGoa

Pin Code: 403512

AccreditedStatus: B

Work Phone: 08322201210

Fax: ----- Website www.govtcollegepernem.org
E-mail : gervasiomendes@rediffmail.com

Mobile: 9421094271
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Best Practice2

1. Title of the Practice
FELICITATING PARENTS OF OUTSTANDING
SPORTSPERSONS, PARTICULARLY FOR ENCOURAGING THEIR
CHILDREN TO PARTICIPATE IN SPORTS

2. Goal
Integrating values developed by sports in education by encouraging
participation in sports and physical activity, through involvement of the
parents.

3. The Context.

Our College is in a rural area. Many students are hesitant to take up
sports due to ignorance, financial difficulty and lack of motivation. Games
and Sports give students a base to interact, communicate, compete,
socialize, understand and respect onelaroOur sports practices provide
an opportunity to infuse life skill training in students. This style of training
has also proven to have brought laurels in sports to the College. We
believe that their performance in sports will benefit them in acadeasics
well.

It has been observed that parents discourage their children, especially
girls at the graduate level, from participating in sports. They expect them
to concentrate fully on their academics and if necessary take uptarpgart
job to supplement faily income. It was felt that we could felicitate
parents who have encouraged their children to take part in sports right
from their early childhood.

4. The Practice

It is not uncommon in most colleges to felicitate the best sportsmen
and women at a publftinction. The uniqueness of our practice is that we
scout and felicitate the parents.

The Sports Council, which is represented by students and teachers
along with the College Physical Education Director, in consultation with
the Principal, shortlists the por t sper sonsd parents to
criteria that have been followed for
performance before joining the College; his/her performance, and medals
won for the College; statand nationalevel representation, #&ny; his/her
discipline, and how much of a role model he/she has been on and off the
sports field.

5. Evidence of Success
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We fall short of words to explain how honoured a parent feels when
he/she is felicitated in the presence of the entire College,ther
achievements of his/her son/daughter. This felicitation is recognition of the
efforts of the parents who support their children in achieving their goals
not only in curricular but also ext@rcular activities. There has been
positive feedback fromgrents at the P.T.A. meetings. This practice has
encour aged student sbo participation i n
initiated on §' of December 2009, in the academic year 2009 the
College women and men Kabaddi teams have been theQolege
chanpions for last five and three years, respectively. The success speaks
for itself when we realize that the Col
first ever InterCollege Kabaddi championship in December 2009 and ever
since has won all the matches they halaggx for five consecutive years
till dat e. This practice has also encol
College staff and Principal.

6. Problems Encountered and Resources Required.

As some students are almost at par in terms of sports achievelisent it
sometimes difficult to select one parent from the shewtd candidates.
Nevertheless other criteria enable the Sports Council to select the most
appropriate candidate.

At times the parents are very shy to attend the felicitation function. The
College authorities go out of their way to make them realize the
importance of the event and make them comfortable by extending them a
warm welcome.

So far there has been no financial burden as the practice is only
symbolic: a Shawl and Shreefal is handedrdo the awardees.

7. Notes (Optional)

This practice is most successful when the College Physical Education
Director knows the background of the sportsperson, and has interacted
with their parents, coaches and friends. It is also helpful when the
sportperson are an active part of the life skill training imparted to them
apart from their regular practices.

8. Contact Details

Nameof the Principal: Dr. Gervasio S.F.L. Mendes

Name of the Institution: Sant Sohirobanath Ambiye Government
College of Arts ad Commerce

City: Virnoda, Pernertoa

Pin Code: 403512

AccreditedStatus: B
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Work Phone: 083222012 Fax:
Website www.govtcollegepernem.org

E-mail : gervasiomendes@rediffmail.com
Mobile: 9421094271

129



PART C: EVALUATIVE REPORTS OF THE DEPARTMENTS

1. Department of Commerce

Nameof the Department Commerce
Yearof Establishment: 1993

Names of Programme/ Course offered (UG, PG, M.Phil., Ph.D,
IntegratedMasters;Integrated”h.D, etc.):

UG - B.Com. with Three Specialization ( Financial Accounting,
Auditing, and Taxation; Cost and Management Accounting; and
Management)

Namesof Interdisciplinarycoursesandthe departments/units involved:
English, Geography, EconomicsMathematics, Law and IT

Annual/ semester/choicbasedcredit system(Programmewise)
Semester System

Participationof the departmenin the courseofferedby other
departments

No subjects are offered in B.A. Courses relating to commerce
subjects

Coursesn collaborationwith otheruniversities,industries foreign
institutions, etc.:

Nil

Detailsof coursedProgrammes discontinugd any)with reasons:
None

Numberof Teachingposts:

Teaching posts Sanctioned Filled
Professors NIL NIL
AssociateProfessors 01 01
Asst. Professors 03 03
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10. Facully profilewithname qualification designationspecialization
(D.Sc./D.Litt/Ph.D./ M. Phil. etc.,)
No. of
Ph.D.
Students
Desig Speciali No. of guided
Name | Qualificatii nation zation | YEA'S | forthe
on Of, last4
Experi years
ence
Dr. Gajanan | M.Com. 19UG NIL
Madiwal |(Triple) Associate |Managemer| 8 HS
M.Ed. Professor
NET
(Twice)
M.Com. |Associate | Accounting|17 UG NIL
Mr. Namdev |SET Professor 8 HS
Gawas
* Transferred
w.e.f. from
15/06/2013
Mr. Virendra | M.Com. Assistant | Accounting |7 UG NIL
M.Phil Professor 4 HS
Amonkar B.Ed.
NET
M.Com. |Assistant |Accounting | 5 PG NIL
Ms. Roshan | M.Phil. Professor
Usapkar PGDBA S UG
NET
M.Com. |Assistant |Accounting [2 UG NIL
Ms. Yanita |[NET Professor
Palkar

11 List of seniorvisiting faculty: Nil

12. Percentagef lecuresdeliveredandpracticalclasseshandled

(Programmewise) by temporaryfaculty:

Year Percentage
20092010 50%
20102011 50%
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20112012 57%
20122013 43%
20132014 43%

13. StudentTeacheRatio(Programmaewise)

Academic year | Student’ TeachefRatio
20092010 22:1
20102011 26:1
20112012 22:1
20122013 30:1
20132014 29:1

14. Numberof academisupportstaff (technical)andadministrativestaff;
sanctioned anéllled

* Common administrative staff for B.A. and B.Com. Courses

15. Qualificationsof teachingfaculty with DSc/D.Litt/ Ph.D/MPhil / PG.

*PG-01
* M.Phil- 02
* Ph.D- 01

16. Numbe of faculty with ongoirg projecsfrom a) Nationd b)
Internation&fundingagencies andrantsreceived
Nil
17. Departmentaprojectsfundedby DST- FIST; UGC, DBT, ICSSR,

etc.andtotal grantseceived

Two Faculty members have completed UGC Minor Research

Projects;
1. Dr. Gajanan Madiwal received Rs. 50,000 (2008009)
2. Mr. Namdev Gawas received Rs. 40,000 (20092010)

18 ResearctCentre/facility recognizedy the University
No

19. Publications:

z @) Publicatiorperfaculty

A Dr. Gajanan Madiwal (01 International and 02 National )
A Ms. Roshan Usapkar (02 Internaibnal and 01National )
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z Number of papers published in pee reviewed journal s

(national /international) by faculty and students

1 Dr.Gajanan Madiwal (01 International and @ National )

1. A Pentagon Performance Scenariof Sugar Sectorin India,
International Journal of Researchin Commerce Economics
and Management P.P. 688, Vol. No. 3 (2013) issue No. 01
(January), ISSN 2231:-4245

2. Problems ofSugarcane Growers in Maharashtragarnatakaand
Goa’i A Comparative Study of Select Unit§€ooperative Sugar,
National Journal National Federation of Cooperative Sugar
Factories Ltd., New Delhi, P.P. 4143, Vol. 43, No. 11, July
2012

3. An analytical study of Cegeneration Units In Indian Sugar
Factories, National Journal, Indian Sugar Mill Associdion,
New Delhi, P.P. 3639 , Vol. No. LXIIl No. 8, November, 2013

1 Ms. Roshan Usapkar (02 International and O1National )

1. Study of investor behavior among investors in Pernem Taluka of

Goao Radix International Journnal o f
Vol. | Issue 7, June 2013 (ISSN:2320:1738)

2. 0Perception towards i nvest ment i n P
Based study i n Bardezob I nternatio
Commerce, Business and Social Science, Molssue 11(VI),

February2014

z Number of publications listed in International Database (For Eg:
Web of Science Scopus Humanities International Complete,
Dare Databas - International Socid Sciences Directory,
EBSCO host, etc.)

Dr. Gajanan Madiwal:

(1) O1in http:// ijrem.org .in, International Journal in Commerce,

Economic and Management Vol3 (2013) No. 01 (January),
(2) 01 Minor Research in INFALIB-NET, Gujarat; and
(3) 01 Research work inwww.vdm-vsg.de/LAP LAMBART Academic

Publishing , (International Pool of Thesis) Germany.
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1 Ms. Roshan Usapkar
1. 01 Radix International Journal Bfesearch in Social Science
2. 01 International Journal of Research in ComsaeBusiness

and Social Science

Monographs
NIL

Chapternn Books
NIL

Books Edited
NIL

Bookswith ISBN/ISSNnumberswith detailsof publishers

1 Dr. Gajanan Madiwal:

1. UGC NET FOR JRF PAPER | Kalyani Publishers, New
Delhi , ISBN 81-272-27064

2. Performance Analysis of Select Cooperative Sugar
Factories in India (2013), LAP LAMBERT Academic
Publishing Germany, ISBN 9783-659490712

CitationIndex
NIL

SNIP
NIL

SJR
NIL

Impactfactor
NIL

h-index
NIL

20. Areasof consultancyandincomegenerated
Department organize NET/SET Workshop Collected Rs. 1000

21. Facultyasmembersn

(& Nationalcommittees
(b) InternationalCommittees
(c)EditorialBo ar d s é .

NIL
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22. Studentprojects

a) Percentag of studens who hawe dore in-house projects
including inter departmentalProgramme100%

b) Percentag of studens placeal for projecs in organizations
outsidethe institution i.e. in Researchaboratories/Industry/
otheragenciesNil

23.  Awards/ Recognitiongeceivedby faculty andstudents

1 Ms. Roshan Usapkar

1. 6Best P aapl efor 6the gaper presented at the
Conference on OEmerging Trends
by Christ University, Bangalore.

24. List of eminent academiciaa and scientiss / visitors to the
department : Nil
25. SeminarsConferences/Workshomsganzed & thesource
of funding
a) NationalNil
b) International:Nil
26. Studentprofile programme/courserise:

Nameof the Applications Enrolled
Course/programme |  received Selected PR ercf;istz .
(refer question no. 4) P 9
T.Y.B.Com.200910 34p 34 20 14 92.50
T.Y.B.Com. 201011 52 52 20 32 81.30
T.Y.B.Com. 201112 47 47 24 23 100.00
T.Y.B.Com. 201213 49 49 13 36 100.00
T.Y.B.Com. 201314 49 49 12 37 98.00

*M = Male *F =Female
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27. Diversity of Students

% of % of students % of
Nameof the students from other students
Course from the States from
samestate abroad

20092010 98 2 Nil
20102011 96 4 Nil
20112012 96 4 Nil
20122013 97 3 Nil
20132014 97 3 Nil

28. How mary studenshaweclearel nationd and state competitive
examinatiossuchasNET, SLET, GATE, Civil servicesDefense

29.

30.

servicesgetc.?
Nil

Studentprogression

Studentprogression

Against% enrolled

UGto PG 12%

PGto M.Phil. NA

PGto Ph.D. NA

Ph.D.to PostDoctoral NA

Employed

ACampusselection NA

AOther than campus recruitment NA
NA

Entrepreneurship/Sedémployment

Detailsof Infrastructurafacilities

a) Library: 880 Books

b) Internetfacilitiesfor Staff & StudentsAvailable

¢) Class rooms with ICT fality: Available

d) LaboratoriesAvailable
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31 Numbe of studens receivirg financid assistane from college
universitygovernmenbr otheragencies

Year College Government Others
200910 Nil 14 28
201011 03 24 46
201212 06 31 35
201213 Nil 50 Nil
201314 Nil 61 Yet to receive

32. Details on studen enrichmem programmse (specia lectures /
workshops /seminar)with externalexperts

Nil
33. Teachingmethodsadoptedo improvestudentiearning

* Assignments

* Individual projects

* Writing a nd submission of reports after field trips
* Project paper at TY level

* PPT Presentations by students

34. Parti_cipationin Institutional SocialResponsibility(ISR) and Extension
activities

1 The Department organized two medical camps for the students
of the College and for the villagers of Virnoda

1 An eye camp was organized for the benefit of the students and
the villagers of Pernem. Deserving patients were given free
spectacles

1 The College has adopted the School for the differently abled

(Atmvishwas) & Tuem, Pernem, Goa

35. SWOCanalysisof the departmenandFutureplans:
Strengths:
1. Competent, well qualified and dedicated faculty.
2. Very good results in last five years.

137



3. Good inter-personal relationship among faculty members.
4. Use of ICT in teaching.

Weaknesses:
1. Reliance on temporary/ visiting faculty
2. Under-utilization of ICT

Opportunities:
1. Rising admission trend.
2. Collaboration with industries and other organizations.
3. New infrastructural facilities
4. Starting of a P.G. Centre and Research Center in theew
building

Challenges :

1. Developing careeroriented syllabus/courses.

2. Training students for competitive exams.

3. Having more campus interviews/ recruitments

Future plans:

1 Postgraduate courses

1 Establishment of a Research Centre

i Starting of new courses tocater to the new and diverse
needs of the economy in and around the taluka. For
example, the job opportunities at the proposed Mopa
Airport

138



2. Department of Economics

1. Nameof thedepartment: ECONOMICS
2. Yearof Establishment: 1993

3. Namesof Programme/Course offered(UG,PGM.Phil.,Ph.D,
IntegratedViasters;integratedPh.D.,etc.) : UG BA Il Units

4. Namesof Interdisciplinarycoursesandthe departments/units involved
Economics is offered with Geography, and History

5. Annual/®mester/choicbaseccreditsystem(programmavise)
Semester System

6. Participationof thedepartmenin the coursefferedby other
departments
Economics is offered as a compulsory subject in B. Com.

7. Coursesn collaborationwith otheruniversities,industries,
foreigninstitutions, etc.
No

8. Detailsof courses/programmes discontinuedfify)withreasons
Nil
9. Numberof Teachingposts

Sanctioned Fille
Professors Nil Nil
AssociateProfessors 2 2

Asst. Professors

10. Faculy profile with name qualification designationspecialization
(D.Sc./D.Litt/Ph.D./M.Phil.etc.,)

. . . o No. of No. of Ph.D.
Name Qualificatior| Designatiol Specializatio Students
Years of .
Experien Guidedfor
the
ce last4years
Dr. Gervasio [MA Ph.D Acting Economics 24 -
S.F.L. Meneés Principal
(Principal)
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Dr Nirmala De [MA Ph.D Associate |Economics 22

breu Professor [and womens
Satish N. MA Associate |Economics 18
Sanvol Professor

11 List of seniorvisiting faculty

Nil

12. Pacentageof lecturesdeliveredandpracticalclassesiandled

(programmewiselBy temporaryfaculty
B.A.41%
B.Com. 29%

13. StudeniTeachelRatio(programmewise)

14.

15.

16.

17.

Year ARTS COMMERCE
200910 1:12 1:30.
1:11 1:33.
201011 33
1:10 1:32.
201112
201213 1:10 1:30
201314 1:13 1:39

Numberof academisupportstaff (technical)andadministrativestaff;
sanctioned antilled
Nil

Qualificationsof teachingfaculty with DSc/ D.Litt / Ph.D/MPhil / PG.

Ph.D.-02
PG- 01
Numbe of faculty with ongoirg projecs from
a) Nationd
b) Internation&fundingagencies andrantsreceived
Nil
Departmentaprojectsfundedby DST-FIST; UGC, DBT, ICSSRetc.

andtotal grantgeceived
Nil
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18. ResearciCentre/facilityrecognizedy the University
Nil

19. Publications:
z  a) Publicatiorperfaculty

z  Numbe of papespublishalinpee reviewel journals
(nationd/international)by faculty andstudents

z  Numberof publicationslisted in InternationalDatabasgFor Eg:
Web of Science Soopus Humanities International
Complete Dare Databas-Internationd Socid Sciences
Directory,EBSCOhost,etc.)

z  Monographs
Dr. Nirmala De Abreu
0 S o-Ecormmic Profile of the Students (2008) of Government
Coll ege, Pernem, Goab

z  Chaptelin Books
Dr. Nirmala De Abreu
AProbl ems of Women in Selected
G 0 a dGoanEconomy: An Analysis of Select Issedsby Silvia
Maria de Mendonca e Noronha

z  BooksEdited
z - Bookswith ISBN/ISSN numberswith detailsof publishers

CitationIndex
SNIP

SJR
Impactfactor
h-index

N N N N N

20. Areasof consultancyandincomegenerated
DrNirmalaD 6 Abr eu

fEngaged a course titled AEco 04:
Il at Goa University

7 Invited as a Subject Expert by Bimpe College, Panjim, at the
interview for the post of Lecturer in Economics held in 2012

9 Resource Person for a Refresher Course in Economics, at Academic
Staff College, Goa University, 2012

21.Facultyasmembersn

a) Nationalcommittees
b) Internaticnal Committees

c) EditorialBo ar ds é .
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22. Studentprojects

a) Percentag of studens who hawe dore in-hous projects including
inter departmentalprogramme: 100%

b) Percentag of studens placel for projecs in organizationsoutsidethe
institutioni.e.in Rese&ch laboratoriedIndustry/ otheragencies: Nil

23. Awards/Recognitionseceivedby faculty andstudents
01

24. List of eminent academiciasand scientissNisitors to the department

25.Seminars/Conferences/Workshapganized the sourceof funding
a) National: Nil

b)Internatnal: Nil

26. Studentprofile programme/coursewise:

guestion no. 4) M “F | percentage
200910(B.A) 16 16 5 11 100%
200910(B.Com) 34 34 21 13 100%
201011(B.A) 17 17 2 15 100%
201011(B.Com) 52 52 20 32 100%
201112(B.A) 20 20 6 14 100%
201112(B.Com) 48 48 25 23 100%
BA (2012-13) 10 10 02 08 100%
Bcom(201213) 41 41 23 18 100%
BA (2013 14) 16 16 03 13 88%
Bcom (201314) 49 49 13 36 100%

*M=Male *F=Female
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27.Diversity of Students

% of % of students % of
Nameof the students from other students
Course from the States from
samestate abroad
20092010 98 2 Nil
20102011 96 4 Nil
20112012 96 4 Nil
20122013 97 3 Nil
20132014 97 3 Nil

28. How mary studens hawe clearel nationd and stae competitive
examinatios suchasNET, SLET, GATE, Civil servicesPefense
servicesgetc.?

Nil

29. Studentprogression

Student progression Against % enrolled

UGto PG 25%

PGto M.Phil. NA

PGto Ph.D. NA

Ph.D.to PostDoctoral NA
Employed

ARampusselection NA

AQther than campus recruitment

Entrepreneurship/Se#fmployment NA

30. Detailsof Infrastructurafacilities @) Library
b) Internetfacilities for Staff & Students: Available
c) Class rooms with ICT facility : Available

d) Laboratories: Shared with Commerce Department
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31 Numbe of studensreceivirg financid assistanefrom college
university Governmenpr otheragencies

Year College Government Others
200910 Nil 27 46
201011 03 30 56
201212 06 49 56
201213 Nil 49 01
201314 Nil 66 97

32. Detailson studen enrichmemprogrammse (specid lectures/
workshos/ seminar)with externalexperts

Nil

33. Teachingmethodsadoptedo improve studentearningAssignments
Individual/ group projects and assignmeWsting and submission of
reports after field trips
Project paper at TY level

PPT Presentations by students

34. Participationin Institutional Social Responsibility(ISR) and Extension

activities

1. Dr. Gervasio S.F.L. Mendes was appointed Member of the Board
of Studies inEconomics from 08/04/2010 to the end of February
2012.

2. SatishN. Sanvol worked as Master Trainer for training census
enumerators for the Perndiaduka for Censsi 2011 and National
Population Register 2011.

3. Dr. Gervasio S.F.L. Mendes engaged a session 6o®u r
expectations of Grievandeedressal Mechanisms of Government
Agenciesd at the I nternational Centr
on O6Redressal vahc€endbyméaGroverinement a
on the occasion of World Consumer Rights Day off March
2011

4. Dr. Gervasio S.F.L. Mendes worked as OSD to the Returning
Officer for 32 Benaulim and 33Navelim AC for the General
Elections to the Goa Legislative Assembatdchin March 2012

5. SatishN. Sanvol worked as Master Trainer for EROs, AEROSs, and
trainers of Booth level Officers during the summary Revision of
the electoral Roll for the state of Goa in the yed@01112,2012
13, 201314.

6. Dr. Gervasio S.F.L. Mendes wa#t as Nodal Officer for North
Goa for the Lok Sabha Election 2014

7. Dr. Nirmala De Abreu attended NCC camps at Belgaum and
Karwar in the year 20201 and 201112.

8. Dr. Gervasio S.F.L. Mendes is the member of the IQAC of
Saraswat Vi dhyal adglegéaf ComBeriednmir a Cac ul
Management Studies Telang Nagar, Khorlim Mapusa Goa

9. Dr. Gervasio S.F.L. Mendes has been nominated as the
Government Nominee for interviews for Assistant Professors
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conducted by the GPSC
10. Dr. Gervasio S.F.L. Mendes conducted a sesk&iomll Heads of
Il nstitutions from Pernem Taluka on
Educationd
11. Dr. Gervasio S.F.L. Mendes is the member of the Advisory
Committee formed under the Chairmanship of the Vice
Chancellor Goa University for effective implementatiori o
policies and programmes for the Scheduled Castes and Scheduled
Tribes

35. SWOCanalysisof thedepartmenandFutureplans

Strengths:

Competent, well qualified and dedicated faculty.

Very good results in last five years.

Good interpersonal relationgp among faculty members.

Use of ICT in teaching.

Innovative teaching methods such as skits, plays, field visits, etc.

©oo NG

Weaknesses:
3. Reliance on temporary/ visiting faculty
4. Rural Background of students

Opportunities:
5. Rising admission trend.
6. Collaboration vith industries and other organizatidios visits
7. New infrastructural facilities
8. Starting of a P.G. Centre and Research Center in the new building

Challenges :
4. Developing careeoriented syllabus/courses.

5. Training students for competitive exams.
6. Having nore campus interviews/ recruitments

3. Department of Geography

1. Nameof the department: Geography
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2. Year of Establishment: 1993

3. Namesof Programmes/ Courses offered (UG, PG, M.Phil.,
Ph.D., Integrated Masters; Integrated Ph.D.,etc): ----
UG-F.Y,S.Y,and T.Y.B.A.

4.  Namesof Interdisciplinary coursesand the departments/units
involved:
English, Geography, Economics, History, Hindi, Marathi, Commerce
and IT

5.  Annual/ semester/choicdasedcredit system(programme wise):
Semester system ( F.Y, S.Y and T.Y.B.A).

6. Participation of the departmentin the coursesoffered by other
departments:
Nil

7. Coursesin collaboration with other universities, industries,
foreign institutions, etc.: Nil

8. Details of courses/programmes discontinuedif any) with reasons:
Nil

9. Number of Teachingposts:

Post Sanctioned Filled
Professor Nil Nil
AssociateProfessor Nil Nil
Asst. Professor 02 02

10.  Faculty profil ewith name qualification, designation specialization
(D.Sc./D.Litt./Ph.D./ M. Phil. etc.,):
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No. of

Ph.D.
Name | Qualification | Designation| Specializatig No. of Students
n Years ided
¢ guide
E o for the
XPEMNENCeast 4 years
Ishani Roy| M.A. M.Phil | Associate | Population 18 Nil
Prdfessor Studies
Dr. B.K. M.A. Ph.D.| Assistant Applied 20 Nil
Harvi Professor | Geography

11
12.

13.

List of senior visiting faculty: No senior visiting faculty.

Percentageof lectures delivered and practical classeshandled
(Programme wise) bytemporary faculty:

Year Percentage (%) of Percentage (%) of
Lectures Practical class
200910 50 40
201011 50 40
201212 50 40
201213 50 60
201314 50 60
Student-TeacherRatio (programme wise):
Year Student-Teacher Raio
B.A. B.COM.
200910 29:1 31:1
201011 29;1 27:1
2011-12 36:1 31:1
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14.

15.

16.

17.

18.

19.

201213 38:1 40:1

201314 40:1 38;1

Number of academicsupport staff (technical) and administrative
staff; sanctioned andfilled: Nil

Quialifications of teachingfaculty with DSc/D.Litt/ Ph.D/MPhil /
PG:

1 One teachindaculty- PG with Ph.D.

1 One teachindaculty --PG with M. Phil.

Number of faculty with ongoing projectsfrom a) National b)
International funding agencies andyrants received:Nil

Departmental projects funded by DST - FIST; UGC, DBT,
ICSSR, etc. and total grants received: Nil

ResearchCentre /facility recognizedby the University: Nil

Publications:

Publication per faculty: Nil

Number of papers published in pee reviewed journal s
(National /international) by faculty and students: 03

Number of publications listed in International Database(For EQ:

Web of Science Scopus Humanities International

Complete, Dare Databas -International Socid Sciences
Directory, EBSCO host, etc.):

Nil

Monographs: Nil

Chapter in Books: Nil

Books Edited: Nil

Bookswith ISBN/ISSN numbers with details of publishers: Nil
Citation Index: Nil

SNIP: Nil

SJR: Nil
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z  |mpact factor: Nil
z  h-index: Nil
20. Areasof consultancyand incomegenerated:Nil

21. Facultyasmembersin
a) National committeesb) International Committeesc) Editorial
Boards: Nil

22. Studentprojects

a) Percentage of students who have done in-house projects
including inter departmental/programme: A Group of five
students should submit Projeceport at T.Y B.A.(V & VIl th
Semester) level as part of thelapus introduced by the Goa
University. At S.Y. Level mini assignments given to the students.
100% of the T.Y B.A. Students are exposed to tHeause project
report writing.

b) Percentag of students placed for projects in organizations
outside the institution i.e.in Research laboratories/Industry/
other agenciesNil

23. Awards/ Recognitionsreceivedby faculty and students:
Students won various Intecollegiate events like Geographical quiz,
Model Making, Power point Presentation, play and pasteing.

24. List of eminent academiciars and scientists / visitors to the
department:
1. S.N. Nadaf, Acting principal of Mallikarjun College Canacona
(201011).
2. Mr. Pankaj Laad, Environmentalist, Bird Watcher, Margao
(2011%:12).

25. Seminars/Conferences/Workshoporganized & the sourceof

funding
a) National: Nil

b) International: Nil
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26.  Student profile programme/coursewise:

Nameof the icati

Cousaprmgeme | R | S0 T e
T.Y.B.A. 200910 19 19 09 10 100
T.Y.B.A. 201011 10 10 --- | 10 100
T.Y.B.A. 201112 27 27 06 20 90
T.Y.B.A. 201213 31 31 12 19 90
T.Y.B.A. 201314 35 35 09 28 92

*M = Male *F =Female

27. Diversity of Students:

Percentage(%)of Percentage(%)of % of
Year students fromthe same students from students
state other States from abroad
200910 99.96 0.4 0
201011 100 0 0
201112 100 0 0
201213 100 0 0
201314 100 0 0

28. How many studentshavecleared national and state competitive
examinationssuchasNET, SLET, GATE, Civil services,Defense
services.etc.: Nil

29. Student progression:

Studentprogression Against% enrolled

UGto PG 6 students in last five
years

PGto M.Phil. NA

PGto Ph.D. NA

Ph.D.to PostDoctoral NA
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Employed NA
ACanpusselection

AOther than campus recruitment NA

Entrepreneurship/Seé#mployment No Data available

30. Detailsof Infrastructural facilities:
a. Library: 2 Cupboards for Geography books
b. Internet Facilities for staff and students: Yes
c. Class rooms with ICT facility: Moued LCD projector in class room
and interactive board in Geography lab.

d. Laboratory: 1 Laboratory with the sitting capacity of 20 students.

31 Number of students receiving financial assistan@ from
College University, Governmentor other agencies:

Year College Government others
200910 Nil 18 45
201011 03 15 35
201212 Nil 32 75
201213 Nil 24 30
201314 Nil 38 51

32. Details on student enrichment programmes (specid lectures/
workshops /Seminar)with external experts:

2009 10
0 Oraganised Nature trip to Valpoi.

Study tour for TY students to Malvan port.

[ ent i en A et

during Practical E xeakhandolat Gover nment
Field trip to various places for F.Y./S,Y. students.
U Organized a talk on Population Awareness on World Population Day.

c:
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c:

2010--11
Study tour to North India for TYBA students

Lecturecumworkshop on GIS for TYBA students
T.Y.B.A. Students atinded workshop on Remote Sensing.
Trip to Zogati Naturd-arm for F.Y./S.Y. B.A. students.

201212
Study trip for tourism to Loutalim for SYBA students.

Field trip for Env. study to Valpoi for FYBCom students..

TYBA Students attended one day state lewelr k s hop ono
understanding climatology and oceanography through maps and
di a g ria @BsScollege Cuncolim.

Students participated in intéercollegiate elocution competition on
world tourism day on 27th sept 2011 at St. Xaviers college Mapusa.
Students aeénded intercollegiate elocution competition on world
tourism day organized by Travel and Tourism association of Goa.
Geography Dept. and Science club organized a lecture cum slide show
Mr. Pankaj Lad on Birds Bio diversity for FY/SYBA students.

Geog. $udy Tour for TYBA students to Kerala

20121 13
Field trip at Bondla wildlife sanctuary for FYBCOM class
Field trip at loutalimi SYBA(tourisim Geography) students.

Student participated poster competi:t

World Aids Day attommunity health centre, pernem.

Lecturel cumi presentation on solar system by Mr. Shankar Naik for
FYBA students.

Students attended talk on tourism by Travel and Tourism association
of Goa.

10students participated i nHlahEd Nt er

organized by Parvatibai Chowgule college , and won the second place.

Student attended AHexapodad hands

Tambdi surla.

Observed Hiroshima and Nagasaki day for TYBA and SYBA
students.

Study tour to Hyderabad for TYBA Geogtay students.

Course on basics of remote sensing, Geographic information System
and GPS at Chowgule College.

201314
Observed Hiroshima Nagasaki Day on 10th August 2013, through

power point presentation, Video and talk on World Peace.
Power point Pres¢nat i on on 6Origin of the
Prof. Shankar Naik for the students of FYBA
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U Study trip to NIO on 23rd September 2013 for TYBA students as their
part of syllabus.

U The students of Department of Geography participated in
0 Ge o gr ap hricdlegiate event organised by Parvatibai
Chowgule College, Margaésoa and bagged first runne

U Participation in Model making for World Tourism Day organised by
Tourism Department of Xavier College, Mapusa.

U Study tour to Rajasthan for TYBAwstents as their part of syllabus,
from 20th Nov 2013 to 26th Nov 2013.

U Field trip on 05th Feb 2014 for FYBA students as their part of syllabus
(Environmental Studies and FC Geography) to National Institute of
Oceanography at Dona Paula, PanjBoa.

0 Worhop on OMining |Issues in Goad organi
College of Commerce and Economics Margama, attended by one
teacher along with Two students .

U Field trip for SYBA students as their part of syllabus (F.C.Geography
and Tourism Geography) to Bhagusiahavir Sanctuary MollerGoa.

U Field trip on 1st March 2014 for FYBCOM students as their part of
syllabus (Environmental Studies and Resource Geography) to sacred
groves and Dairy Farm at Koparde Valpoi, Sattzoia.

U Field trip to Nature Nest, Tambdi Sario study Ecelourism.

33. Teachingmethodsadoptedto improve studentlearning:

1 Assignments

1 Individual mini projects

1 Reports writing after field trips
1 Project paper at TY level

1 PowerPoint Presentations by students

34. Participation in Institutional Social Responsibility (ISR) and
Extension activities:
U Students helped the farmer in getting Krishi card, 204.3

U Students participated in blood donation camp through NSS.
O Ten girl students participated in th
riseforsew al vi ol ence against womeno by w

and the college.
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35. SWOC analysisof the department and Future plans:

Our strengths

M Good studenteacher ratio.
Personal attention to students.
One of the few colleges with Geography.

Largeno. of books in the subject.
Classroom and Lab. Equipped with LCD projector.
Supportive Administration.

1 Student friendly environment.

A =a-=a 4 -8

Our weaknesses

1 Lack of research.
1 Language constrain of the students.
1 Predominantly rural student.

Our opportunities

1 Scope for future growth.
1 No fund problem.
M Small student number at TY level.

Our challenges

1 Achieving 100% result at University Examination.
1 Making the student employable.
1 Upgrading the Department in research area.

Future plans

1 Upgrading the existing infrastructure.

Introducing skill oriented courses.

Organizing workshop for higher secondary teachers.
Faculty participation in mini research project.
Conducting more career related workshops for students.

= =4 =4 A
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4. Department of Hindi

Name of the department: Department of Hindi

Year of Establishment: 1993

Names of Programme/ Course offered Under Graduate
1) BA Three units Hindi
2) BA Six units Hindi

Namesof Interdisciplinarycoursesandthe departmats/units involved

Hindi is offered with Geography, History, Marathi,Konkani.

Annual/ semester/choickasedcredit system(programmewise)
Semester System

Participationof the departmentin the courseofferedby other
department
Hindi is offered in combination with Geography, History, Konkani.

Coursesn collaborationwith otheruniversities,industries,foreign
institutions, etc.: Nil

Detailsof courses/programme discontinu@dany)with reasms: None

Numberof teachingposts

Sanctioned Filled
Nil Nil

Professors

) NIL One
Associate
Professors

Two One

Asst.Professors
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10. Faculy profilewith name qualification designatiopspecialization
(D.Sc./D.Litt/Ph.D./ M. Phil. etc.,)
No. of No. of
Name Qualification [Designation [Specializatig v ’ ¢ Ph.D.
n - €ars ol giudents
Xperiend guidedfor
€ the
Amrita M.A Associate |Fiction 24 Nil
Dinge Prof of Hindi|Literature
Dr. SoniygMA, Ph.D. |Associate 17 Nil
Sirsat* Prof of Hindi
Dr. Kiran |M.A PhD Assistant |Women 10 Nil
Popkar Prof. of Discourse
Hindi

*- Transferred to Government College, Sanquelim w.e.f. 20th July 2012
** joined on 20/12/2013 transferred to Govt College Quepem on 21/7/2014

11  List of seniorvisiting faculty
None
12.  Percentagef lecturesdeliveredandpracticalclassesandled
(programmewise)
By temporaryfaculty
20092010 nil
20102011 25.92%
20112012 23.7%
20122013 45.71%
20132014 FromJuneDec 613 6 2.
20132014 JanApri |l 614 22.2
13.  StudentTeachelRatio(programmaewise)

Academic year

Studen’i Teacher Ratio

20092010 40.5:1
20102011 29.5:1
20112012 47.66:1
20122013 38.25:1
20132014 38.25:1

14. Numberof academisupporistaff (technical)Jandadministrativestaff;

sanctioned anéllled

Nil

15.

One lecturer with PhD
One lecturer with PG
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16. Numbe of faculty withongoirg projecsfrom a) Nationd b) Internationa
fundingagencies angrantsreceived:
None

17. Departnentalprojectsfundedby DST- FIST; UGC, DBT, ICSSRetc.
andtotal grantgeceived:
None

18 ResearclCentre/facility recognizedy the University
NIL

19. Publications:

z a) Publicatiorper faculty
Amrita Dinge 02(semiar proceedings in books)
Dr. Soniya Sirsat 01 edited book
Dr. Kiran Popkar 04(seminar proceedings in books)

z Numbe of papes publisha in pee reviewdl journals (nationd /
internationaly faculty andstudents
NIL

z Numberof publicationslistedin InternationalDatabas€For Eg: Web of
Science Scopus Humanities International Complete Dare
Databas - Internation& Socid SciencedDirectory, EBSCOhost,etc.):
None

z Monographs : None
z Chapterin Books None

z Books Edited

Dr. Soniya Sisat

1. Edited b oo Rarafnphrarvhm Prgyagh ani 0
ISBN97893-8004237-4 published by Academaik Pratibha New Delhi, 2010

z Bookswith ISBN/ISSNnumberswith detailsof publishers

Research Articles in books:

Amrita Dinge

1. Dinge A. (20M OYp adrSyaarsa kaureeNar i Mukti 0,
Upanyas: Nar i Vi Blobha Wetenkard(2010ydd3 by Dr .
120, ISBN 97893-8071906-, published by Abhay Prakashan, Kanpur

2. Dinge A. (2013) 06By:pga KathaYayakBypa#sa)] i yugi K
i n boodki OKHi nKal j ayeed byypraOm mlkash edi t
Tripathi,pg 119125,ISBN97893-8155521-7, published by Vidya
Prakashan, Kanpur
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Dr. Kiran Popkar

1. Popkar K (2013) O6Media Aur Vigyapano in
edited by Pof. Ravindranth Mishra 2013, pg8-86/ ISBN 97893-5072
4125, published by Vidya Prakashan

2. Popkar K. (2010) Maitrayee Pushpa ke Upanyaso me Grameen Natri, in
book Hindi Up any a sby DrNShobha Véftenkag r sho edi t e
(2010)pgl40-144, ISBN 9783-8071906-1, pubished by Abhay
Prakashan Kanpur

3. Popkar K (2010) Samkalin Kahani: Dalit Chetna, in book, Hindi Kahani
Parampara Evam Prayog,ited by Soniya Sirsat (2010), 24.1- 219
ISBN 97893-8004237-4

Translated Stories published from Konkani to Hindi

1. Pookar K 1. Re ssss Churungun, p§9-118, 2. Mahabalpg 256266,
3. Pratimabhang p280-294 in the book Katha Darpan edited by Dr.
Kiran Budkulay and Mohandas Surlekar, published by Institute Menezes
Braganza, Panaji Goa

2. Dinge A. 1. Welcome to translated stdrom Konkani to Hindi page
295-308 published in the book Katha Darpan edited by Dr. Kiran
Budkulay and Shree Mohandas Surlekar, published by Institute Menezes
Braganza, Panaji Goa

z CitationIindex
z SNIP
z SJR
z Impactfactor
z  h-index
20. Areasof consultancyandincomegenerateghil
21  Facultyasmembersn
a) Nationalcommittees
Dr. Kiran Popkar Member of Authors Guild of India
b) InternationalCommittees - Nil
c) Editorial Boards
Prof. Amrita Dinge member of FYBA Major Hindi editorial
Board to select a Hindi novelet
Dr. Kiran Popkar member of FYBA Major Hindi editorial Board
to select a Hindi O6Memoiré and O6Khandk

22.  Studentprojects

a) Percentag of studens who hawe dore in-house projectsincluding
inter departmental/programme: 100%

b) Percentag of studens placel for projecs in organizationutsidethe
institutioni.e.in Researchaboratories/Indusy otheragencies: None
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23.

24,

25.

Awards/ Recognitiongeceivedby faculty andstudentsNil

List of eminent academicias and scientiss / visitors to the

department:

13/1/10 Mohandas Nemish Ray noted Hindi Film and documentary script

writer, playrght, short story writer and poet from New Delhi addressed

the students on 6Rachanakaron ka Samaji
Lekhano.

3/2/11 Ramesh Veluskar Konkani and Hindi poet spoke on his poetry
collection O0Samudra Mudrikadé to student
15/9/12 Dr. Randev Shukla, Former Prof. and head of Gorakpur

University Uttar Pradesh was the chief guest for Hindi Day programmne

and gave |l ecture to students of TYBA on
Kavyao.

18/8/13 Dr. Ishrat Khan Head of the dept gave lecture to TYBAlents

on ONaye aur Samkaleen Kavitaé. She was
programme.

10/3/14 Dr. Nirmala Jain noted Hindi author, critic, translator, author of

32 books from Del hi Uni versity delivere

and future and care r awareness©o6.

SeminarsConferences/Workshomsganized® the sourceof funding
a) NationalNil
b) InternationalNil

A Oneday +State Level Work shop on Translation Skills was held on
17" Dec 2011. 43 students and four teachgasticipaed from seven
different colleges. Mr. Rakesh Sharma Hindi Officer National Institute of
Oceanography Dona Paula and Dr. Kiran Budkulay, English Department
Goa University were Resource person for the Workshop.

159



26.  Studentprofile programme/cotse wise:

Nameof the Appli Enrolled
Course/programm F():Zti Seli— - Pas
e(refer questionn{  ong| €S8 M F S

2) d/A percent
rec ppe age
eive are
d d

TYBA Il 03 03 01 02 100%

Units(Sem V & VI)
20092010
20162011 TYBA Il 09 09 00 09 100%
Units(Sem V & VI)
20162011 TYBA VI
Units(Sem V& VI) 06 06 00 06 100%
20112012 TYBA llI 06 06 00 06 83.33%
Units(Sem V & VI)
20112012 TYBA VI
Units(Sem V & VI) 01 01 00 01 100%
20122013 TYBAllI 13 11 06 07 90.90%0
Units, SemV
20122013 TYBAllI 12 12 05 07 91.66%
Units, Sem VI
20132014 TYBAIIl |10 10 02 08 100%
Units, Sem V
201314 TYBA VI Units01 01 00 01 100%
Sem V
20132014 TYBAIIl |09 09 01 08 100%
Units, Sem VI
201314 TYBA VI Units01 01 00 01 100%
Sem VI

*M = Male *F =Female
27.  Diversity of Students
% of % of students | % of students
Nameof the students [from other Statey from abroad
Course from the
samestate

B.A in Hindi 100% NIL NIL
20092010(Three units
only)
B.A in Hindi 99.16% 0.84% NIL
201062011(Three ad six
units)
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B.A in Hindi 100% NIL NIL
2011-2012(Three units an
SiX units)
B.A in Hindi 100% NIL NIL
20122013(Three units
only)

B.A in Hindi 100% NIL NIL

20132014(Three units an
SiX units

28. How mary studenshawe clearal nationd and stakecompetitive
examinatiossuchasNET, SLET, GATE, Civil servicesPefense

servicesetc.?: None
29.  Studentprogression

Studentprogression Against% enrolled
UGto PG 17.5%

PGto M.Phil. NA

PGto Ph.D. NA

Ph.D.to PostDoctoral NA

Employed

L ACampusselection NIL

AOther than campus recruitment NOT KNOWN
Entrepreneurship/Sefmployment NOT KNOWN

30. Detailsof Infrastructurafacilities
a) Library: 7729 books in Hindi; Total Cos2168653(March 31, 2013)

b) Interneffacilitiesfor Staff & Students:available
c) Class rooms with ICT facility: available
d) Laboratories - Shared Language Laboratory

31  Numbe of studens receivirg financid assistane from college
university, Governmenbr otheragencies 58

The faculty has instituted cash prizes for meritorious students.
32.  Details on studer enrichmen programme (specia lectures /
workshoys /

Seminar)with externalexperts: they are mentioned against question no 24
Besides these Hindi day is obseresry year
14/01/09 Multi-lingual Poets meet

8/09/10 Poetry Recitation Competition in self composed category and poems
of other poets category
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14/09/11 Reading Competition

26/02/13 Field trip of 17 students to Goadoot office
6/09/13 Essay writing @mpetition

18/09/13 General Knowledge Competition

33. Teachingmethodsadoptedo improvestudentiearning:
Making students read aloud the text.
Different roles assigned to students when teaching a drama.
Different assignment topics given to each stide each class
disallowing repetition and copying.
Making PPT6s, making dumy newspaper ( Ma
Film appraisal and interview writing(SYBA Assignments)
Translating a short story, Book Review(TYBA) assignments..
LCD is used occasionally faeaching
PPT presentations, group discussions,, group presentations, story
telling,

= =4 =

= =4 =4 -8 9

34. Participationin InstitutionalSocialResponsibility(ISR) and
Extensionactivities
- Organization of State Level ¥vkshopon Translation Skill$or
collegestudents
- Visit to Goa Doot newspaper office and printing press.

35. SWOCanalysisof the departmenandFutureplans
Strengthsi 1) Near 100%results in all classes
2) Effective oraland writtencommunication skills in Hindi
developed in outgoingudents.
3) Low student teacher ratio.
Weaknessesl) lack of confidence in oral and written communication skills
in Hindi among students in the initial stages.
2) Lack of competitive spirit and desire to acquire knowledge
and skillsamong some students.
Oppurtunities- 1) Availability of six units Hindi.
2) Platform to develop communication skills in Hindi through
competitions organized by the department
3) Personal Attention given to students by teachers
Challenges 1) To develop Hindlanguage and literature skills in students of
non Hindi speaking areas.
2) Developing confidence level and organizational skills in
students
3) Attracting students to offer Hindi (especially 6units) at TYBA
level.

Future Plas

One day National Seminar

Post Graduate degree Course in Translation Skills
Minor Research Project

= =4 =9
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5. Department of Konkani

Nameof thedepartment: Konkani

Year of Establishment: 2068007

Names of Programme/ Course offered: UG BA Theee units

Namesof interdisciplinarycoursesandthe departments/units
involved: Konkani is offered with Economics and History

Annual/ semester/choickasedcredit system(programmaewise): Nil

Participationof the departmenin the courseffered by other
departments: Nil

Coursesn collaborationwith otheruniversities,industries foreign
institutions, etc: Nil

Detailsof courses/programmes discontinyédany)with reasons: Nil

Numberof teachingposts

Sanctioned Filled

Professors

Nil Nil

Nil Nil

AssociateProfessors

Asst.Professors

01(Contract Basis)
01(Lecture Basis)

01(Contract Basis)*
O1(Lecture Basis)*
*Filled every academic ye;

10.  Faculy profilewith name qualification designationspecialization
(D.Sc./DLitt./Ph.D./ M. Phil. etc.,)
" . . . No. of No. of
Name Qualifi| Designation|Specializa Years of Ph.D.
cation on i students
Experienc guidedfor
€ thelast4
years
Ms. Priyanka| M.A, Assistant - 04 Nil
Parab NET Professor
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Mr. Milesh M.A, Assistant - 06 Nil
Gawas B.Ed Professor

11 List of seniorvisiting faculty: Nil

12. Percentageof lectures delivered and practical classeshandled
(programme wise) bytemporary faculty:

Lectures delivered: F.Y.B.A.100%
SY.B.A. - 100%

T.Y.B.A. - 100%

13. Student-TeacherRatio (programme wise): F.Y.B.A: 12:01
S.Y.B.A: 3.5:01
T.Y.B.A: 0.5:.01

14. Number of academicsupport staff (technical) and administrative
staff; sanctioned andfilled: Administrative Staff from the Office

15. Qualifications of teachingfaculty with DSc/D.Litt/ Ph.D/ MPhil
PG:
PG, NET, B.Ed.

16. Number of faculty with ongoing projectsfrom a) National b)
International funding agencies andyrants received: Nil

17. Departmental projects funded by DST - FIST; UGC, DBT,
ICSSR, etc. and total grants received: Nil

18. ResearchCentre /facility recognizedby the University: Nil

19. Publications:
z  a) Publication per faculty: Nil

z  Number of papers published in peer reviewed journal s
(national/international) by faculty and students: Nil

z  Number of publications listed in International Database (For
Eg. Web of Science Scopus Humanities International
Complete Dare Databas - Internationd Socid Sciences
Directory,EBSCOhost,etc.):Nil

z Monographs: Nil
z Chapter in Books: Nil
z Books Edited: Nil

z Bookswith ISBN/ISSN numberswith details of
publishers: Nil

z Citation Index: Nil
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z SNIP: Nil

z SJR: NIl
z Impact factor: Nil
z h-index: Nil

20. Areas of consultancyand income generated:Nil

21 Faculty asmembersin

a) National committeesb) International Committeesc) Editorial

Boards: 0

22. Student projects

a) Percentagg of students who have done in-house projects
including inter departmental/programme: 100%

b) Percentage of students placed for projects in organizationsoutside
the institution i.e. in Researchlaboratories/Industry/ other agencies:

Nil

23. Awards / Recognitionsreceivedby faculty and students:

12

24. List of eminent academiciars and scientistsNisitors to the

department: Nil

25. Seminars/Conferences/Workshopsorganized & the sourceof

funding
a) National: Nil

b) International: Nil

26. Student profile programme/coursewise:

Nameof the Applications Enrolled
Course/programme | received Selected Iy o : Pe:]sts
(refer question no. 4) percentage

201213 TYBA 04 04 00 04 100%
Semester V
201213 TYBA 04 04 00 04 100%
Semester VI
201314 TYBA 01 01 01 00 100%
Semester V
201314 TYBA 01 01 01 00 100%
Semester VI
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*M = Male *F =Female

27. Diversity of Students

% of % of students % of
Nameof the students from other students
Course from the States from
samestate abroad
BA 100% 0 0

28. How many studentshavecleared national and state competitive
examinationssuchasNET, SLET, GATE, Civil services,Defense
services,etc.?: Nil

29. Student progression

Studentprogression Against% enrolled

UGto PG

PG to M.Phil.

PGto Ph.D.

Ph.D.to PostDoctoral

ol O Ol O ©

Employed
ACampusselection
AOther than campus recruitment

Entrepreneurship/Self-employment 0

30. Detailsof Infrastruct ural facilities
a) Library: 200 Referencéooks
b) Internet facilities for Staff & Students: Available
¢) Classrooms with ICT facility: Available
d) Laboratories: Shared Language Laboratory

31 Number of students receiving financial assistane from college
university, Governmentor other agenciesNil

32. Details on student enrichment programmes (specid lectures /
workshops / Seminar)with external experts:

166



1. Triveni: The Department organized a Poetry recitation programme
6Tr i ve fliJdyod12. Tidree renowned Konkani poets, Mrs.
Nutan Sakhardande, Mrs. Maya Kharangate and Mrs. Nayna Adarkar
were invited to the recital.

2. Literary and Cultural Festivals: Our students participate in the Konkani
Yuva Sahitya Sammelan, Akhil Bharatiya Konkd&arishad and Goa
Yuva Mahotsav every year.

3. Workshop on Short film making: The Department in collaboration with
Ami Pednekar organized a eday workshop on short film making,
under the guidance of renowned film director Mr. Jitendra Shikerikar,
on 18" February 2014.

33. Teachingmethodsadoptedto improve studentlearning:

AUse of LCD Projectors

A Teaching of typing in the Devanagari script

A Study trips

A Students encouraged to practice writing essays, poems and various
other genres

34. Participation in Institutional Social Responsibility (ISR) and
Extension activities:

A Street Plays staged at various places in Goa, on various topics like
Atrocities faced by women, Female Foeticide , Voters Awareness,
etc. to create awareness in society

A Inter-college comptitions/events

A Our students participated in inteollege competitions like Street
plays, oneact plays, Poetry and Essay writing competitions, Goa
Yuva Mahotsav( Youth Festival), Akhil Bharatiya Konkani Parishad,
Yuva Sahitya Sammelan, etc.

34. SWOC analysisof the department and future plans:

Strengths:
1 Efficient and Dynamic Faculty
1 Willingness of students to participate in various activities

Weaknesses:
1 No permanent affiliation for the Department
1 Regular post not sanctioned

Opportunities:
1 Being the dficial language the Department can avail of the support
from the Government of Goa
1 The Department can excel in the field of@aricular activities

Challenges:
1 The College being located in the border taluka of Goa, students prefer
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Marathi over Konkani

1 The Konkani dialect of the students of the region is different from
standardized dialect of Konkani. Therefore, there is a reluctance to
opt for Konkani

1 Most of the higher secondary schools in the Taluka which are feeder
units to the College do not offerokkani as the second language.
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6. Department of Marathi

Name of the department: Marathi
Year of Establishment: 1993

Names of Programmes/ Courses offered (UG, PG, M.Phil.,
Ph.D., Integrated Masters; Integrated Ph.D., etc.): ----
UG BA Three Units Marathi

BA Six Units Marathi

Namesof Interdisciplinary coursesand the departments/units
involved:
English, Geography, History, Hindi, Marathi, and IT

Annual/ semester/choicdasedcredit system(programme wise):
Semester System

Participation of the departmentin the coursesoffered by other
departments:

Nil

Coursesin collaboration with other universities, industries,
foreign institutions, etc.: Nil

Details of courses/programmedliscontinued (if any) with reasons:
Nil

Number of Teachingposts:

Post Sanctioned Filled
Professor Nil Nil
AssociateProfessol 01 01
Asst. Professor 01 01
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10. Faculty profil ewith name, qualification, designation specialzation,
(D.Sc./D.Litt./Ph.D./ M. Phil. etc.,):

No. of
No. of Ph.D.
Name Qualification | Designation| Specialization ™ Students
Years :
¢ guided
0 for the
Experience last 4
years
Neeta Torneg M.A. (NET) | Associate Marathi 18 Nil
Professor Literature
Vishnu C. M.A. Assistant Marathi 14 Nil
Vete (NET & SET)| Professor Literature

11 List of seniorvisiting faculty: Nil

12. Percentageof lectures delivered and practical classeshandled
(Programme wise) bytemporary faculty:

Year Percentage (%) of | Percentage (%)
Lectures of Practical
class
200910 50 -
201011 50 -
201112 75 -
201213 25 -
201314 25 -
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13.

Student-TeacherRatio (programme wise):

Year Student-Teacher Ratio

B.A. B.COM.

200910 18:1 -

201011 23:1 -

201312 33:1 -

201213 38:1 -

201314 38:1 -

14.

15

16.

17.

18.

19.

Number of academicsupport staff (technical) and administrative
staff; sanctioned andfilled: Administrative Staff from the Office

Qualifications of teachingfaculty with DSc/D.Litt/ Ph.D/ MPhil /
PG:
PG- 02

Number of faculty with ongoing projectsfrom a) National b)
International funding agencies andyrants received: Nil

Departmental projects funded by DST - FIST; UGC, DBT,
ICSSR, etc. and total grants received: Nil

ResearchCentre /facility recognizedby the University: Nil

Publications:

z  Publication per faculty: Nil

z  Number of papers published in pee reviewed journal s
(National /international) by faculty and students: Nil

z  Number of publications listed in International Database(For
Eg: Web of Science Scopus Humanities International

Complete, Dare Databas -International Socid Sciences
Directory, EBSCO host,etc.): Nil

z  Monographs:
Nil

z  Chapter in Books: Nil
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z  Books Edited: Nil

N

Bookswith ISBN/ISSN numbers with details of publishers:
Nil

N

Citation Index: Nil

N

SNIP: Nil

N

SJR: Nil
z  Impact factor: Nil

z  h-index: Nil
20. Areasof consultancyand incomegenerated:Nil

21. Facdty asmembersin
a) National committeesb) International Committeesc) Editorial
Boards: Nil

22. Studentprojects

c) Percentage of students who have done in-house projects
including inter departmental/programme: 100%

d) Percentage of students placed for projects in organizations
outside the institution i.e.in Research laboratories/Industry/
other agenciesNil

23. Awards/ Recognitionsreceivedby faculty and students:
1. Neeta Torne received Kavi BeBuraskar (award) for the poetry
collectiont i t | ed A Ek ind2011 byaAnkurt Satlityasangha,
Akola.
2. Neeta Torne received Narendraodke Smriti Puraskar for poetry
coll ection AEkK ol Kavitechi-Goain 2012 b\
3. Neeta Torne got Utkrushta Marathi Adhyapak Puraska?(l3 by
Konkan Marathi Sahitya Parishad, Goa.
4. Vishnu Vete won the Second Best Playwright Award for one act play
titled AAII i scollegiateé onevact play competitionnt e r
organized by Goa Kala Academy in 2010.
5. Vishnu Vete won the Send Best Phywright Award for one act play
titled ASIir | i -cplegiatebhe st @ay competitioni n | nt er
organized by Goa Kala Academy in 2012.
6. Vishnu Vete won the Best PlaywrigAward for one act play titled
A Sans kr utcolléegiate one dcnplag competition organized by
Goa Kala Academy in 20184.
7. Students won various prizes in Inteollegiate events like elocution
competition, quiz, poetry recitation.
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24. List of eminent academiciars and scientists / visitors to the
depatment:
1. Dr. Govind Kajrekar, HOD, Marathi Dept. Banda College. (2012)
2. Dr. Vasudev Sawant, Professor Goa University. (2011)
3. Shrikrishna Adsul, HOD, Marathi Dept. Chowgule College (2011)
4. Rajendra Kerkar, Envirorentalist, social worker & writer (2011)
5. Paresh Prabhu, Editor Daily Navprabha (2011)
6.Dr. Ashok Mangutkar, HO, Marathi Dept. Govt. College,

Quepem.(2011)

25. Seminars/Conferences/Work$iopsorganized& the sourceof

funding
a) State Level:Atwo-days e mi nar on AGomantakiya Mar a

Vangmayachi Sanskr uit2d&30ar shvabhoomi o
November 2011 funded by Dept. Art & Culture, Goa
Government.

b) National: Nil

c)inter national: Nil

26.  Student profile programme/coursewise:

Nameof the Applicat Enrolled
Course/programme ions Selected — - Pass
; . M F |percentag
(refer question no. 4) receive o
T.Y.B.A. 200910 02 02 02 NIL 100%
T.Y.B.A. 201011 03 03 02 01 100%
T.Y.B.A. 201312 17 17 09 08 82%
T.Y.B.A. 201213 23 23 12 11 96%
T.Y.B.A. 201314 28 28 07 21 Results
Awaited
*M = Male *F =Female
27. Diversity of Students:
Percentage(%)of Percentage(%)of | % of
Year students fromthe same students from students
state other States from abroad
200910 100 0 0
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201011 100 0 0
201112 94 6 0
201213 94 6 0
201314 94 6 0

28. How many studentshavecleared national and state competitive
examinationssuchasNET, SLET, GATE, Civil services,Defence
services,etc.: Nil

29. Student progression:

Studentprogression Against% enrolled
UGto PG 11%
PGto M.Phil. NA
PGto Ph.D. NA
Ph.D.to PostDoctoral NA

Employed NA
ACampusselection NA
AOther than campus recruitment
Entrepreneurship/Seémployment NA

30. Detailsof Infrastructural facilities:
e. Library: 1300 books
f. Internet Facilities for staff and students: Available

g. Class rooms with ICT facility: Available

31 Number of students receiving financial assistane from
College University, Governmentor other agencies:

Year College Government Others
200910 Nil 04 08
201011 Nil 09 05
201212 Nil 07 27
201213 Nil 20 NIL
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201314 01 18 44

32. Details on student enrichment programmes (specid lectures/
workshops /Seminar)with external experts:
The Department of Marathi has organized a state level

seminart i t Goendntakiya MarathiVangmayachi
Sanskruti k P afundet by ®dph Artc&mi 0
Culture, Goa Government on"28& 30" November, 2011.

1. Pramod Koyande, Sthhudur ga del i vered tal k

Mar at hi Bhashao on Savarkar death anni

2. Workshop on Creativity by Prashant Landge, Pune dhRebruary
2013.

3. Workshop on Proofreading & Dialogue Writing by Sudesh Arlekar on
28" February 2013

4. Apoetry recitation programme fAKavya
Dept. of Konkani, on 183July 2013.

5. Multi-lingual poetry recitation on 4August 2013

33. Teachingmethodsadoptedto improve studentlearning:

Interaction
Lecture

Group discussions

Quizzes

1

1

1

1 Assignments
1

1 Project paper at TY level
1

Powerpoint presentation

34. Participation in Institutional Social Responsibility (ISR) and
Extension activities:
Department actively participates in the extension programmes
undertaken byheinstitution .

35. SWOC analysisof the department and Future plans:

Strengths :
10. Competent, well qualified and dedicated faculty.

11. 100 percent result in entire Marathi in last five years.
12. Healthy inter-faculty relations.
13. Use of ICT in teaching.
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Weaknesses :

©ooNoO

No students magazine
Less exposure for students
No language lab

Less use of technology

No scope for study tour

Opportunities :

9. Rising admission trend.

10. Strong Marathi Culture in the Taluka.

11. Student with Marathi background.

12. Collaboration with industries and other organizations.
13. Organizing workshops for feeding schools & higher secondary
Marathi Teachers.

14.0rganizing National level Seminars.

15. Extension programmes.

16.Building Language lab.

17.Study tours.

18. Starting of a P.G. Centre

Challenges :

St u d emeferenbe for humanities over languages
Developing careeroriented syllabus/courses.
Improving reading habits.

Training students for competitive exams.

Generating employment opportunities for the students.

aprOdDE

7. Department of History

1. Name ofthe Department: History

2.Year of the Established:1994

3. Name of the Programmes/ Courses offered.A. in History

4. Annual/ Semester/ choice based credit syste®emester
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5. Names of Interdisciplinary courses and the departments/units involved

Nil

6. Participation of the departmentin the courses offered by other

department:

Faculty for the courses in Journalism

7. Courses in collaboration with other universities, industries, foreign
institutions,etc.

Nil

8. Details of ourses/programmes discontinued (if any) with reasons

Nil

9. Number of Teaching Posts:

Sanctioned Filled
Associate Professor 01 01
Asst.Professor (temporary| 01 01
faculty)

10. Faculty profile with name, qualification, designation, specialisabin
(D.Sc/D.Litt/ Ph.D/ M.Phil, etc.)

Name Qualification | Designation| Specialisation | Years of
Experience
Dr. Xavier Martins| M.A., Ph.D. | Associate | Indo-Portuguese| 17 Years
Professor History
Mr. Vasu Usapkar M.A., Asst. History 06 Years
P.G.D.A Professor

11.List of senior Faculty

12. Percentage of lectures delivered and practical classes handled

(programme wise) by temporary faculty: 45% (2009 to 2014)

13 Studenti Teacher Ratio (programme wise)

Year B.A. Male Female Total No. Ratio
students

20092010 26 71 97 1:49

20162011 40 57 97 1:49

20112012 30 89 119 1:60

20122013 34 91 125 1:63

20132014 64 112 176 1:88

14.Number of academic support staff (technical) and administrative

staff; sanctioned and filled
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15. Qualification of teaching faculty with: Ph.D-01/ PGO1

16.Number of faculty with ongoing projects from a) National b)
International funding agencies and grants received  Nil

17.Departmental projects funded by DSTFIST, UGC,DBT,ICSSR, etc.
And total grants received. Nil

18.Research Centre/facility recognized by the University  Nil
19. Publications

U Published a Research paper M Francoir Pyattartaal: Observation
of His India Voyage in Critical Practice, Vol. XVIII, 2011, ISSN 0972

4236
U0 Paper presented and publ i shed on A Wo
Santeri i n Goao i n I nternati onal Res
Business and Social Sciences, Vol. Il, Issue 11 (VI) February 2014, pg.
no 144147
20. Areas of consultancy and income geneed Nil

21. Faculty as members in

a) National committees b) Interrational Committees c) Editorial
Boards Nil

22. Students Projects: A
a) Percentage of students who have doAeause projects including inter
departmental/programe 90%
U Projecttittedi Cul t of Santeri wordunngp i n Per |
the academic year 20090.
iU Pr o) e c The Mentorialesthne:iSati and Hero stones in Pernem
Talukadb during the aldademic year 2010
0 Pr oj e c CultofiRtvdlnatd Wdrship in Pernem Taluka dur i ng
the academic year 2041P
0 Proj ecMopa: AHdritegg sit duri ng the academic Yy
13.
U Project titedi Def ens e Architecture of Port ui
T a | u duang the academic year 2013.
b) Percentag of students placed for projects in organizations outside the
institution i.e in research laboratories/Industry/other agencies Nil

23. Awards / Recognitions received by faculty and studestNil
24. List of eminent academicians and scientist / visitors to the
department:

U Dr. Sila Tripat: Maritime Heritage from NIO, Dona PadRanajim.

25. Seminar/Workshops organized & other Source of Funding:
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T State Level 3day
18" February 2011, on OPernem
collaboration with the Directorate of Art and Culture, Government of

Hershagé, F'ad r foro mé A&
Dar shan

OPernem Ust aveé

Goa.
T State | evel wor kshop on
festival with a penal disasion on the folk art held on ™March
2012.
26. Student profile programme/course wise.
Name of the  |Applications| Selected| Enrolled Pass
course/ received Percentage
Programme M F
(Q.No4)
200910 TYBA | 03 03 NIL |03 100%
201011 TYBA |11 11 02 09 91%
201112 TYBA |11 11 03 08 88%
201213 TYBA | 10 10 02 08 100%
201314 TYBA | 08 08 02 06 NA
27. Diversity of Students:
Name of the %of studentg % of students fronl % of studentg
course from the same other States from abroad
state
F.Y.B.A 100% 00% 00%
S.Y.B.A 100% 00% 00%
T.Y.B.A 100% 00% 00%

28.How many students have clearecdhational and state competitive
examinations such as NET, SLET ,Civil Services, Defense services etc.
01.

29. Student progression:

Student Progression Against % Enrolled
UG to PG 24
PG to MPhil NA
PG to PhD NA

30. Details of Infrastructure facilities:
a) Library: 3 Cupboards with Books
b) Internet facilities for the Staff &Students: Yes
c) Class rooms with ICT facility: Yes
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d) Laboratories: NA
31Number of students receiving financial assistance from college,
university, government or other agencies

College | Others | Govt
200910 | Nil 9 5
201011 | Nil 7 2
201212 | Nil 9 11
201213 | Nil 1 3
201314 | Nil 8 8

32Details on student enrichment programmes (special Lectures/
workshop/ seminar) with external experts
Abhijit Ambekar Old Goa Heritage from ASI, Old Gdanjim.
Mr. Rajendra KerkarNatural Heritage, Environmentalist, Sattari

33. Teaching methods adopted to improve students learning:
U0 LCD presatations
U Screening of historical films related to the Syllabus.
U Visit to the Museums and Heritage site.
35. Participation in institutional Social Responsibility (ISR) and
Extension activities:
Social awareness programs through college NSS Units

35.. SWOC anaysis of the department and future plans:

Strength:
1 Study Field Trip
1 Possible to have individual interaction with the students due to
small number.
Weaknesses:
1 Poor Reading habits
1 Difficulty in Expression
1 Less Exposure to Knowledge.
Challenges:
1 Job placerants
1 To maintain ties with our alumni
9 Train students to answer Competitive Examinations
1 To strengthen the linkages with other Institutions.
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PostAccreditation Initiatives

Since the lasAccreditation, theCollege has worked and tried to go
beyond theecommendations for quality enhancement provided by the NAAC
Peer Team in itEvaluationReport.

Many teachers are involved imafning new curricula/syllabi changes
in their capacity as members of Bosrdf Studies of Goa University
Whenever seminars/wkshops are held on syllabi changes by the Goa
University, teachers from thi€ollege attend them and contribute the
discussions.

The College has promoted research and consultancy during the last
five years. Presently five faculty members are pursuieqg toctoral studies.
Many teachers have presented research papers at state, national and
international conferences. Th@ollege has partnered witdoa Institute of
Management (GIM)Ribandar, Goato take up joint research projects and to
share resourcas this regardGoa Institute of Management is recognized by
the AICTE and is among the top 10 Ranked private managed colleges as per
Outlook 2021 Survey.

The College has made attempts to forg@laborations with industries
and other organizatioreeladenic institutions. Many students complete their
Second IntreBemester Assessment by studying specific problems in the
nearby industrial unitdinal Year students take up industelated topics in
their mandatory project work in Semestérand VI.

The lard acquisition process has been initiated by the Government of
Goafor an outdoor sports ground

Hostel facilities will be provided as and when new courses are
introduceduponthe completion of the new buildings.

The College is awaiting the completion ofemew project of separate
Arts and Commerce Blocks. New generation courses in Management and
allied areas will be startedo asto take advantage of the employment
opportunities that will be created by the upcoming international airport at
Mopa in Pernemaluka. The College is ithe procesf initiating post
graduate courses Establishment of Distance Learning Centre for
IGNOUY/other Universities is also on the anvil.

The College has established the IQASS, per the statutes of the Goa
University and the gidelines of the NAACIt focuses on the quality of work
processes, teachiflgarning processes and other reforms. It sets up quality
benchmarks and monitors their successful implementation. The IQAC
members were encouraged to attend programmes on NAAdi@tion at
Goa University. In the last four yeangcruitments were made to fillp 5
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posts ofAssistanProfessorsn various subjects

The College has upgraded itself in terms of ITC. LCD projecioes
mounted in most of the classrooms. Besidesdhehree laboratories are
equipped with interactive systems. The College website ensures that news and
notices are available to the students and staff instantly. The College also has
the educational software MOODLE hosted on both the intranet and the
College websiteStudents are encouraged to make use of the facilities in the
learning process. Provision of a stafehe-art Language Laboratory is made
in the new upcoming building complex.

The College through its Career Guidance aRidcementCell has
forged partnership with prospective employees in order to improve placement
servicedor its students. Campus interviews are held by the employers.

The College provides immense opportunities for egtnaicular
activities. Students are encouraged to remteee College in various inter
College competitions in Goa. Women students, who constitute the majority in
the College, are encouraged to take advantage of the opportunities. The
Womends kabaddi t-eoclege championship conduded byi nt er
theGoa University for the fifth time in
three consecutive years. Our College was declared the Best Collegd &f the
Goa Yuva Mahotsaxonducted by th&onkani Bhasha MandalThe Yuva
Mahotsavis a prestigious festivatonducted every year by the Konkani
Bhasha Mandal to promote Konkani and the Goan culture.
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Certificate of Compliance

This is to certify that Sant Sohirobanath Ambiye Government College of Arts
and CommergeVirnoda, Pernem, Gdalfil Is all norms

1. Stipulated by the affiliating University and/or

2. Regulatory Council/Body [such as UGC, NCTE, AICTE, MCI, DCI, BCI,
etc.] and

3. The affiliation and recognition [if applicable] is valid as on date.

In case the affiliation / recogniin is conditional, then a detailed enclosure
with regard to compliance of conditions by the institution will be sent.

It S noted that NAACO s accreditation,
automatically, once the institution loses its University aifitin or
Recognition by the Regulatory Council, as the case may be.

In case the undertaking submitted by the institution is found to be false then

the accreditation given by NAAC is liable to be withdrawn. It is also agreeable
that the undertaking givan NAAC will be displayed on the college website.

Date: 25" September 2014 Dr. Gervasio S.F.L. Mendes
Place:Virnoda, Pernem, Goa Acting Principal
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Declaration by the Head of the Institution

| certify that thedataincludedin this SelfStudyReport(SSR)aretrueto the
best ofmy knowledge.

This SSRis preparedby the institution after internal discussionsandno
partthereof hasveenoutsourced.

| am awate tha the Pee team will validate the information provided in
this SSRduringthe peerteamvisit.

Dr. Gervasio S.F.L. Mendes
(Acting Principal)
Place: Virnoda, Pernem,Goa

Date: 25" September 2014
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